OFFICE OF THE DISTRICT JUDGE, BALANGIR.
ADVERTISEMENT No. 1 of 2022.
Dated, Balangir the 2 gzﬁ’fday of March, 2022

Applications are invited from the intending candidates for filling up the posts of Junior Clerk-

Copyist, Junior Typist & Stenographer Grade-lll under Group ‘C’ category in the Judgeship of
Balangir as per the Pay Scale mentioned against each posts per month with usual D.A. and other
Allowances as admissible from time to time on regular basis in accordance with the provisions
contained in “Orissa District and Subordinate Courts' Non-Judicial Staff Services (Method of
Recruitment and Conditions of Service) Rules, 2008 and amendment Rules, 2010 subject to result
of WP .(C) No. 1273/2014 pending before the Hon'ble High Court of Orissa, Cuttack.

| :L | Category Scale of Pay | Un-Reserved S.E.B.C. S.C. ST B ?.r:tg? |
i Men  [12|Men [2 [Men [5 [Men [ 8]
1 Junior Clerk- Rs.19900- | Women | 3 | Women |2 | Women |2 | Women | 4
Copyist | 63,200/- Level-4 | Total | 15 | Total |4 |Total |7 | Total |12 38
: Men 2 [Men |1 [Men [0 [Men |3 |
2 Junior Typist | 532361?23&4 Women | 0| Women [0 | Women [ 1| Women | 1
L s i alle Total 2 [Total |1 |Total |1 | Total |4 8
- Men 2 | Men 0 | Men 0 | Men 4
3 | Stenographer - Ts' fSEUG-I X ‘Women | 0 | Women | 0 | Women | O | Women | 2
Grade- I A00-LevelT 7okl 2 [Total [0 | Total [0 | Tota 16| 8

Applications are also invited from the intending candidates for filling up the posts of Driver
under Group 'C’ category in the Judgeship of Balangir as per the Pay Scale mentioned against
each posts per month with usual D.A. and other Allowances as admissible from time to time in
accordance with the provisions contained in “Odisha Government Drivers (Light Motor Vehicle)
(Method of Recruitment and Conditions of Service) Rules, 2013 and Amendment Rules, 2019
subject to result of W.P.(C) No. 1273/2014 pending before the Hon'ble High Court of Orissa,

Cutlack.
| S Category | ScaleofPay | UnReseved | SEBLC. S.C. 8% | T |
i s } =i = — . | — ~
Men |2 [Men |0 [Men [1 [Men [0
1 Driver 63 g;opgfgfel 4 Women |0 | Women |0 [ Women [0 | Women |0 |
1 ) Total 2 |Total |0 |Total [1 [Tota [0 | 3

Applications are also invited from the intending candidates for filling up the posts of Salaried
Amin under Group 'C' category in the Judgeship of Balangir as per the Pay Scale mentioned
against each posts per month with usual D.A. and other Allowances as admissible from time to time
in accordance with the provisions contained in “Orissa District Revenue Service (Method of
Recruitment and Conditions of Services) Rules, 1883 and amendment Rules, 2011 subject to result
of W.P.(C) No. 1273/2014 pending before the Hon'ble High Court of Crissa. Cuttack.

_310 Category ]. Scale of Pay = Un-Reserved S.EB.C. S.C. S.T. ?32?
| | T 1 Men |0 [Men [0 |Men | -
1| Salaried Amin | 69.100/- Level.5 | Vomen | 0 | Women | 0 | Women | 0 | Women -
1 | Total 1 |Total |0 |Total |0 | Total _ 2




N.B..

(1) The No. of above vacancies in different categories of post may increase or

decrease. (2) The vacancy reserved for P.H./Ex-Serviceman/Sports person is inclusive of
vacancy of respective category to which they belong.

2.

Eligibility Criteria of the candidates for the posts of Junior Clerk-Copyist, Junior
Typist and Stenographer Grade-lll :

A candidate in order to be eligible for the posts shall—

have passed at least +2 examination conducted by the Council constituted under
Section 3 of the Orissa Higher Secondary Education Act, 1982 or equivalent
examination of a recognized Council, Board or University as the case may be.

have at least passed Diploma in Computer Application from a recognized institute.

be over 18 years and below 38 years of age on the last date fixed for receipt of
applications by the District Recruitment Committee.

Provided that, the upper age-limit in respect of reserved categories of candidates
shall be relaxed in accordance with the provisions of the relevant Act, Rules, Orders
or Instructions, for the time being in force for the respective reserved categories.
be able to speak, read and write Oriya and have passed in a test in Oriya equivalent
to the M.E. standard :
be of good character .
be of sound health, good physique and free from organic defects or bodily infirmity :
have not more than one spouse living, if married :
have paid the fees prescribed for the examination as set forth Appendix ‘A’

For the post of Stenographers Grade -lll the candidate shall possess a minimum
speed of 80 words in Shorthand and 40 words in Typewriting per minute.
For the post of Typists the candidate shall possess a minimum speed of 40 words in

Typewriting per minute.
Eligibility Criteria for direct recruitment of the candidates to the post of Driver:

A candidate in order to be eligible for the post shall—
be a citizen of India
have attained the age of twenty one years and must not be above the age of thirty
eight years

Provided that, the upper age-limit in respect of reserved categories of
candidates referred to in rule 5 shall be relaxed in accordance with the provisions of
the Act, rules, orders or instructions, for the time being in force for their respective

categories.



ii)

Vi)

2-B

be able to read, write and speak Odia and have-
a) passed Middle School Examination with Odia as a language subject ; or
b) passed Matriculation or equivalent examination with Odia as medium of
examination in non-language subject ; or
C) passed in Odia as language subject in the final examination of Class-VII
from a school or educational institution recognized by Government or the
Central Government ; or
dj passed a test in Odia language in Middle English School Standard
conducted by the Government in School and Mass Education Department.
have passed Higher Secondary School Certificate examination (10+2) or its
equivalent from any recognized School, Board or Institution and have possessed-
a) a valid driving Licence for Light Motor Vehicle ;
b) knowledge of motor mechanism ; and
c) experience of driving a motor car for at least three years.
not have more than one spouse living, if married :
Provided that the Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person or there are
other grounds for doing so, exempt any person from the operation of this rule.
be of good mental condition and bodily heaith and free from any physical
defect likely to interfere with the discharge of his duties in the service. A
candidate, who after such medical examination as the Government may
prescribe, is not found to satisfy these requirements shall not be appointed
to the service.

Eligibility Criteria for direct recruitment of the candidates to the post of Salaried
Amin :

In order to be eligible for appointment to the post of Salaried Amin by direct
recruitment, a candidate must fulfill the following conditions namely :-

He must be a citizen of India ;

He must be below thirty-eight years and over twenty years of age on the first day of

January of the year in which applications are invited

Provided that, the maximum age-limit may be relaxed by five years in case of
candidates belonging to the Scheduled Castes and Scheduled Tribes and up to five
years in case of candidates having actual work-experience in Settlement/

Consolidation, and to such extent in case of candidates of such other categories as

Government may, by general or special order, specify from time to time :



c)

f)

:

He must have passed a Higher Secondary examination (10+2) conducted by the
Council of Higher Secondary Education, Orissa or equivalent thereto from a
recognized Board and must possess knowledge in Computer Operation ;
He must have passed the Revenue Inspector Training.
He must be of good character and shall furnish, along with the application a
certificate of good character from the Head of the institution in which he last studied,;
He must be of sound health, good physique and active habits and free from organic
defects, physical and mental infirmity and must qualify in the test of physical fitness
as specified in rule-7 ;
e A candidate must not be less than 160 centimeters (155 centimeters in case of
candidates belonging to Scheduled Castes and Scheduled Tribes) in height and
80 centimeters round the chest ; and
e must be knowing cycling and swimming.
He must not be having more than one spouse living ; and
He must be able to speak, read and write Oriya and must have passed the High

School Certificate examination or equivalent examination through the Oriya medium

Fee for Examination:

The candidates are required to deposit fees of Rs. 100/- (Rupees one hundred) only in shape

of treasury challan under the head “0070-Other Administrative Services-01-Administration of Justice-
501-Services and Service fees-9904650-Law Department-9916730-Examination Fees for Recruitment
conducted by Orissa District and Subordinate Courts.” The Scheduled Caste and Scheduled Tribe
candidates are exempted from payment of examination fees.

The candidates are required to submit their applications being duly filled in and

signed by their own hands furnishing the required particulars as per the format given below.

The candidates who are in Govt. employment are required to apply through proper channel.

Note :

- Non compliance of any of the requirements mentioned in the advertisement shall entail

rejection of his/her application. The application, if found defective/incomplete in any respect shall be
summarily rejected.

4.
(i)
(
(
(
(if)
(iii)

For the Post of Junior Clerk-Copyist.

Scheme of Examination :
Written Test consisting of

a) English 100 marks 2 hours

b) Arithmetic 100 marks 1 hour

¢) General Knowledge 100 marks 1 hour
Computer Science Test (Practical) 100 marks 1 hour

Viva Voce Test 45 marks



For the Post of Stenographer Grade-lll / Junior Typist.

Wiritten Test consisting of

English (qualifying in nature) 100 marks 2 hours
Shorthand & Typing (for Stenographer) 50 marks

Type writing Test (for Typist) 50 marks

Computer Science Test (Practical) 100 marks 1 hour
Viva Voce Test 35 marks

For the Post of Driver.

Direct recruitment to the post of Driver shall be made by way of competitive
examination by the Board to be held once a year subject to availability of
vacancies.

There shall be a written examination and Trade Test.

The date on which and the place(s) at which the examination are to be held shall
be fixed by the Board.
The standard, syllabus and subjects of examination shall be as may be decided
by the Board.

For the Post of Salaried Amin.

The date of physical test will be intimated in time
Candidates who qualify in the test of physical fitness shall be eligible to appear in the
written tests comprising the following papers namely :-

(@) Arithmetic 100 marks
(b) Computer (written test) 50 marks
(c) Computer (practical test) 50 marks
(d) Handwriting in Oriya 50 marks

The date of written tests for all the posts will be intimated later on.

Last date of receipt of application :

Applications along with required documents and self attested copies of certificates

must reach by 22.04.2022 through registered post/ speed post and application received in

the office after the last date shall be summarily rejected. In case of receipt of large number

of applications advertised for the posts of Junior Clerk-Copyist, Junior Typist and

Stenographer Grade-lll, the District Recruitment Committee reserves the right to short list

the candidates in accordance with the Rules contained in “Orissa District and

Subordinate Courts’ Non-Judicial Staff Services (Method of Recruitment and

Conditions of Service) Rules, 2008 and amendment Rules, 2010.



(ii)

(iii)

(Vi)
(vii)
(viii)
(ix)

(x)
(i)
(xii)

5-A

(1)

(if)

(iii)
(Iv)
(v)

(vi)
(vi)

Candidates applying for the post of Junior Clerk-Copyist, Junior Typist and _
Stenographer Grade-lll are required to submit the following documents:

The application must be accompanied with self attested copies of .-
Certificate of +2 examination or equivalent examination of a recognized Council,
Board or University as the case may be with mark sheet.
Certificate of H.S.C. or equivalent examination of a recognized Board or University
with mark sheet.
Certificate and mark sheet relating to Diploma in Computer Application from a
recognized institute.
Technical certificate in respect of the post of Stenographer Grade-Ill and Junior
Typist.

Copy of medical certificate showing the percentage of physical disability issued by
the appropriate authority duly attested by a Gazetted Officer with signature of the
candidates thereon in respect of physically handicapped candidate only.

Caste certificate.

Employment Exchange Registration certificate.

Original Treasury Challan.

One declaration regarding marital status showing to have one spouse living, If
married.

Two self address postal envelopes duly stamped.

Two attested recent passport size photographs

Two original Character Certificates issued by two Gazetted Officer/Medical
Practitioner/ Sarpanch etc.

Candidates applying for the post of Driver are required to submit the following
documents:

The application must be accompanied with self attested copies of :-
Certificate of +2 examination or equivalent examination of a recognized Council,
Board or University as the case may be with mark sheet.
Certificate of H.S.C. or equivalent examination of a recognized Board or University
with mark sheet.
Valid driving Licence certificate for Light Motor Vehicle
Certificate relating to knowledge of motor mechanism
Experience certificate of driving a motor car for at least three years.
Employment Exchange Registration certificate.

Original Treasury Challan.



(a)

(b)

One declaration regarding marital status showing to have one spouse living, if
married.

Two self address postal envelopes duly stamped.

Two attested recent passport size photographs

Two original Character Certificates issued by two Gazetted Officer/Medical
Practitioner/ Sarpanch etc.

Casle certificate.

Candidates applying for the post of Salaried Amin are required to submit the
following documents:

The candidates applying for the post of Salaried Amin shall furnish application
with self attested copies of all relevant certificates and mark sheets including those
relating to minimum educational qualifications, Caste Certificate in case of SC, ST
and OBC, residence certificate, certificate of work experience in settlement or
Consolidation Organisation granted by Settlement Officer or Deputy Director,
Consolidation and All India Trade Test in Surveyor Trade conducted by the National
Counclil for Vocational Training, if any.

Self attested copies certificate and mark sheet relating to knowledge in

Computer Operation.

The candidates shall furnish original certificate at the time of tests failing

which he shall be liable to be disqualified

The candidates are required to mention the category of the post in bold letters on
the top of their respective applications and on the top of the envelopes containing
their applications.

Sd/-Sri Lokanath Mohapatra
District Judge-cum-Chairman,
District Recruitment Committee,
Balangir.



APPLICATION FOR THE POST OF

FORM - A
FORMAT OF APPLICATION

1. Name of the Candidate:
(In Block Letters)

Father's/Husband’s Name: Self attested

Passport Size
Sex (Male/Female). Photograph

Marital Status (Married / Unmarried):

Permanent Address:

Present Address:

o - T LS

Date of Birth /(age as on _ ¥
8. Educational Qualification: (Attach attested copies of certificates)

Name ofthe | Name of the Yearof | Total | Aggregate | Grade/ | % of
| examination Board/ passing Mark | of marks Division marks
passed | University | | secured | secured
H.8.C.

+2 Arts/Science | .
/Commerce | ) ' , - e ‘
Diploma in

Computer

 Application - . S ‘ i

| Revenue = .
Inspector |

- Trainin e — i | |

9. Category: (SC/ST/SEBC/UNRESERVED/Sports person/Ex-Service man) :
(Strike out which is not applicable and attach the supporting documents issued by the
competent authority):

10. Whether physically/orthopedically handicapped (if yes, attach supporting medical certificates
issued by the competent medical authority/Board:

T Religion:

12. Nationality:

13. Employment Exchange Registration No.

14. Attach two Character Certificates issued by two Gazetted Officer/Medical
Practitioner/Sarpanch etc. (mention name, designation of the Officers):

15: Details of Treasury Challan with No. and Date:
16. Mabile Number (If any):

DECLARATION

| do hereby solemnly affirm and state that | am aware about the provisions of “QOrissa District
and Subordinate Courts Non-Judicial Staff Services (Method of Recruitment and Conditions of
Service) Rules, 2008 and amendment Rules, 2010" and the statements made above are true and
correct to the best of my knowledge and belief and based on record.

Signature of the Candidate.



The Orissa

EXTRAORDINARY
PUBLISHED BY AUTHORITY

No. 2387, CUTTACK, WEDNESDAY, DECEMBER 31, 2008 / PAUSA 10, 1930
LAW DEPARTMENT
NOTIFICATION
The 30th December 2008

No.15823/L.-11lJ-15/06—In exercise of the powers conferred by the proviso to Article 309
of the Constitution of India, the Governor of Orissa is pleased to make the following rules regulating
the methods of recruitment and conditions of service of the persons appointed to the Orissa
District and Subordinate Courts, Ministerial Services, namely:—

PART - |
General

1. Short title and commencement—(7) These rules may be called the Orissa District
and Subordinate Courts’ Non-Judicial Staff Services (Method of Recruitment and Conditions of
Service) Rules, 2008.

(2) They shall come into force on the date of their publication in the Orissa Gazette.
2. Definitions—In these rules unless the context otherwise requires—
(a) “Court” means the High Court of Orissa;

(b) “Departmental Examination” means the examination held by the District Judge
according to the syllabus given in Appendix ‘B’;

(c) “District” means a Judgeship and Sessions Division;
(d) “District Court” means the Court and office of the District Judge;

(e) “District Judge” means the District and Sessions Judge of a Judgeship and

Sessions Division;

() “Ex-Servicemen” means persons as defined in the Orissa Ex-Servicemen
(Recruitment to State Civil Services and Posts) Rules, 1985;

(9) “Government” means the Government of Orissa;
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(h) “Person with Disabilities or Physically Handicapped Persons” means a person
who has been issued a disability certificate in the prescribed format by the
competent authority as per the provisions of the Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Orissa Rules, 2003;

() “Scheduled Castes & Scheduled Tribes” means such Castes and Tribes as
notified by the President of India under Articles 341 and 342 of the Constitution of
India, respectively;

() “SEBC” means Socially and Educationally Backward Classes of citizens other
than the Scheduled Castes and Scheduled Tribes as may be specified by the State
Government from time to time;

(k) “Sports Person” means a person who holds the identity card as Sports Person
issued by Government from time to time;

(h “Subordinate Courts” means the Courts and offices of the Additional District
Judges, Chief Judicial Magistrate, Civil Judges (Sr. Divn.), Civil Judges (Jr. Divn.),
Registrars and offices of other Judicial Magistrates; and

(m) “Year” means the calendar year.

3. Cadre—( 1) The ministerial service of each of the District Courts and all Subordinate
Courts thereunder shall constitute one separate cadre consisting of one Post of District Court
Sheristadar and such number of Posts of Senior Clerks (Head Clerk Grade), Senior Clerks,
Junior Clerks, Typists, Copyists and other special Posts, as the Government may determine,
from time to time, after consultation with the Court.

(2) The posts of Stenographers in each District shall constitute an independent cadre
consisting of Stenographer Grade-|, Stenographer Grade-Il and Stenographer Grade -IlI:

Provided that, in addition to Stenographer Grade-I, there shall be a Personal Assistant
to the District and Sessions Judge. The post shall carry the pay scale of Stenographer Grade-l.
The District and Sessions Judge may select his Personal Assistant from the cadre of Grade -I
Stenographer.

(8) The Group ‘C’ employees in each District, other than those covered in sub-rules (1)
and (2), who are in the next higher scale of pay of the Group ‘D’ employees shall constitute an
independent cadre.

(4) The Group ‘D’ employees in each District shall constitute an independent cadre
consisting of Orderly Peon, Office Peon, Sweeper, Process Server, Night Watchman-cum-
Sweeper, Malkhana Guard, Malkhana Peon, Treasury Peon, Daftri, Gardener, Jamadar, Record
Attendant and Library Attendant.

(5) The posts in the cadres shall be grouped as ‘A’, ‘B’, ‘C’ and ‘D’ in accordance with the
provisions of the General Administration Department Resolution No. 17655/Gen., dt.7-6-1999 as
modified from time to time.
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PART - 1l

Recruitment

4. Method of Recruitment—Subject to other provisions made in these Rules recruitment

to the posts in the ministerial service of the District Court and Subordinate Courts shall be made

in the following manner, namely:—

(a)

(b)

in respect of Junior Clerks, Typists, Copyists and Stenographers Grade-III by
competitive examination in accordance with rule 6:

Provided that, 25% of posts of Junior Clerks shall be filled up by the
Group ‘D’ employees who possess the requisite qualification in the ratio of
1:2 for Process Servers and other Group-'D’ employees respectively as per
the method of selection to be decided by the District Recruitment Committee;
and

in respect of other posts by promotion in accordance with rule 11.

5. Reservations—Notwithstanding anything contained in these rules reservation of

vacancies for—

(a)

Scheduled Castes and Scheduled Tribes shall be made in accordance with the
provisions of the Orissa Reservation of Vacancies in Posts and Services (for
Scheduled Castes & Scheduled Tribes) Act, 1975 and the Rules made thereunder.

SEBC, women, sports persons, Ex-servicemen and physically handicapped
persons shall be made in accordance with the provisions made under relevant
rules, orders or instructions issued in that behalf by the Government from time
to time.

6. Competitive Examination—( 7) Recruitment to the post of Junior Clerks, Typists and

Copyists in the District Courts and the Subordinate Courts of each district shall be made by a

competitive examination to be held once in a year. Recruitment to the Posts of Stenographers

Grade-Ill (Junior Stenographers) shall be made by a competitive examination, whenever

necessary.

(2) There shall be a District Recruitment Committee for each District consisting of the

following:—
1. Principal District and Sessions Judge . Chairman
2. Senior most Additional District and Sessions Judge .. Member
3. Civil Judge (Sr. Division)/C.J.M. " Member

(3) The competitive examination shall be conducted by the District Recruitment Committee.

The date on which and place at which the examination are to be held shall be fixed by the District

Recruitment Committee.
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(4) A candidate in order to be eligible for the posts as in sub-rule (1) above shall—
(a) have passed at least +2 examination conducted by the Council constituted under
section 3 of the Orissa Higher Secondary Education Act, 1982 or equivalent
examination of a recognized Council, Board or University, as the case may be;

(b) have at least passed Diploma in Computer Application from a recognized institute;

(c) be over 18 years and below 32 years of age on the last date fixed for receipt of
applications by the District Recruitment Committee:

Provided that, the upper age-limit in respect of reserved categories of
candidates referred to in rule-5 shall be relaxed in accordance with the provisions
of the Act, Rules, Orders or Instructions, for the time being in force, for the
respective reserved categories.

(d) be able to speak, read and write Oriya and have passed a test in Oriya equivalent
to the M.E.Standard;

(e) be of good character;

(f) be of sound health, good physique and free from organic defects or bodily infirmity;
(g) have not more than one spouse living, if married ; and

(h) have paid the fees prescribed for the examination as set forth in Appendix ‘A’.

(5) The standard, syllabus, subjects of examination, determination of vacancies,
advertisement of vacancies and communication of results shall be as set forth in Appendix ‘A’.

(6) In case a vacancy occurs after the list of successful candidates is exhausted and
before the announcement of the result of the next examination, such vacancies may be filled up
by a successful candidate of the previous years:

Provided that, his age does not exceed the maximum limit laid down in sub-rule (4) and
failing that by any candidate who possesses the requisite qualification and is within the prescribed
age-limit laid down in sub-rule(4). In the latter event, the appointment of a candidate shall be
made temporarily and shall not continue beyond the date when result of the next year’s examination
is declared, unless he gets selected in the said examination.

7. Manner of Selection of Candidates—(1) After receipt of applications for recruitment
examination career merit lists for general and reserved categories according to the descending
order of total of percentage of marks in H.S.C.Examination and +2 examination or their equivalent
examinations shall be prepared.

(2) From each category of career merit list, candidates upto 20 times of actual vacancy in

each category shall be called to appear at the written test.

(3) Considering the marks secured in the written test one merit list for general candidates
and separate merit list for each of the reserved categories shall be prepared and candidates
upto ten times of vacancy in each category shall be called for viva voce test.
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(4) On the basis of marks secured in the written test and the viva voce test, a merit list of

all candidates (both general and reserved categories) shall be prepared and thereafter separate
merit lists for general and reserved categories shall be prepared according to the descending
order of total marks.

(5) Candidates according to the descending order of total marks of each category
mentioned in sub-rule (4) shall be selected for filling of the vacancy.

(6) The select list in respect of posts advertised shall remain valid for a period of one year
from the date of first appointment from such list.

(7) There shall be a Recruitment Cell for each district to be constituted by the respective
District and Sessions Judges for the purpose of collecting information continuously as to the
vacancies arising upon retirement, promotion or resignation. The Cell shall assist the District
Recruitment Committee and Process applications received for the posts and short list them as
per the provisions of these rules.

(8) The recruitment shall take place every year well in advance before the vacancies
arise.

8. Probation and Confirmation—(7) All appointments to the permanent posts of Junior
Clerks, Typists, Copyists and Stenographers Grade-lll shall be made on probation for a period of
two years from the date of appointment:

Provided that, if during the period of probation a candidate’s work or conduct is found
unsatisfactory or shows that he is unlikely to become efficient, the District Judge may either
discharge him from the service or extend his period of probation for such further period as he
may think fit.

(2) No person shall be confirmed in the permanent post of Junior Clerk, Typist, Copyist
and Stenographer Grade-lll unless he has satisfactorily completed the probationary period as
aforesaid.

(3) All temporary appointments are liable to termination without notice and without assigning
any cause.

9. Fixation of Seniority—(7) The seniority of Junior Clerks, Typists, and Stenographers
inter se shall be determined in accordance with the position secured by them in the competitive
examination held in a particular year. But where a candidate in a particular year could not be
appointed in that year and he is selected under sub-rule (6) of Rule-6 for appointment in the
subsequent year, he shall, under the circumstances, rank just below the successful candidates
of that year in which he is appointed.

(2) The seniority inter se of the Senior Clerks and the Senior Clerks (Head Clerk Grade)
shall be determined with reference to the date of issue of the order of their promotion to the
respective posts:
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Provided that, if the date of issue of the order of promotion is the same in respect of two

or more such Clerks, their seniority inter se shall be determined according to their seniority in the

lower rank.

10. Success in Examination Confers no right to Appointment—(7) Success in the
examination confers no right to appointment unless the appointing authority is satisfied after
such enquiry as may be considered necessary that a candidate is suitable in all respects for

appointment to the public service.

(2) The name of the candidate who does not accept a post of Junior Clerk, Typist, Copyist
or Stenographer Grade-Ill when so offered, shall be removed from the list.

11. Promotion to Higher Posts—Promotion to the higher posts shall be subject to passing
of the departmental examination and shall be based on merit and suitability in all respects with

due regard to seniority and be made in the following manner, namely:—

(a) Promotion to the post of Senior Clerks shall be made from amongst the Junior
Clerks, who have passed the departmental examination as laid down in Appendix
‘B> annexed to these rules; provided that, if no Junior Clerk as aforesaid is
available, a Junior Clerk who has put in not less than 5 years of service as such
and is otherwise suitable may be promoted to the post of Senior Clerk on temporary
basis subject to the condition that he shall not be allowed any increment in the
time scale of pay of the said post of Senior Clerk and shall be reverted as soon

as a passed Junior Clerk is available:

Provided that, a Typist who has been appointed as Junior Clerk, after
passing the departmental examination shall not be required to pass a similar
examination again to be eligible for promotion to the post of Senior Clerk.

(b) Promotion to the posts of Senior Clerk (Head Clerk Grade) shall be made from
amongst the Senior Clerks who have passed the Accounts Training Examination
laid down in sub-rule (2) of rule 14.

(c) Promotion to the post of Sheristadar of the District Court shall be made from
amongst the Bench Clerks Grade-I.

(d) Promotion to the posts of Grade-Il Stenographer and Grade-I Stenographer shall
be made from Grade-Ill Stenographers and Grade-ll Stenographers respectively.

(e) 50% of the posts of Process Servers shall be made by promotion on the basis of
Merit-cum-Seniority from amongst Peons/Orderlies and other Group-’'D’
employees who possess the requisite qualification and rest 50% of the posts shall
be made by direct recruitment from open market who have had minimum VIlI
standard or equivalent qualification.
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(f) For recruitment to the post of Salaried Amin, a candidate shall,

() bhave passed the matriculation examination or equivalent examination of a
recognized Board; and

(i) have passed the Revenue Inspector Training.

(9) The salaried Amin shall be appointed by direct recruitment as well as by promotion
of Process Servers who possess requisite qualification for such promotion. The
percentage between the direct recruitment and promotion shall be determined by
the High Court from time to time.

12. Assured Career Progression Scheme—Whenever Group-'B’, ‘C’ and ‘D’ employees
do not get promotion to the next higher rank or their pay is stagnated in the same cadre as the
case may be, they shall be allowed Assured Career Progression scale of pay to be decided by
the Government in every fifteenth year and twenty-fifth year of service.

PART-III
Other Conditions of Service

13. Transfer of Clerks—(7) Any person in the post of Junior Clerk/Senior Clerk, Senior
Clerk (Head Clerk Grade), Typist, Copyist and Stenographer Grade-Ill or Stenographer Grade-I|
shall ordinarily be transferred to any other office or seat within the administrative control of the
District Judge on completion of three years period in any particular office or seat and the District
Judge shall be the competent authority to pass such orders of transfer.

(2) The Court shall be competent to pass order of transfer of Sheristadar and the Senior
Clerks (Head Clerk Grade) of a District Court to another District Court within the State of Orissa.

14. Departmental Examination—(7) The Junior Clerks including Copyists and Typists
shall be required to pass the Departmental Examination during the period of probation and those
Typists who pass the Departmental Examination shall be eligible for appointment as Junior Clerks.

(2) The Senior Clerks shall be required to pass the Accounts Training within three
years from the date of their promotion.

(3) No one shall be exempted from passing the aforesaid examinations.

(4) Where any Junior Clerk including a Copyist or a Senior Clerk fails to pass the
Departmental examination or Accounts Training, as the case may be, within the stipulated period,
he shall not be given promotion to higher grade.

15. Gradation list—( 7) There shall be maintained a gradation list of the persons appointed
to the posts in the ministerial service of each District Court and Subordinate Courts thereunder
and the said list shall be revised by the 15th January every year.

(2) There shall be maintained a combined gradation list of District Court’s Sheristadars
and Senior Clerks (Head Clerk Grade) of all districts in the High Court and the said list shall be
revised by the 15th of January every year.
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16. Failure to join the post on promotion debars from promotion in future—Without
prejudice to any other liability that may be incurred under any of the provisions of these rules, if
any, a member of the ministerial service who express his unwillingness to accept a higher post
or who being promoted to the higher post fails to join the post within the fixed time without
sufficient reason shall be liable to be debarred from being eligible for any such promotion in
future.

17. Recruitment of Bench Clerks—(7) There shall be three grades of Bench Clerks for
three levels of Court viz. (i) Bench Clerk Grade-Ill, Grade-Il and Grade-I for the Courts of Civil
Judge (Jr. Division)/Magistrate, Civil Judge (Sr. Division)/C.J.M. and District Judge/Addl. District
Judge Courts respectively.

(2) Bench Clerk Grade-Ill shall be appointed from Senior Clerk (Junior Branch) and Bench
Clerk Grade-II shall be appointed from the cadre of Senior Clerk (Head Clerk Grade)/Sheristadars
of the subordinate Court Nazir/Accountant/Record Keeper/Bench Clerk Grade-Ill. Bench Clerk
Grade-I shall be promoted from Bench Clerk Grade-Il, Head Clerk, Nazir, Sheristadars of sub-
ordinate Courts, Accountant, Record Keeper.

18. Other Conditions of service—The conditions of service in regard to matters not
covered by these rules shall be the same as are or as may, from time to time, be prescribed by
the State Government.

19. Repeal and Savings—The Orissa District and Subordinate Court’s Ministerial
Service(Method of Recruitment and Conditions of Service) Rules, 1969 is hereby repealed:

Provided that any order passed, appointment made, action taken or things done under
the Rules so repealed shall be deemed to have been passed, made, taken or done under
these rules.

20. Interpretation—If any question arises relating to the interpretation of these Rules, it
shall be referred to the Government whose decision thereon, after consultation with the High
Court shall be final.

APPENDIX-A
[See rule 6 (5)]

1. The District Recruitment Committee after obtaining the information about the number
of vacancies in the posts of Junior Clerks, Copyists and Typists to be filled up on the result of
the competitive examination held in each year and shall specify such number of vacancies in the
advertisement inviting applications for the examination. Such competitive examination shall
ordinarily be held in the month of December.

2. A candidate desirous of sitting for the examination shall submit an application to the
District Judge stating his/her name, address (both permanent and present address, if any),
educational qualifications and date of birth. The candidate shall also mention in the application if
he/she belongs to any of the reserved category. No application shall be considered unless it is
accompanied by a challan showing payment into Government Treasury a sum of Rs. 100/- (Rupees
one hundred) representing fees for application and examination:
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Provided that the candidates belonging to Scheduled Castes or Scheduled Tribes shall
not be required to pay the fees for the recruitment examination.

NOTE—The amount of fees should be credited under the Head—

“0070—O0ther Administrative Services—01—Administration of Justice—501—Services and
Service fees—9904650—Law Department—9916730—Examination fees for Recruitment
conducted by Orissa District and Subordinate Courts.”

3. The examination shall be on the following subjects carrying marks as shown
against each—

Subjects Marks
English 100
Arithmetic 100
General Knowledge 100
Computer Science (Practical) 100
Viva Voce 45

NOTE.—(a) The Standard shall be equal to that of +2 Certificate Examination conducted
by the Council of Higher Secondary Education, Orissa.
(b) The candidate shall answer the questions in English unless otherwise directed.
(¢) Only those candidates shall be called for viva voce test who have secured not
less that 35 per cent marks in the written test.

Provided that the District Judge may in suitable cases, direct that candidates
securing 30 per cent marks in the written tests be called for viva voce test when the
number of candidates securing 35 per cent or more in the written test is less than the
number of vacancies to be filled up in a particular year.

4. Details of syllabus for each subject shall be as follows:—

()  English- (a) An essay to be written in English 30 marks
(b) A letter or application to be written 20 marks
in English.
(¢) One Oriya passage to be translated 15 marks
into English.
(d) One English passage to be translated 15 marks
into Oriya.
(e) Summary of one English passage 20 marks

(i) Arithmetic— Vulgar fractions and decimals, H.C.F., and L.C.M. Simple and
Compound interest, Simple and Compound Practice, Percentages, Profit and Loss,
Mixtures, Partnership, Averages, Rates and Taxes, Insurance, Square and Cubic
measures, Problems on time and work and on time and distance.
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NOTE—Problems more easily solvable by algebraically methods need not be required to

be solved arithmetically.
(i)  Computer Science (Practical) —Diploma in Computer Application.

(iv) General Knowledge—Knowledge of current events and such other matters of every
day observation and experience as may be expected from an educated person.

(v) Viva Voce—The object of the viva voce test is to assess suitability of a candidate
for the post with particular reference to the candidate’s alertness, general outlook
and potential qualities.

5. (a) The candidates for the posts of Stenographers Grade-Ill shall be examined in short
hand and typewriting and those for the posts of Typists shall be examined in typewriting. A
candidate for the posts of Stenographers Grade-III shall possess a minimum speed of 80 words
in short hand and 40 words in typewriting per minute and a candidate for the post of a Typist
shall possess a minimum speed of 40 words in typewriting per minute.

(b) Practical knowledge in operating Computer shall also be tested physically.

6. The District Judge shall prepare a list of successful candidates in order of merit and
communicate the results of the examination and appoint candidates in the vacancies that have
occurred or my occur during the period of one year from the date of first appointment from such
list. The decision of the District Judge as to the result of the examination shall be final and in no
case shall be liable to be challenged.

APPENDIX-B
[See Rule 11(a)]
Syllabus for the Departmental Examination

1. All Junior Clerks, Typists and Copyists shall have to pass the departmental examination
consisting of the following subjects, and for the said examination there shall be one paper for
each subject, namely:—

() High Court’'s General Rules and Circular Orders (Civil) and the Code of Civil
Procedure—Order I, III, 1V, V, VII, VIII, IX, XIII, XVI, XX, XXI, XXII, XXVI, XXXII,
XXXIII and XXXIV in the First Schedule.

(i) High Court’'s General Rules and Circular Orders (Criminal) and the Code of
Criminal Procedure, 1973-[Chapters Il, Ill, VI, VII, (excluding Sections 93 to 103),
VIl (excluding Section 107) IX, XV, XVI, XVIII, XIX, XX, XXI, XXII, XXIII, XXIX,
XXX, XXXII, and XXXVI.]
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(iiif) The Court-fees Act, 1870.

(iv) Indian Stamp Act, 1899 (Sections 10 to 16, 33 to 42 and the Schedule | only)

2. The Departmental examination shall be held once every year by the District Judge or
such other officer as he may direct and the examination shall be with books.

3. The examination will test in particular whether a Junior Clerk, Typist and Copyist has
acquired a fair knowledge of the High Court’s Circular Orders, the Civil and Criminal Procedure
Code, Stamp Act and the Court-fees Act so as to enable him to discharge the day to day business
of the Court.

4. The minimum pass marks in each of the subjects specified in Para 1 above shall be 50
per cent.

By order of the Governor

B. K. NAYAK
Principal Secretary to Government

Printed and published by the Director of Printing, Stationery and Publication, Orissa, Cuttack-10
OGP/SP., Ex. Gaz. No. 1683—193+600 DTP-31-12-2008 Printed-31-12-2008
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GENERAL ADMINISTRATION DEPARTMENT
NOTIFICATION
The 16th January, 2014
No. 1001-GAD-SC-RULES-0012-2013/Gen.— In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India and in supersession of the orders
and instructions issued in this respect, if any, except as respects things done or omitted to
be done before such supersession, the Governor of Odisha is pleased to make the
following rules regulating the method of recruitment and conditions of service of the posts
of Drivers of Light Motor Vehicle in the Departments of Government, Heads of

Department, District and sub-ordinate offices, namely:—
1. Short title and Commencement:

(1) These rules may be called the Odisha Government Drivers(Light Motor Vehicle)
Group ‘C’ (Method of Recruitment and Conditions of Service) Rules, 2013.

(2) They shall come into force on the date of their publication in the
Odisha Gazette.

2. Definitions:
() In these rules, unless the context otherwise requires—

(a) “Board” means the Selection Board constituted under rule 8;

(b) “Driver” means Driver(Light Motor Vehicle);

(c) “Ex-servicemen” means persons as defined in the Odisha Ex-servicemen
(Recruitment to State Civil Services and Posts) Rules, 1985;

(d) “Government” means the Government of Odisha;

(e) “Light Motor Vehicle” means light motor vehicle as defined in clause (21)
of Section 2 of the Motor Vehicles Act, 1988(59 of 1988);



() “Scheduled Castes and Scheduled Tribes” shall have reference to the
Scheduled Castes and Scheduled Tribes specified in the Constitution
(Scheduled Castes) Order, 1950 and the Constitution (Scheduled Tribe)
Order, 1950, as the case may be, made under Articles 341 and 342 of the
Constitution of India, respectively;

(9) “SEBC” means the Socially and Educationally Backward Classes referred
to in clause (e) of Section 2 the Orissa Reservation of Posts and Service
(for Socially and Educationally Backward Classes) Act, 2008(Orissa Act 6
of 2009);

(h) “Service” means Odisha Government Drivers(Light Motor Vehicle)
service;

(i) “Sportsmen” means persons who have been issued with identity card as
sportsmen by the Director, Sports as per Resolution of the Government in
the General Administration Department vide No. 24808/Gen. dated the
18th November,1985; and

() “Year” means the Calendar Year.

(2) All other words and expressions used in these rules but not specifically defined

shall, unless the context otherwise requires, have the same meaning as respectively

assigned to them in the Odisha Service Code.

3. Constitution of cadres:

(1) The service shall consist of the posts of Driver and Senior Driver.

(2) The posts of Driver and Senior Driver in each Department of Government,

Heads of Department, District and sub-ordinate offices shall form separate cadres.

(3) The Driver and Senior Drivers working in the Departments of Government,

Heads of Department, District and sub-ordinate offices, on the date of commencement of

these rules shall be deemed to have been appointed to the posts in the Scales of Pay

corresponding to those which they were holding on regular basis on the date of the initial

constitution.

4. Methods of recruitment:

Subject to other provisions made in these rules, the appointment to the Post of—

(a) Driver shall be made by way of direct recruitment; and

(b) Senior Driver by way of Promotion.



5.Reservations:

(1) Notwithstanding anything contained in these rules reservation of vacancies or

posts, as the case may be, for—

(a) Scheduled Castes and Scheduled Tribes shall be made in accordance with
the provisions of the Odisha Reservation of Vacancies in Posts and
Services (for Scheduled Castes and Scheduled Tribes) Act, 1975 and the

rules made thereunder; and

(b) SEBC, women, sportsmen, and Ex-servicemen shall be made in accordance
with the provisions made under such Act, rules, orders or instructions issued

in this behalf by Government from time to time.
(2) There shall not be any reservation for persons with disabilities.

6. Recruitment Procedure:

(1) Direct recruitment to the post of Driver shall be made by way of competitive

examination by the Board to be held once a year subject to availability of vacancies.
(2) There shall be a written examination and Trade Test.

(3) The date on which and the place(s) at which the examination are to be held shall

be fixed by the Board.

(4) The standard, syllabus and subjects of examination shall be as may be decided
by the Board.
7. Eligibility Criteria for Direct Recruitment:
In order to be eligible for the competitive examination under sub-rule (1) of rule 6, a
candidate must —
(i) be acitizen of India.
(i) have attained the age of twenty one years and must not be above the
age of thirty two years:
Provided that the upper age limit in respect of reserved categories of
candidates referred to in rule 5 shall be relaxed in accordance with the
provisions of the Act, rules, orders or instructions, for the time being in

force, for their respective categories.



(i) be able to read, write and speak Odia; and have —

(a) passed Middle School examination with Odia as a language
subject; or

(b) passed Matriculation or equivalent examination with Odia as
medium of examination in non-language subject; or

(c) passed in Odia as language subject in the final examination of
Class VIl from a school or educational institution recognized by
Government or the Central Government ;or

(d) passed a test in Odia language in Middle English School
Standard conducted by the Government in School & Mass
Education Department.

(iv) have passed Higher Secondary School Certificate examination(10+2)
or its equivalent from any recognised School, Board or Institution and
have possessed-—

(a) avalid driving Licence for Light Motor Vehicle;
(b) knowledge of motor mechanism; and
(c) experience of driving a motor car for at least three years.

(v) not have more than one spouse living, if married:

Provided that the Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person or there are
other grounds for doing so, exempt any person from the operation of this

rule.

(vi) be of good mental condition and bodily health and free from any
physical defect likely to interfere with the discharge of his duties in the
service. A candidate, who after such medical examination as the
Government may prescribe, is not found to satisfy these requirements
shall not be appointed to the service.

8. Constitution of Selection Board:

(1) There shall be constituted a Selection Board consisting of four members
including the Motor Vehicle Inspector of Local Road Transport Office (RTO) and the senior
most member of the Department, Heads of Department, District and sub-ordinate offices,
as the case may be, shall be the Chairman.

(2) The Appointing Authority shall nominate the Board members.

(3) No member shall be below Group A Cadre.



9. Preparation of Merit List:

(1) After the written examination and Trade Test are over, the Board shall prepare a
list of successful candidates, which shall be equal to the number of vacancies advertised

by the Board, in accordance with the merit of the candidates.

(2) The recommendation of the Board shall be valid and can be acted upon
notwithstanding the absence of any one of its members other than the Chairman:

Provided that the member so absenting was duly invited to attend the meeting of
the Board and the majority of members of the Board attended the meeting.

10. Eligibility Criteria for Promotion:

In order to be eligible for consideration, by the Board, for promotion to the post of

Senior Driver under clause (b) of rule 4, a Driver must—
(i) completed at least nine years regular service in the post of Driver, and
(il) be subjected to the following Trade Test—

(a) ability read English numerals and figures;

(b) having good knowledge to traffic regulations;

(c) ability to locate faults and carry out minor running repairs; and
(d) ability to change and correctly inflate tyres.

(iii) have successfully completed the probation period in the grade of Driver.
11. Constitution of Board:

The Selection Board constituted under rule 8 shall judge the suitability of eligible

Driver for promotion to the post of Senior Driver.
12. Procedure for Selection by the Board:

(1) The Board shall meet at least once in a year preferably in the month of January
to prepare a list of candidates suitable for promotion to the next higher grade taking into

account the existing vacancies and the anticipated vacancies of the year.
(2) The Board while considering the promotion shall follow the provisions of—
(a) the Odisha Reservation of Vacancies in Posts and Services (for

Scheduled Castes and Scheduled Tribes) Act, 1975 and the rules made

thereunder,



(b) the Odisha Civil Services (Zone of Consideration for Promotion) Rules,
1988,
(c) the Odisha Civil Services (Criteria for Promotion) Rules, 1992, and
(d) the Odisha Civil Services (Criteria for Selection for Appointment
including Promotion) Rules, 2003.
13. Select List:

(1) The merit list drawn up by the Board under sub-rule (1) rule 9 and sub-rule (1)

of rule 12 after being approved by the Appointing Authority shall form the select list.

(2) The lists referred to under sub-rule(1) shall ordinarily be in force for a period of
one year from the date of its approval by the Appointing Authority or until another select list

is prepared afresh whichever is earlier.

(3) Appointment shall be made in the order in which their names appear in the

select list.

14. Probation and Confirmation:

(1) Every person appointed to the service by direct recruitment shall be on
probation for a period of two years and when appointed on promotion shall be on probation

for a period of one year from the date of joining the post:

Provided that the Appointing Authority may, if think fit in any case or class of cases,

extend the period of probation for one year more:
Provided further that such period of probation shall not include—

(a) extraordinary leave;
(b) period of unauthorized absence; or
(c) any other period held to be not being on actual duty.
(2) The appointment of a probationer may, for good and sufficient reasons to be
recorded in writing, be terminated in case of a Driver and be reverted to his former post in
case of a Senior Driver at any time without previous notice during the period of probation

including extension of such period, if any.

(3) A probationer after completing the period of probation to the satisfaction of
Appointing Authority shall be eligible for confirmation subject to the availability of

substantive vacancy in the service.



15. Inter se-seniority:

The inter se-seniority of the persons appointed in a particular year shall be in the

order in which their names appear in the select list.
16. Other conditions of service:

The conditions of service in regard to matters not covered by these rules shall be

the same as are or as may from time to time be prescribed by Government.
16. Relaxation:

When it is considered by Government that it is necessary or expedient so to do in
the public interest, it may, by order, for reasons to be recorded in writing, relax any of the

provisions of these rules in respect of any class or category of the employees.

18. Interpretation:

If any question arises relating to the interpretation of these rules, it shall be referred
to Government in the General Administration Department whose decision thereon shall be

final.

By Order of the Governor

NITEN CHANDRA

Special Secretary to Government

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 2148-193+200
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GENERAL ADMINISTRATION & PUBLIC GRIEVANCE DEPARTMENT
NOTIFICATION
The 12th February, 2019

No0.4523-GAD-SC-RULES-0061/2018/Gen.— In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India, the Governor of Odisha has been
pleased to make the following rules to amend the Odisha Government Drivers (Light
Motor Vehicle) Group 'C' (Method of Recruitment and Conditions of Service) Rules, 2013,

namely:—

1. Short title and commencement.— (1) These rules may be called the Odisha
Government Drivers (Light Motor Vehicle) (Method of Recruitment and Conditions of
Service) Amendment Rules, 2019.

(2) They shall come into force on the date of their publication in the Odisha Gazette.

2. In the Odisha Government Drivers (Light Motor Vehicle) Group 'C' (Method of
Recruitment and Conditions of Service) Rules, 2013 (herein after referred to as the said
rules), in rule 1, in sub-rule (1), in Short title, the word and letter “Group ‘C’ ” shall be
omitted.

3. In the said rules, in rule 3,—

(i) for sub-rule (1), the following sub-rule shall be substituted, namely:—

“(1) The service shall consist of the following posts, namely:—
(a) Driver,
(b) Senior Driver and
(c) Head Driver.
Note: One post of Head Driver and one post of Senior Driver shall be permitted in
the Department of Government, Heads of Department, District and Sub-ordinate Offices

where the establishments are having four posts in Drivers’ Cadre.”



(i) for sub-rule (2), the following sub-rule shall be substituted, namely:—
“3 (2). The posts of Driver, Senior Driver and Head Driver in each
Department of Government, Heads of Department, District and sub-
ordinate offices shall form separate cadres”.
4. In the said rules, for rule 4, the following rule shall be substituted, namely:—

“4. Methods of recruitment: Subject to other provisions made in these rules, the

appointment to the post of.—
(a) Driver shall be made by way of direct recruitment;

(b) Senior Driver shall be filled up by way of Promotion from among the

posts of Driver; and

(c) Head Driver shall be filled up by way of promotion from among the

posts of Senior Driver.”

5. In the said rules, for rule 10, the following rules shall be substituted, namely:—

“10. Eligibility Criteria for Promotion: (1) In order to be eligible for
consideration, by the Board, for promotion to the post of Senior Driver under clause

(b) of rule 4, a Driver must: —

(a) have completed at least nine years of regular service in the post of Driver,
and
(b) be subjected to the following Trade Test—

(i) ability to read English numerals and figures;
(ii) having good knowledge of traffic regulations;
(iii) ability to locate faults and carry out minor running repairs; and

(iv) ability to change and correctly inflate tyres.

(c) have successfully completed the probation period in the grade of
Driver.”

(2) In order to be eligible for consideration, by the Board, for promotion to the post

of Head Driver under clause (c) of rule 4, a Senior Driver must have completed

fourteen years of continuous regular service in the post of Driver and Senior Driver taken

together.”
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6. In the said rules, for rule 11, the following rule shall be substituted, namely:—

“11. Constitution of Board: The Selection Board constituted under rule 8 shall
Judge the suitability of eligible Driver and Senior Driver for promotion to the post

of Senior Driver and Head Driver respectively.”

7. In the said rules, in rule 14, in sub-rule (2), after the words “Senior Driver’ and

before the words "at any time", the words “and Head Driver’ shall be inserted.

By Order of the Governor

GIRISH S.N.
Special Secretary to Government

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz. 2257-173+300
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REVENUE DEPARTMENT
- NOTIFICATION
L - The &th September 1933
 B.R. O. No. 488/83--In exercise of the powers conferred by the proviso to Article 309 of the
Ceastitution of India, the Governor of Or.ssa is pleased to maks the following rules to regulate

“the method of recruitment and the conditions of service of the persons appointed 1o the post of
.Revenue Supenmom. Revenue Inspectors, Amins and Collection Mobarirs, namely :— :

THE ORISSA DISTRICT REVENUE SERVICE ('\‘IETHOD OF RECRUITMENT AND
: CONDITIONS OF SERVICE; RULBS, 1983 _

 PRELIMINARY
Short tile & - &, (}) These ruies may be called ths Orissa District Revenuc Sa.rwec (Methcd of
meat, . Recruitment and Conditions of Service) Rules, 1983, e
) They shall come into foree on the date of their publn.anon in thcomcnal
Gazette, ERNCR
Delinitions 2. la these rules, unless the coniext vilerwise requlires—

(a) ‘Board of Revenuc’ means the Board of Reveaue constitutad under the
Orissa Board of Reveaue Ack, 1951 ; o

{b) *Collector’ means the Collector of the District :

(¢} ‘Commissioner” means (he Rovenue Divisional Commissizbner of the
Revenue Division; _

(d) ‘Committes’ means the Depaﬂmcn:al Promotion Comm:tnee const:tutm
under sub-rale (1) of rule 9 ; .

{e) ‘Government’ ineans the Goverament of Onssa in the Revenue Depaﬂment |
(f) *Service” meane the District Revenuchmoc ; and
“(g) ‘Year’ means & calendar year.

' COMPOSITION OF THE CADRES

Cadres in the . . 3 The ssrvice of cach District shall campnse the fol.lomnz ca.dree, na:mly —_

District
Reveaue - (a) the cadre of Revenue Supervisors ;

{b) the cadre of Revenus Inspactors ;
(c] the cadre qumins ; and
(d) the cadee of Collesiion Moharire : :
Provided that Government shall be competent to order inclusion in of mlusmn
. from these cadres any category of posts as considered pecessary. o
METHODP OF RECRUITMENT

Metbod of 4. (D Recruitment to the posts in the cadre of Rcver.ue Supervisors shall be made

: m"““‘t;u'“"’ﬂ' by promotion from amongst tbe Revenue lospectors in accordance with rule 12,

service. _ (2) Rocruitment to the posts in the cadr«. of Revenue Inspectors shall be made
by the following methods, namely ;- .
(a) by direct recruitment to the extent ot fifty per cent [of the vacznoies arising
in g year in accordance with fules 6 and 7, and o

{b) by promotion frcxn the cadres of Amins and Collection Moharire to the
extent of filty par cent of thc vacancies arising in a year in aceurdsnce with

: rulc 11:




Conditiors
. of eligibility

for direct

2 -

_Provided that if adequaiec namber of candidates suiteple for promotion are mol
available in & particular year the vacincies earmarked for promoticn shall be filled up
by direct recruitment.

(3) Recruitment to the posts in the eadres of Amine and Ccllection Moharirs shall

be made by the followiaz metheds, namely ;—

() hy_d_ir,eqt recruitinent to the extent of 66% per cent of the vacancies
arising in 2 year in accordance with rules 6 and 7, and .

(b} by promction fromn among the Class IV employees of the Collectorate ans
the stbordinite «ffices under the administrative control of the Collector to
the lfxt:;ntlof 33} per cent of the vacancies arisipg in a year in accordance
with rule 15 . :

Provided that if adequate number of candidates suitable for pre motion are not
available in a particular year the vacancies earmarked for promotion shall be filled up
by direct recritment. _ _

Dire¢T RECRUITMENT

5. (1) In order to be eligible for appointment to the post cf Revenue Inspactor,
Amin or Collection Moharir by direct recruitment, a candidate must fulfil the
following conditions, namely :— : : _

{(a) He must be & citizea of India;

- {b} Be must be below twenty-eight years and over | twenty years of age on the
first day of January of the year in which applications are invited:

. Provided that the maximum age-limit may be relaxed by five years in case of

candidates belonging to the Scheduled Castes and Scheduled Tribes - and up to five years
in ¢ ee of cancidates having actual work-experience in Settlement/Consoli ation, and to
suchextentin case of candidates of such other categcries as Governmeat may, by

© general or special order, specify from time to time;

(c) He must have passed the High School Certificate Examination conducted by
the Board of Secondary Education, Orissa or an equivalent examination;

(d) He mﬁst be of good character and shall furnish, along with the application
a ceriificute of good character from the Head of the institution in which be
1aet studied; :

(€) He must be of sound health, good physique and active habits and free from
organic defects, physical and mental infirmity and inust qualify in the test of
physical fitness as specified in rule 7; _ _ ’ _

- (f) He must ot be having more than onc spouse living; and

() He must be able to speak, read “and write Oriya and must have passed the ',

High Schoo! Certificate ExaminatioR of an eguivalent examination through
the Oriya medium. -

(2) The candidate shall furnish with his application . cdpies,'" attested by a

GaZetted' Officer of the following decuments (}) Certificate of High School

Ceriificate  Examination or an cquivalent examination, (2) Mark eheet of High
Sehool Certificate Examination of an equivalent examination, (3) Certificate of
character from the Head of the Institution in which the candidate last studied,
(4) Caste Certificate granted by & competent Revente authority (in case of a

candidate belonginy to Scheduled Caste or Scheduled Trib2), (5) Declaration

regarding the home district, (§) Certificate of actual work expesience (if any)
in Settlement/Consolidation granted by the Secttlement Officer/Deputy Director,

Consolidation, and (7) Certificate (if any indicating successfu] completion of All~

India Trade Teot in Surveyor trade conducted by the National Council for Training

- in Vocational Trades. The caadidate shall be required to produce the originals at

the time of the tests, failing which he shall be liable to be disqualified.
NoTe—Candidates working in the Settlement and Consolidation organisation shall

submit their Contd.  Applications through the Seftlement Officer/Deputy

Director, Consolidation.




- _ 3

ggge'ilﬂg &n‘;, €. (1) Direct Tecruitment to the cadres of Revenue Inspectors, Amins and
Applie:tigoa:. Collection Moharits for the district shall ordinarily be made amnually by the

Collector, who shall invite applications from the candidates of ihe district through
advertisemeat in the newspapers of the State, '

(2}_ Thg cand_idates applyi:g im response 0 the advertivement shait be required
to specify, in their a‘pphcatio_n, whether they desire 10 be considered for the post
of Amin or Collection Moharir, if ttey are not selected for the post of Revenye
Inspeetor, . ' o =

(3) The applications shall be scratiniced to determine the cligibility and to make

. 8 screening of the candidates on the basis of the percentage of marks obtained in the
High School Certificate Examinstion or an equivalent examination. Candidates thres:
times the nuraber of the vacancies shall ordinarily be called upon to appear in the

recruitment tests *

Provided candidates who have rendered .not less than five yedrs of actual

service (in the regular establishmeng zudfor Job contrac establishment) in the rank
of Amiz ot in ranks equivaleat or higher thereto in Settlement or Consalidation

- Cooduct of 7. (1) The Collector himself or through a Commitiee appointed by him shall

'gsla aﬁl_cqnduct the tests on such dates and at such place or places a8 may be determined by
Merit Hsu o

(2) In order 10 qualify in the test of-physicg] fitness, a candidate-—

{2) must not be less than 180 centimetres (155 centimetres in case -of candidates
belongiug to Scheduled Castes and Scheduled Tribes) in height and 89
-centimetres row d the chest ;- - . : - '

(b) must be know_i_ng ¢ycling and swimming, -

(3) Candidates who qualify in the test of physical fitness shall be eligible to

appear in the written test comprising of the following papers, numely :—
(@) Arithmetic | .. 100marks
(b Handwriting in Oriya - .« 50 marks

(4) The list of successful candidates, drawn up inorder of merit on the basis of
the performance in the written test, shall not ordinarily ¢Xceed double the number pf
the vacanCics, o ' ' S '

" {5} The merit l.ist shall remain valid for e period of one year or till the drawal of
a fresh merit list, whichever is earlier.

Appointment 8. (i) Inclusion in the merit list confers no right to appointment which shall
of —rcandi- dapend, among other circumstances, 01 .actual availability of vacancies, :

dates, '
(2) Candidates in order of merit shali be appointed against (ke available vacencies
in the following order, namely :— ' '

(8) Revenue Inspectors
{b) Amins’
() Coilection Moharirs

(3) Failure of a candidate to join the post by the speciﬁed date in the absence of
any extencion of the said date by the appainting suthority, shall amount to forfeiture

of his claim for such appointment, -

e L
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e Rzpﬂlﬂmri'g Y PRONGTION . I

Devarumens 2 () Toe bepa-ﬂns-fsni-af Pramoﬁon-f-'c:ommn‘ze'e stall Comprise the. gy
=-fem2?eé,a]-&dd{“mﬂ District Mapigiraca as Chajrman and’ the - Sub_djvigionn] _Officers of
GIstrict g menbers,  The officer ‘ip Charge  of Revejjue Field- Esfhb!ishment in
the CcHectorate shall act g tf Secietary of the Corumitgee, -

{2} The Coiu_miu_'i:e shaf} 1t :'phg_e BYear 01 8y ofteg as maj. be RECEIBATY ang .

ﬁ;mgsh_ its rwummet_:datjon_s.. oL . :
(3 The DaMss of the person, feCommendsd for promotioy shiall ‘be Aranged
i the selection jigt @ arder of werit, "

Feomotonts 30, Promotiog 10 the cadros of Amins gpg Collection Moharis shall be miade,
the cadres of g3 41, basis of merit 2-.q suitability in all respects, from meng the class ¥ employess
Amins and” of tte distriet, whg... | ' |

{a) have passed ¢ least M. E. Sopqo} Ceztiﬁcﬁte .Ex.alﬁinatit)n of an equivatent
.Exa_minaiio_n, and _ g : o '

~ (b} have, on the first day of Janyuary of the year in which the Commitree meety’
‘rendered not jess than five years of servige : o '

-~ Provideg théy possess'- the required physicaj fitness and come out éucccssful in
the viritten tes conducted 10 accordancy with- mle 7 by obtaining ¢ feast thitty-five

Per ont of the marks,

- o Provided thay the percentage of Promotion of the Amins and Collccgion Mokharirs
to the rank of Revenue Inssxct_or shall a5, nearly as possiple, be Praportionate to ghe
total strength of uch employees continuing on regulag basis_ in tha_dlstrlct. _

Promotionto {3, Promotion to the cadre Of Revenue Supervisors shall be made, on the basis

fe, oadie of o peelt end suitability in-all respects with dué regard to scpiority, from among the

S . Revenue Inspectors cf the district, who, on the first day of Yanuary of the Year in -
: ] tS- o . ’ . ’ X

o Wimh the Commi_ttee meets, ' , . . :
R (2) have completed at lensy five years of service as suchand. . . ..

(b} have passed such Deparimental Examinations/tests as gy be prescriped

Consequenc 13. A member of the sereice, who on _ being promoted to a higher post " in
of faiture to accordance ‘with the provisions of these rules fajis within such time as may. bpflllc_i‘”,q
tonat ot 12 thst behalf 10 Joig {he mey oo F petmoaciole to bo debarred from being ehpinle fo
Honal posts, any-such'promotica in fuiture either Ppermanently or for a specifie:] Petiod.

SPECIAL MoDR oF Recruimmny
Boecial mode 14, Natwithsumding 8ryihing contained i these rules, vacancies in - fje post of

" of Recrujt. Amins and Collection” Moharips may be filled up in geserving cases, on the

ment “’Rgl';": recommendation of the Committee constityted vnder the provision of sub-rule (1)
bilitatior, . of rule 2, by appointmeat of member of the family of a Gm:crnmcnt'- seTvant worh':l%
Assistance. in the Revenue hierarchy who dies or ' permanently incapacitated while 1n Governme |
Service, provided he. POSSCSEes the requireq Physical fitness and. ‘the _educationa

qualification preseribed . for.the said posts,

/ | e
.
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15. Bvery person uppoinjed toaposi in the service shall be o probation for
B period of two years from the date of his appointment. if during or a: the end
of the saig period ke is found unfit rg continue furthey, _ o
' {a) his services shall be terminated if he is a direct r8erit, or
{b} he shall he reveried t¢ his former past if ke is a promotee :

Provided thai in the absence of an order of confirmation indi{:ating" that the
probation has been satisfactorily completed, the probagion shall be deemed to haye
been cxtci&gd till the date'of the erder of the date specified in the said order, as the

16, Seniority in respact of persons appointed to the Posts incadre in any - particular
Year shouid be determined in the following manner, hamely :—

(a) In c26¢ of persons appoiated by pramotion in pursuance of fules 10, 11 ang
12 seniority inter se shall be determiacd basing on the ‘posifion assigned to

_ them in the selcetion ligt. : _
. (b} In case of parsons 2ppointed through direct recruitment in pursuance of
- rules6ang 7, inter 3¢ senjority shall be determined jn ‘accordance with the

position segured by them i the merit list. : :

() As between the candidates referred to in clanses {z} and ) above, the

- Promotees of a particujar year shall raak above the direct recrpits appOE!lted

in that year; and

() Persous appointed by special recruipment in pursuance'of role 14 shail rank
below the direct recruits appointed in that year in purstance of .rules §

TRAINING AND DEPARTMENTAL EXAMINATIGHN

rmeo- ' 17.(1) Mombers of the Sesvice snalj be roquired 1o undergo such training andjor
- Dass such tests/Departmental Examinaticns as may be prescribed by Government oy the

‘}r'::m:gu d Board of Reveaue from time to time -

OT™.

Provided that Goverament -maj, by a general or a epecidl ofder, exemptany

-Category of members of the service from the requirement of passing the Departmental

mination or undergoing trginigg: _ _

Provided further that Revenne Inspectors, who have completed not Jegs than
twently years of service as such shal) be deemed to have been exempted from the require.
ment of passing the Departmental Examination or undergaing training,

{2) Subject to the provisione of sub-rule (I}, Revenye Inspectors Continuing as
€uch on the date of Cominencement of these rules shail a2t in futore bha -eltgible-for

confirmation, Crossing of the Efficiency Bar or promotion to higher ranks ubless they

18. (1) Institutional training skal] be provided o the Revenue Inspectors - gt the
Revenue Tospactors Trainiag Institute maintained by the Government, o

{2} The period of training and the methad und syfabus of e training shall be
preseribed by the Board of Revenue from time to time, - _

- {3) Tlieresalt of the examination conducted in the Training Hustitute - shall pe

. published ia the Orissa Gazerre by the Principal under the following groups, namely; —

~(2) Thosqwho bave passed the examination completely ;
- (b} Those who have passed the practical test only ; and
© (¢) Those who nave Passed the theoretical test only.

{4) The Rewenue lospectors coming under groups (&) and {c) of sqb-rlflc {3) need
Dot undergo training again, but shal appear at the subsequent exami Bations at the
Trainiag lnstitute ai their OWR expense, , :




PR~

{5) The Principai of she frainimg Tastitote shail r-cord his remarks 3o thie
. confid:ntia) character rolls of the Revenue. Inspectore deputed. for training..at«the
eoncluslgn of thie “frafning. AW Revenie' Inspectors &eputed €or training shall be
o " subject 10 the Contra] and discipline w&f‘ the Prmc:pa! ‘during the period of training.
ilﬁgféﬁlmﬁ’;: 19. Ailthe R{ Ve msc Inspector% w].o have uot passed the High Schooi Certificate’
Oriva for  EXamiination 6r an eaivalent examingtion in the Otiya medium, shall have to pass a
existing. test in Oriya vquivalent to High School stapdard fo be o adietad by the Board of
ievenus Revenue faslmg whlch tivy 3,{13“ HOl f‘llg bie for pro:notmn to haghcr rank.
..-nSpectorS_. I ;
- s \dzscﬁmmam o

" Tansfer i‘ﬂ (1) Tmnsier of P memher of fae service sh'*ll he eﬂ'cctcd, as and when
consrd :red necessary, by the Tahsildar, within the Tahsil by the Subdivisions!l Officer
. from: :one, Tahsi to another within the Subdmsran and by the Calleclor from: one
Subd: vision to another withia the distriet : :

R I'rowdcd that Amias and Collection Mohanrs may -not ordman]y be transferred
_— -_outslde the Subdm:,.on unless warranted by the exi genc;es of public service.

(7 Revonue Inspecters and Revemue Supmisors may be trapsferred from ove
- district to another within the Division by the Commissiotier and w;thm the Staie by
- the Member, Board. of Revente only in tho exigencies of pubhc serviee <

- Provided that the semnnty ‘of the Revenue Inspcctors and Revenge Supemsom in
i the gudres of-the Districts fo which they are transferred shall.be ixed below the recruiits
" of the year in which they had originally been-recruited to the eervwc :

Deputation 21, A member of the servies may be deputed 10 serve under other offices, “under-
-+ - tgkinge of: institutions; including fcm:gn bodies, &s the ca.se may be, on such termsand
coud tlons as mgy be decided from time fo tlmc s

M' 22 Notmthstandmg anything containgd in these rules--—

(i) vacancies shall be sééerved for diréét recruitment and omotion in favour
. of candidates belonging to the Scheduled -Castes and’ the Schedoled Tribes
~and shall be filled up as prescribed in the Oritea Rcsrrvatmn of  Vacancics
in Posts and Services (For Scheduled. CaStes and Schcduied Tn'bas] Act, 1975.
and the ru]es thereunder and o -

(u) 'nat leéss than t‘u‘ee Per ccnt of the vacaucies in the posts of Collection

‘Mcharirs, Aminsé ard Revedue Inspectoré shall ~be reserved for the

. .. arthopasdically handic~pped persons,.as stipulated in General Administra-

~tion Departmen: Resolution No., 15338-Gen., dated the 4th May 1981, as

- emeti’e! from time to time, prowded lhey have the abllity for cyclmg,
' wa]kmgandwntmg o

‘3“6“*0“ 23. “There -shall be. m&mtamed gradatron l:sts of the pcrﬂons ‘gppointed 1o the,
Lt " . service. separately for cach cadre and thc lists shall be revxsen by thc 315t day of July
cach year.

. Repeal. and . 24. All rules and orlers hitherte in foree, perfaining to: the subﬁct matter n{ Ay
' Bavings, of th: provisions of these rules.are hereby repealed : . . .

S Provided.that any order made or action taken under the rules or ordcrs 50" r@:&led
- shall be deemed 1o have been made or taken under these rules. i ow

:._..-Interm:cta- ... 5. If-2py question arisss relating to the - mterprctat:on of th% ru!cs it shall be
w“““ refarrcdto Goverament for decision. _

s | No. -'ssssnn.;
"By order of the Govornor
- RATENDRA KISHORE PANDA
- Additional Secretary to Government

OGP—WP-X (Revenuc) 75002051988
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REVENUE & DISASTER MANAGEMENT DEPARTMENT
NOTIFICATION
The 1st November 2011

No. 45157—NGE-A-II-E-(G)-52/2011-R&DM.—In exercise of the powers conferred by the
proviso to Article 309 of the constitution of India, the Governor of Orissa is pleased to make the
following rules further to amend the Orissa District Revenue Service (Method of Recruitment and
Conditions of Service) Rule, 1983, namely :—

1. (1) These rules may be called the Orissa District Revenue Service (Method of Recruitment
and Conditions of Services) Amendment Rules, 2011.

(2) They shall come into force on the date of their publication in the Odisha Gazette

2. In the Orissa District Revenue Service (Method of Recruitment and Conditions of Service)
Rules, 1983 (hereinafter referred to as the said rules), in Rule 4, in sub-rule (1), following proviso
shall be inserted thereto namely :—

“Provided that if adequate numbers of eligible Job Contract Employees are not available in a
particular year, the remaining vacancies shall also be filled up by promotion from amongst the
eligible Revenue Inspectors”.

3. In the said rules, in Rule-5 :—
(i) insub-rule (1), for clause (c), the following clause shall be substituted, namely :—

“(c) He must have passed a Bachelors degree examination in Arts, Science or
Commerce including Bachelor in Business Administration or Bachelor in Computer
Application or equivalent thereto from a recognised University and must possess
knowledge in computer operation in case of Revenue Inspector and must have passed
a Higher Secondary Examination (10+2) conducted by the Council of Higher Secondary
Education, Orissa or equivalent thereto from a recognised Board and must possess
knowledge in Computer Operation in case of Amin and Assistant Revenue Inspector”.

(ii) forsub-rule (2) the following sub-rule shall be substituted, namely :—

“(2) (a) The candidate shall furnish application with self attested copies of all relevant
certificate and mark sheets including those relating to minimum educational
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qualifications, caste certificate in case of S.C., S.T. and O.B.C., residence certificate,
certificate of work experience in Settlement or Consolidation Organisation granted by
Settlement Officer or Deputy Director, Consolidation and All India Trade Test in Surveyor
Trade conducted by the National Council for Vocational Training if any;

(b) The candidate shall furnish original certificate at the time of tests failing which he
shall be liable to be disqualified.”

4 .In the said rule, in Rule-6

(i)

for sub-rule (2) the following sub-rule shall be substituted, namely :—

“(2) candidates applying for the posts of Amin and Assistant Revenue Inspector will
also indicate their first and second preference for these posts in the application failing
which it will be deemed that their first preference is for the post of Amin; and

sub-rule (3), the words “on the basis of percentage of marks obtained in the High
School Certificate Examination” shall be substituted by the words “on the basis of
percentage of marks obtained in High School Examination (class ten) and percentage
of marks obtained in Higher Secondary Examination (plus two), giving equal weightage”
and the words “number of the vacancies” appearing therein, shall be substitued by the
words “combined number of vacancies of Revenue Inspector, Assistant Revenue
Inspector and Amin”.

5. In the said rule, in Rule 7 in sub-rule (3), for the existing items “(a)” and “(b)”.

(3) the following items shall be substituted, namely :— candidates who qualify in the

test of physical fitness shall be eligible to appear in tests comprising the following papers

namely :—
“(@) General Awareness .. 100 marks
(for Revenue Inspector only)
(b) Arithmetic .. 100 marks
(c) Computer (written test) .. 50 marks
(d) Computer (practical test) .. 50 marks
(e) Handwriting in Oriya .. 50 marks” ; and

(ii)

in sub-rule (4), the words “shall not ordinarily exceed double the number of vacancies”,
shall be substituted by the “words shall be equal to the number of vacancies advertised”.

6. In the said rule, in Rule 8, for sub-rule (2), the following sub-rule shall be substituted,

namely :—

“(2) Two separate merit lists shall be drawn up, one for the post of Revenue Inspector

and another for the posts of Amins and Revenue Inspectors”.
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7. In the said rules, in Rule 10, clause (a) shall be substituted by the following clause,
namely :—

“(a) have passed at least High School Examination (class ten) or an equivalent
examination”.

8. In the said rule, in Rule 20 shall be deleted

9. In the said rules, Rule 20-A shall be re-numbered as Rule 20 thereof and the words
“Rule 20 of ” in the first sentence thereof shall be deleted.

By order of the Governor
R. K. SHARMA

Commissioner-cum-Secretary to Government

Printed and published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10
Ex. Gaz.1747—193+800


http://www.docu-track.com/buy/
http://www.docu-track.com/buy/

