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Recruitment of Specialist Olficers in Scale 11 & Il - Project 2023-24
Dote lor submission of online application starts between 23.01.2023 and 06.02.2023
BANK OF MAHARASHTRA, leading listed Public Sector Bank with Head Office in Pune ond maore than
2128 network of bronches invites online opplication from candidates lor recuitment of Specialist

Officers in Scale Il & Wl to be posted ol vorious verlicals ol Head Office. Pune or any other office,
branch as per Bonk's requirement.

01. Detalls of number of Posts, Reservation & Age:

No. of vacancies PwED
Fosi Scale | A
9 [sc[st[oBcews| ur |Total oG | Wi | W] ID
1. Economist il N I 0 ] 2 2 b |o|0]|0
2. Secwurify Officer i 2538 (1 |0 1 & 0 0O (ojo|D
3. Civil Engineer n 23| 0 |0 0 1 1 0 |0]JOo|D
4. Low Offcear [1] 25381 0| 0 4] 3 3 1] _ gj|0 |0
5. Business Development
Officer i1 2535 F 3| 13 5 22 | 50 1 1 (0|0
é. Civil Enginear [ 25351 0| O 0 2 2 I I
7. Electricaol Engineer 1 2535/ 0 |OD | O 0 2 2 O |(D|O|D
B Low CHicer Il 25350 1 | O 1 0 5 7 O |lo|0 |0
¥. Rajbhosha Officer 0l 2535 2 (1 4 1 7 15 o |o|o|0
10, HE | Personne] Officer 1] 2535 1 | O 2 1 & 10 0O ja|0|0
IT Specialist Officers in Scale Il & 1l
No. of vacancies PwBD
i Scale | Age T T osc | Ews | UR |Total | ©C | Vi | HI| 1D
11. APl Manogement |
sdministrator M (253|010 ] O 0 3 3 o |lojo|ao
12. Digital Banking. Senior
Manager [l | -3 0 (0 I Q 3 4 1] oD|o0|0
13. Dota Analytics [ 2535 ( 0 |0 I 0 Fi 5 g |0(0O]0
14. APl Management
Aclrriniiaier [ 2535 | 0 |o| O 0 3 3 O (o|(0]0
15, Digilal Banking,
[ 2535| 1 | O 2 ] 5 & o |lolo|o
Manoger
14, IT Security il 2535| 0 | 0 I o 4 5 0 |lojlOo|(D
17. Mobile App Developer Il 253511 | D 2 1 & 10 g 0|0 |0
18. Dot Net Developer Ii 2535 1|0 Z | & 10 o |0(oO]|o0
1%. Java Developer [ 25351 | O 2 1 & [} g (o|(a|o
20. Quality Assurance A
" Engineer Il 253511 | D | 2 1 & ¥} 0|0 jﬂ 0
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I Ne. of vocancles PwWBD

Post scale | A

. e | N@® e [sT|OBC | EWS | UR |Total | OC | Vi | Hi | ID
21. Dalobase
i e I [2535| 0o 1 o | 4] s |o|lolo|o
22, Unix f Linux

i Tl n 2535 | 0 | O 1 (] o 5 o [(G|jo|d
23. Network & Security

il n |2sas| 31| s 2 |9 |2 |0o|ojofo
24. Windows Administrator no|zsas|o o] o |l5s| s lol|olaolo
25, VMWARE/ Virtualization L

s B I [2s35| 0 (o] 1 o la|la |ololo|o
26. Mol Administrator i |2saslolol o | ol 1| o|lo|lolo
27. Praduction Support I

Admandstralons for EFT n 25351 0 | O 4] 0 2 2 O |0 (0|0

Switch
28. Production support

Administrators for UP1 no|2sas|l ool o|lal a4 |ol|lololo

Switch . :
29. Windows Desktop

osdicatiiongi I |2s3s| 1o 2 o |s| 8 [0fo|ofo

Total - = 5_| 47 | v (138|225 | 1 (v lolo

*Age Relaxolion 1o reserved colegory & apphoable as per Gavernmant guidelines, Abbreviations: SC.; Schocued Caslo, 5T
Scheduled Tibe, OBC: Ciher Bockword Chmses, EWS: Foonomicaly Waoker Sectfon, LR Unresarved, PwlD: Persons wib
Banchinok Disobdfties, OO Odhopedically Chollenged, Vio Visuol impaimment, HE Hearing Imosairmeanl, ID: Inleleciual |

kALiiphs Disabiffas
02. Eligibitity Criteria:
1. Recruliment of Economist in Scole il

1 | Post | Economist

2 | No. of Posts 2 [Twa Cnly)

3 | GQualificalion | The condidate must be holding o Master Degree in Economics with
minirmum 0% maorks in aggregole of all semesters [ years from o Universily /
Institute recognized by Government of India or its Regulatory Bodies.

4 | Age Minimum 25 and Maximum 38 yecrs.

5 | Bxperience Hﬂnﬁd:?ysﬂm post qualificofion work expenence in Banks [/ Finondcial
Insfitutions os Economist. it would be desirable that the condidate whose
arlicles are published in "Peer reviewed of refermed’ Joumals [ Newspapers
of national end international repute.

Desirable: Experience in forecosfing / onaobiing business indicotors
envirgnmental scanning [/ buliding up of data bank / economealic models
and indusinal profiles,

& | Mindrmurm Twa veaors from the dole of Joiring the Bonk

Bond Period
7 | Probaotfion Six Months from the dote of joining.
Period

8 | Job Profile In addition to the normal functions of officer cadre employee, the officer
will be responsible for
1. PFroviding sirategic inputs on  nofionol ond globol  economic

developments and happanings.
2. Assisting in formulation of policies and Providing stafistical inputs for the
SEITIE,
3. Compilation and interpretation of dota on various finoncial motters. |-
, 4. Cemplionce of varous stalutory requirements Pedodic onalysi @nd '

J
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| &,

presentatfion of business profile to all concemed.
&, Interpretation. Analysis ond undertaking impact sludy of vorous
Economic Policles annocunced by fthe Govemment, RBl and other
regulctory authorifies.
Frofitobility onalysis ond sludy on various aspects of the bonking
reloted Topics such of study on cosl, income, NIM, products ond elc,
7. Be o part of Sirotegy ond policy lormulation of the Bonk in various
oregs 5o as to improve compefitive strength of the Banlk.
8. Anolzing various business seclors and dralling comprehensive repart
05 per the requirement of the Bonk,

¥. Anahsis ond Presenfalion on Bank's Business/policy fo vonious srd:al

holders.
10. Any olher work allotied by the Higher authority.,

2. Recruitment of Security Officer in Scale Ik

Post Security Officer

Mo. of Post 10 [Ten only)

Gualification | Bachelor's Degree in any discipling from University / Institute rﬂmgnfmd by
Govemment of India or ils Regulatory Bodias

Essential Essenfial; - Minimum 10 yeors' experence as an officer in Indian Army not

Experience below the ronk of Major f Leutenant Colonel and is eguivalent rank in
Inclion Mowy, Indion Alr Force with minimomn 10 years of Commissioned
services
Or
Minimum 10 years” experence os an officer of aguivalen! rank and service
in Police ond Cenirol Pora Miilary forces | Central Police Organizalions,
* 12O f NCO (Junior Commissioned Officer/ Non- Commissioned Officer)
are nat efigible for this post.

Age Minimum 25 years and maximum 38 years.

Minimum Two years from the dote of Joining the Banik.

Bond Peniod

Prabation Six Months from the date of joining .

Peniod

Job Profie 1. Monitoring physical securnity ond Fire Sofety of the Bank.

2. The Security Officer is responsible for Ihe physicol security arangemeants
at the Bronches. Curency chests ond Administrotive Offices.

4. The pimary duly of the Securty Oifficer will be o implemeni off
guidelines and directives of HO., For secuwrity funclions, Lioison with
poiice and other agencies, Amanging security meefings o2 a member
secrefory,  Securty  hordwore  moinlenonce,  Branch  securiby

amrangements,

4, Training of stoff in securty & physical rsk monagement, implementolion
of securly guidelines, direciives and instruchions, follow up of police
complaints in cases of breachas of security. maintenance of security
rescords and dala,

5. The Secuwity Officer will render necessary odvice fo the Zonal Heod &
Branch Managers on malters perfaining fo security and will render
necessany assfance in implementalion. The man management of the
security staff in the bronches, conduction of events of nalional
importance like Indapendence day etc., Flag hoisting formaiifies.

&, Periodicol Inspection of Branches and Cwrency Chesfs as per Bank's
policy. Any other work allotted by the Higher authority.  Performiiig-
pariodicol security & fire sofety diiks in the lonol offices ok o T P

e
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3. Recrultment of Civil Engineer in Scale Ik

=

1 | Post Ciwil E_n!Inut
2 | No. of Post 01 [Ondy One|) -
3 | Gualiication | Fulltime 4 years Civil Engineering Degree with minimum 60 % aggregate in
all years f semeslers from o University f Instilule recognized by Govemnmment
| of India or its Reguiatory bodies
4 | Age | Minimum 25 and Maosdrnum 38 years.
5 | Experence Essential:
Minimum 5 years of post-gualification work experence as Civil Engineer in
any PiU or Reputed Private Limited Companies [/ Lsled companies in
building Construction.
Desirable:
Expenence in Construction of Residenfial & Commercial builcings,
maintenonce of buldings, Inferor furmnishing work, preparing fender
documenls. purchose of properties ete.
& | Minimum Two yeors from the dote of Joining the Bank.
Bond Period
7 | Probatfion Six Manths from the date of joining
Period .
8 | Job Profile . Maintenonce of proper record of Bank's own properties inciuding lond

& buiding. All aspecls related to immovable properties of the Bank E.g.
Paying visits, obtaning voluafion, seorch ond related repors elc,

2. Maointenonce of lease hold [ rentol premizes records and its renawal,
Toking up Revaluafion of Bank's properfies from lime 1o time

3. Follow up, Compliance & documentation in respect of bonk's owned
properties.

4. Sale of Bank's immovable properties, Preparing notes / policy for the
same

5. Coses of PPE / Legal Malters, Eviction of unauthonzed tenants

6. Motlers relofed o purchose/construction/mrenovafion of owned
properlies including Currency Chests. Preparafion of RFPs. Agreements.

7. FPreparation of policies i.e. Procurement Palicy, Revolualion Policy

E. Baonk's Décor Policy. Eviclion Policy & Preparalion of Copital Budget
gl

2. Technical vetling & audit of works.

10. Repairs/renovation are o be taken up o3 and when required to
maintain these properties in proper presentable condition.

1. Taking up redevelopment of Bank's properiies & execution of projacts
in fine with CVIC guidelines.

12. Preporafion of REFPfTender documents for Repairsfrenovalion ond
redevelopment ol Ihe properties.

13. To camry out the technical velting & sonclion process for ol the
repainfrenovation works which are received from Iones.

14, To monitor & supervise various ongoing Bank's constnuclion projects

15, To scrufinize eslimated cost and specification of items & approval for
repairs f renovalion work of all Ihe 2ones

14, To camy oul Scle process of bank's establishments and units.

17. Assessing structural stabidity of branch/Office /Curency Chesi/fStrong
room atc.

4. Recruitment of Law Officer In Scale lIi:

1 | Post Law Officer
2 | No. of Posts 3 (Three Only)
3 | Qualfication | Essenliaolk Bachelor's Degree in Law from a University/! Institute wilth a

minimum 0% marks aggregote in all years [ semesters recognized by
Government of India or its Regulatory bodies and enrclled os an ud'.rqpnia_
with the Bar Council of India. o :

Page 4 of 45 i\_ : {E



Desirable: The candidate: who possesses Masler Degree in Law wil be |
preslermed,

Expenence Essenfial: Minimum experence of 7 years of proclicing os an Advocate
independently or with omy Low Fim of good repute before a Disldct Courd
or High Court or DET out of which af least 1-year expanence of working os
a Low Officer in o Bank / Anancial Institution.

| Age Minimum 25 years and modmum 38 years,

Minimum Two years from the dote of Joining the Bonk

Bond Period

Probation Bix Manths from the dale of jgining

Pariod

Job Profile The brood unclions of low officers posted ot Tonal Offices are as under,

which are indicalive ond may be exponded depending upon the
pecukorities and specific requirements of fhe Ione -

Dralting, weling and wedfication of documents for varows credit

facilities including consortivm facilities and vetting and approval of

formats of bank guarantess,

Dralling. velting and counfer vefting of documents/ notices efc. sent

by various panel odvocales lor approval. Vetting and approval of

lease deed ol pramises and various other property documents. Project

ocppraval, opinion on project approval for financing of individual flat

buyers,

Giving opinion and guidance fo branches in matters involving complex

legal issues and compicalions. Advising estate officers in various coses

of Public Premmises Act.

Guidance fo branches in oll legal matters which invoives various focets

of Banking, Aending to ofl legal cases before various courts ke DRT,

District courts, High court, Supreme Court, varous Tribunals etc..

ksuing legal notices on behoff of bank and replying legal notices

received by the branches ond Ional Office, Asssting the Authorred

officer while toking oction under SARFAESI Act Le, drofting and ssuing

of SARFAES| notfices, reply lo cbjection / representation made by the

borower [ guorantor, laking possession, filing of applicofion Ufs 14 of

SARFAES Act and ils follow-up aond pul the property on sole [ e-

auction. Assisting authorized officer in laking oclion under SARFAES Act

ie, SARFAES nofices, possession nolices, sale nofices drofled ond

Bsued. Uplooding the sale nolices on variows website,

Assisting Central Public Informalion Officer and Appellate Authority in

dealing with appiications ond oppeals received under Right fo

Informafion Act, 2005. Advising branches aond Lonal office on premises |
motlers such os drofting leose deeds, renewal of leose deeds ond o
defend eviction coses filed ogainst Bank. Advising bronches and Tonal
office in defending cases ogoinst Bank under Consumer Protection Acl.
Entrusting the coses to odvocotes in respect of suit filed by bank or
defended by Bonk, o5 per the guidelines issued by Heod Office from
ime to fime and bref the cose. Reviewing the performonce of
Advocates and submit The review report fo H.O. os odvised from fime
to fime.

Act as designoted Modol Officer for DRT. and undertake visit fo DRET for
monitoring the sul fled coses, Secunlizotfion Applicotion [SA] ond
keeping loison with Recovery Officer (RO) & Presicing officer [PO) for
expediting the cases, more parficularly suif filed cases of RS, | D{II {lu[f:__h
and above are 1o be attended by the Laow officer. '

n' =
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Following up of ol suil filed ond decreed occounts and assisting
Eecovery Officer al DET for sarly recovery. Execulion of decrees and
icison with Court Receiver JOL etc. Giving legal opinion fo the
branches fionol Offices in day fo day banking and operational |
problams. Assisling tvanches and Ional Cffices in approving the draft :
of FIR / Criminal Complaint before Local Police f CBI efc. and advising |
in fraud coses.

. Agsisting in conducting Lok Adalats, Submitting the SARFAESI monihly &
guarterty reporl. DRT monthly & quartery report and BTl Quarterdy
Report to head office in time. Submilting monihly SARFAESI & DRT
account wise delails 1o HO. Punching data and updating of dofa in CR
is Moc Legal Software. Maintaining dala, updating and submission 1o
HO account wise details of matters refered under IBC, 2014 to NCLT,
Assisting Zonal Managers in empaneiment of advocates and review of
parformance of advocote and submission of report fo H O, Moniforing
of suit filed and decréed accounts for effeclive recovery. bieling ol
cosas to odvocates. Giving opproval of ponel voluers for SARFAES
action. Advising branches and Tonal Offices In defending coses
against Bank under Consumer Frolection Act.

ecnuitment of Business Development Officer In Scale II:

IR

Post

Business Development Officer

Mo. of Posts

50 [Fifty Oniy}

':.v.!ll'«.'l'—'iﬂ‘|

Gauclification

Eszentlal: Condidole must be Groduate from a University [ Institule
recognized by Governmen! of India or its Regulaiony bodies and should
have Full time fwo years MBA Marketing / Full time two yvears PGDBA [Post
Gradate Diploma in Business Administration) with Marketing Specializafion)
/ FGDEM (Fost Graduate Diploma in Business Management) Specialization
in Marketing with minimum aggregate §0% (55% for SC/ST/OBC/PwBD)

marks in all samesters / yaars rom a University / Institute recognized by
Govemmenl of india of iis Reguialory bodies.

In cose of dugl specialzation, one of the fiekd of specialiration should be in
Markeling sfream. In case of mojor / minor speciolzation, major
specioizofion should be in moarkeling stream. Candidates having PG
Degrae (MMS or MBA)/PG Diploma with more than two lp&:[dhdhm or

T o mwsrm e ome e

Age

Minimum 25 and Moadmum 35 y&m

Minimum
Bond Pedod

Twao yvears from the dale of Joining the Bank.

Frobation
Feriod

Six Months from the dofe of ]Dfni'bﬂ

Experience

| lob Profile

| Crganizations.

Essentlal: Minimum fhree yeors' pml-ﬂuchﬁculu:n wiork EII:IEI'IEITEE as
Marketing Officer / Relationship Manager / Customer Service Manager /
Lioison Officers [Customer Service) in Scheduled Commercial Banks/
Financial Institutiors/ Cenfral or State Govt, Deporiments / Repuled Privole

Desirable: Persons hoving experence in business development [/ new
business sourcing J Ligson with Government departments / Ministries / PSUs
efc,

1. Scouting of Mew Proposaly) Deposils/Accounts from the rnurl:ﬂh'r:hﬁfer

=
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2. Increase in the Retoi and MSME Credit fiow.

4. Acqusition of new HNI, Govemment Departments/ Instilutional
Accounts,

4. Contocling ond generafing business through the TASC  [Trust,
Assaciotfion, Society ond Club) accounl.

3, Confocling the Institufions/ Govt. Orgonizations fke opencies
implemeaniing voriows Govemment Sponsored Social Schemas, PSUs,
Municipolifies. Panchayats/ Schools/ Hospitalsf Bullders ele. in the
command area for business generation.

6. Confacting ond genemofing buwsiness  Through tha Industrial
development corporafions, Industrial bells and all the Business Cluslers /
Business Associofions efc.,

7. Exploring new bankable proposal in the MSME segment by identitying
and conlocfing locol ftroder's associalions/ Business associate/
Exporter associafion/ Manufociunng asociations/ Confractors, Hofel
associafions elc.

8. Morkeling of lofest technological Products of Banks and providing
fociity of QR Code and Paymen! Galeway 1o existing and proposed
customers Bee schools, colleges, hospifals, municipol corporations etc.

¥. Analysing productfservice portfolio of ofher Bonks in the command
areq and preparing marketing material in local language.

&, Recruitment of Civil Englneer in 5cale |1
1 | Posi Civil Engineer

2 |Mo.ofPost | 02 [Two Only)

3 | Qualfication | Fulltime 4 years Civil Engineering Degree with minimum 40 % oggregale in
all yeors [ semesters from a University / Instifule recognized by Govermment
of india o its Regulatory bodies

4 | Age Minimum 25 and Maxmum 35 YECrs.

5 | Experience Essentiak Minimum 3 years of pmffﬁlﬁﬂlicﬁﬁn work -Elpﬂﬁﬂf'fﬂﬂ o5 Civil
Engineer in any P3U [Reputed Private Llmited Componies/Listed
componies in the field of construction.

Desirable : Experence in Comstruciion of Residentiol & Commercicl
buildings. maointenance ol bulidings. Inferior fumishing work, preparng
tender documents, purchase of properties elc. is desirable
& | Minirmum Twor yers from the date of Joining the Bank.
Bond Period

7 | Probalion Six Months from the date of joining _
Periad

B | Job Profile 1. Maintenance of proper record of Bank's own properlies including

land & buiding, All sspects reloted to immovable properies of tha
Bonk E.g. Poying visits, obtoining valualion, search and reloted reporis
elc.

2. Mainlenance of leasa hold/ rental premises records and its renewal,
Taking vp Eevalualion of Bank's properties from fime o fime. Follow
up, Complonce & documenialion in respect of bonk's owned
properties,

& ale of Bonk's immovable properies, Preparing notes / palicy for the
same. Cases of PPE / Legal Malters, Bviclion of unauthorzed tenants.

4. Matters related to purchose/constructionfrenovation of owned
properties  including Corency Chesls. Preponofion of  RFPs.
Agreemeanis,

3, Preporgfion of policies i.e. Procurement Policy, Revaluafion Policy

6. _Bonk's Décor Policy, Eviclion Policy & Preporation of Copital Budget |-

Page 7 of 45 - 1?".- 'ﬁ.i
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etc. Technical vetiing & audit of works.

7. Repairgfrancvafion are o be foken up o and when reguired 1o
maintain these properties in proper presentable condition.

8. Tcinng up redevelopment of Bonk's properties & execution of projects

in fire with CVC guidelines. 1

?. Freparation of RFF/Tender documents for Eepairsfrenovation ond |
redevelopmenl of the properties. |

10. To cary oul fhe lechnical vetting & sonclion process for all the | ,
repair/renovation works which ore received from Iones.

11, To monitor & supenise vorious ongoing Bonk’s construction projects

12, To scrutinize estimated cost and specificafion of tems & approval for
repairs f renovation work of all The z2ones,

13. Te camy oul Sole process of bank’s establishments and wnits,

14, Assessing struciural stobility of ronch/Cffice Curency Chest/Strong
room etc.

7. Recruitment of Elechical Engineer in Scale |I:

1 | Past Electrical Engineer

2 | Mo. of Post 02 [Two Oniy)

< | Qualficafion | Fulifime 4 years Engineering Degrees in Bechrical Disclpline with minfmum &0
% oggregote morks in oll years / semesters from a University f Institute
recognized by Govemnment of Inclio or its Regulolory bodies

4 | Age Mirarmum 25 and Mormum 35 yeorns,

- Ex-pafien::e Exzenfiak Minimum 3 vears of postk-quolficolion work experence as

Elechical Engineer in ony PSU or Reputed Privole Limiled Companies/Listed
companies in Elecirical Instollotions.
Desiroble : It B desiroble o hove experience in Procurement & Inslallofion
Electricol ponel Boards, Generator sefs, UPS Unifs, Solor Panels , Becirical
wiring in Besidential & Commercial buildings. sleciricol mainfenance of
buildings, preparing fender documents elc.

& | Minimum Two years from the date of Joining the Bank.

Bond Perigd
7 | Probation Six Months from the date of joining
Pericd
8 | Job Profile 1. Empaneiment of Electical vendors/ floating of tenders tor purchose of

electical goods, all ypes of office mochinery & services elc.
Undertaking wvisits for electrical related works ond Mainfenance of
owned office premises & residential fals in Pune,

Electical Repairs & Maintenance of Bank's buidings & Offices,
Electrical & Energy Audit of all estoblishment/ unils of Bank,

Analysis of Renovafion proposals received from $0s for Elecinicol work,
Preporalion of RFPs. Agreements with vendors.

AMC of Beclic Panel, Generator, Transformer, Lifts, UPS Units, A
Conditioning unifs elc. Complonce of all Power Supply norms as per
Regulatory authorty, Purchose of elechical items such as DG set,
Transformer, RMC Panels, pumps, HVAC, UPS, LIFT, SOLAR PANEL &
other electronic items.

W

TS

8. Recruffmen! of Law OMicer in Scole It

1 | Post Low Officer
2 | Mo, of Posts 7 [Seven Only)
3 | Gualificotion | Essentlal: Bachelor's Degree in Low with o minimum of &0% (55% for

5CsOBCs) maorks oggregoie of all semesters f yeors from o University [
Insfitute recognized by Govl. of Indio or ifs Regulalory bodies ond anrn:al&::L
o5 an odvocate with the Bor Council of India,

Bofd8
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Desirable: The candidates who possesses Master Degree in Low will be
prefemed.

Experience Essentlal: Minimum § yeors of post-quolificofion work experience as an
Advocote independently or with ony Low Firm of good repule belore o
District Court or High Court or DET.

Cesirable: Preference shall be given fo the condidates having experience
as a Low Officer in the Legal Deporfment of o Nofionalized Bank/ Finoncial
Insfitution. Bxperence of coses under [I) Banking Lows, Company Laws,
Labor Lows, Family Lows, Consfifutional Low. Property and Beverive matfers
etc. Experience in drafling ond velling of pl&ﬂcﬁn_gs and documenis;

Age Minimurm 25 years and maximum 35 years.
Mindrmunm Two yeors from the dole of Joining the Bonk,
Bond Period

Frobation Six Months from the date of joining

Paricd

Job Profile The brood funclions of low officers posted at Zonal Offices are a8 under,
which are indicalive and may be expanded depending uvpon the
paculicnfies and specific requremenis of the lone

1. Drofting, welting ond wverfication of documents for vorious credit
facilifies including consorfium fociifies and velling and approval of
formats of bonk guoroniees.

2. Dralling, velting and counter vatting of documents) nolices efc, sent by
varous panal advocates for approval. Vetting and opproval of lease
dead of premises ond various ofher property documents. Project
approvel, opinion on project approval for financing of individuwal fial
buyers. Giving opinion and guidonce fo branches in matters invalving
complex lkegal issues ond complicalions.

3. Advising estale officers in vanous cases of Public Premises Ach
Guidance to branches in all legal matters which involves various focets
of Bonking. Attending fo oll legaol coses before various courls like DET,
District cowrts. High courl, Supreme Court, various Tribunols elc.,

4, lssuing legal nofices on beholl of bonk and replving legal nolices
received by the branches and lonal Office. Assisting the Authorized
officer while laking action under SARFAESI Act e, dralting and issuing of
SARFAES nolices, reply o objection / representafion mode by the
borower | guoranior, faking possassion, filing of application Ufs 14 of
SARFAES Act and s follow-up and put the property on sale [ e-auction,
Assisting outhorzed officer in faking action under SARFAES Act ie.
SARFAES nofices, possastion notfices, sole nofices drofted and issued,
Uplooding the sale nofices on vorious website.

3. Assisting Cenfral Public information Officer and Appeliale Authorily in
dealing wilh applicafions and oppeals received under Right o
informafion Act, 2005. Advising branches: and Zonal office on premises
matters such as dralling lease deeds, renewal of leose deeds and fo
detend eviction coses lled against Bank. Advising branches and Zonal
office in defending coses agoinst Bonk under Consumer Protection Acl.

4. Entnsting the cases fo odvocaoles in respect of suit fled by bank or
delended by Bonk. os per the guidelines ssued by Head Office from
iime fto time and brief the cose. Reviewing the performance of
Advocates and submil the review report to H.O. as advised from fime to
time.

7. Act as designaled Modaol Officer for DET, ond undertake vist to DRT for
monitoring the suit fled coses. Securfizaoflion Application [5A] and
keeping lioison wilh Recovery Officer [RD) & Presiding officer [PO] lor
sxpediling the coses, more particulary suil filed coses of Rs, 1.00 {:nrg"__
and above are to be altended by the Low officer, e -

i'w a
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8. Follewing up of all suit fled and decreed occounts and ossisting
Recovery Officer ot DRT for early recovery. Execution of decrees and
kaiscn with Court Receiver /OL efc. Giving legal opinion to the branches
fonal Offices in day to day banking ond operafional problems.
Assising branches and Zonal Offices in approving the draft of FIR /
Crminal Complaint before Locol Police / CBI etc. and advising in fraud
cases.

?. Asssling in conducting Lok adalats. Submitting the SARFAESI monthly &
quarterly reporl, DET monthly & quarlery report and BTl Quarterdy Repart
to head office in lime. Submilting monthiy SARFAESI & DRT occoun! wise
detalls to HO. Punching data ond updating of data in CR is Mac Legal
Soltware, Maintaining data, updoting and submission o HO accounl
wise detals of matten relemed under IBC, 2014 to NCLT. Assisting Zonal
Managers in empanelment of advocates and review of pedormance of
advocate and submission of report to H Q. Moniforing of suit filed and
decreed accounts for effeclive recovery, bdefing of cases fo |
advocates, Giving opproval of panel wvaluer for SARFAESI action.
Advising bronches and Zonal Offices in defending cases agains! Bank
under Consumer Prolection Acl

. Recrultment ol Rajbhasha Officer in Scale I

1 | Post Rajbhasha Cfficer

2 | No. of Post 15 [Fifteen only)

3 | Qualificotion | Essenfiol: Posl Graduate Degree in Hinal with English as a subject af the
degree (groduation) level with g minimum of &0% [55% for SCs/5Ts/OBCs)
marks of equivalent in the oggregote of all semesters | vears in post-
graduation from a University / Insfitute recognized by Govl. of India or its
Regulolory bodies
OR
Post Graduate Degree in Sanskril with English and Hindi as subjects af the
degree (groduation) level with a minimum of &0% [55% for SCs/STs/OBCs)
marks of equivalent in the oggregate of all semesters [ years in post-
graduation from a University / Institute recognized by Govt. ol India or its
Regulalory bodies
Desirable :Ciploma in tronsiation.

4 | Experience Essential : Minimum 3 yeors of post-qualification work experience in Hindi
Department in any Public Sector Undertakings! Banks/ Anancial Institufions/
.. Cenlral Government/ Siote Government/ Defence.
5 | Age Minimum 25 years and maximum 35 years.
& | Minimum 2 years from the dofe of joining.
Bond Period
7 | Probafion Six Months from the date of joining.
Period
8 | Job Profile 1. A Rogjbhasha Adhikar or an Official Language Officer in o bank sholdl be

responsible to implemeant official languoge policy of the Govt. of India,
The olficer i responsible for use of the Hindi language in the day lo day
operations in bank.

2. Trarslate the official documents of the bonk infe Hindi. The circulars.
nofices ond Govl. communicalions ore 1o be frorsioted in Hindi.

2. To conduct regular workshops for the officiol of the bank, so thal they
are alio used o the official longuoge and use it as much a3 possible in
ihe daily operalions of the bank.

4. Inspection of Bronches ond Cffices of the bank in pursuance of use of
official language ond oranging capsule programmes. Lse ulﬁrﬁdl in
banks product, publicity materdal and IT reloted software. PG m_, )
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5. Editing ol Hindi house magzines/ Hindi 5action of the maogznes and use
of Hingl in other publication work,

&, Submission of periodical stotements fo Govl. offices and armangement of
statutory meefings of Hindi.

7. Toact as Member Secretony of Town Officicl Longuage Implemenialion
Commiftee of the bank.

8. Oweroll implementation of official languoge Hindi in the bank. Use of

Hindi in Busingss Development, Recovery, efc.,

10. Recruitment ol HE / Personnel Officer In Scale §:

1 | Post

HR / Personnel

2 | Mo. of Post

10 [Ten only)

3 | Quolification

Essenliak - Condidale must be Graduate from a University f Iinstifute
recognized by Govemment of India or ils Regulolory bodies and

Two Years Full Time Post Groduote Degree [Hot through Dislonce/ Online
Mode of Educalion) in Pesonnel Management / industrial Relations/ HR
HEDY Sociol Work J Lobowr Low [Mol through Distonce Online Mode of
Educalion) with o minimum maork of &% [55% for 5Cs/OBCs) marks in
aggregote of all semesiers [ years

Two Years Full Time Fost Groduate Diploma in Personnel Manogement /
Industrial Relafions/ HR / HRD/ Social Work / Lobow Low [Not through
Distance Online Made of Education) with a minimum mark of 0% [55% for
SCe/OBCs) marks in aggregote of al semesters J vears in PG courses,

4 | Experience Essentlal: Minimmum three yeorns of posl-qualification work expedence os HR |
Monoager / Officer in 3cheduled Commercial Banks/PiUsf Cenfral or Stale
Govl, Departments/Reputed Private Limited Companies.
Desirable: Candicates having exposure lo Labor low, Labor cowt and
Conciliotion proceedings, IR ond fraining reloted activities may be given

| preference.
5 | Age Mirimum 25 yeors and maximum 35 years. -
& | Minimum Two years from the dote of Joining the Bank,
Bond Period
7 | Probation Six Months from the dale of Jaining the Bonk.
| |Peioc | . -
8 | Job Profile 1. Ceordinaling recruifment/employee engagement aclivities of the bank.

Fayicll maonagement: Solary, Annual Increments, Professional Tax,
Income Tax, Payment of Bonus, Other Complionces,. Reimbursemeni of
varous perks & benefits: Processing of varous claoims ie. T.A. Bils,
Medical Bils, conveyance, etc.

2. To assist in framing HEM policy. hondling/ maintain and developing the
in house Humon Resource Maonagement Solfware.

3. Montaoining / Processing Performance Appraisal of all employees,
Labour Law Compliance: LD. Acl, Gratuity Act, Minimum Wages Act,
Equal Rermuneration Act, Employment exchange Act, Bonus Act, efc,

4. Bwance of show couse/caling of say. charge sheet, ossisting the
Disciplingry Authority wilth Disciplinory acfion process, Domestic Enguiny
elc, Lobour Cowd Molters; Altending Lobow Cowrd [ Concilialing
meetlings elc. Industrial Relalions: Eeeping good Emplovee Relafion,
Fosting/tronsfer of employees: Assisting fonal Monoger [ Dy. Zonal
Manoger in proper deployment of stalt af lonal Level / Relieving

3. Coordinating with Training College to ensure nomination for trainipg;
parlicipation. Promotion Process: Assisting for smooih implementafion:

arangemaents.
i
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promotion process. Stoff wellare: Hearing eamployees’ grievance and
providing guidance as per rules / guidelines of the bonk, Terminal
benefits: Frocessing of terminal benefits i.e, Provident Fund, Grafuity on
superannuation/VRS & resignation etc. Hondling staff grievances and
provicing resolulions,

v Tosupervise the quality of work done by the staff members in o yeor in
order to understand the best woay it con ulilize o siaff. Baosed on this
performance. somefimas a stafl is required to be owarded or puniched,
For o sound ond affective implementation of Human Resource Policy of
the bank so thal the human resources avoilable in fhe bank con be
efficiently and effeclively ufiized. Strong lechnical & analyfical skills,
Strong written and verbal communication skills, Strong Excel Modeling
skills,

11.Recrvitment of APl Monagement Adminkstrator In Scale III:

1 | Posl APl Maonagement Administrator
2 | No of Posts 3 [Three Only)
3 | Cualification | B. Tech / B.E from a University / insfitute recognized by Government of India
or its Regulolory bodies in Information Technology/Computer Science/
Electronics and Communicalions/ EBectronics and Tele Communications/
Electronics! MCAS MEc Compuler Science with minimum 55% maorks in the
aggregate of all semasters § yeors,
4 | Experience Essentiak Mirimum 5 years of posigualification work experience in AP
Manogement in P5Us / Banks / Financial Insfitutions / Listed IT Companies /
Private Limited Compoanies out of which minimum 4 years should be in
project management and technical architeciure experence. |
Desirable: Condidates having work experience in Digital Products (Bonking)
will be given preference.
5 | Skl 5el a. knowledge in APl design and implementation and system integration
using APis
b. Experience in working on the cloud (iPaas [ Saas).
c. Working knowladge in implementing REST APl SOAP APls, Plans, and
Security Policy.
d. Protocol such as Open ID, TLS. GAuth, SAML. 550, PKI [encryption and
key management). REST
& | Age Minirmum 25 years and maximum 38 years,
! | Minimum Two years from the dale of Joining Ihe Bank.
Bond Period —
& | Probation Six Months from Ihe date of Joining the Bank.
Period
¥ | Job Profie 1. Setting up APl Galeway for the Bonk, Creafing APl marketplace lor the
bark and joinlly architect the strategy with lechnology stakeholders,

2. Monaging the complete APl Lifecycle - Define AFls, generale AP
decumentation, Govern APl wsoge. test and debug execution of APls,
deploy APIs inlo production, staging and quality assurance.

3. Uliliing the APls of Fin-techs and other market players for inlegraling with
Bank's products and processes for creafing amarzing user experiences
and compeling value proposifion for the bank. Monitoring APl usage
and laad. Callecting and analyzing usage stafishics and reporting on the
perdormance. ldentify market opporfunifies and define product vision
and strategy jointly with other feoms.

4. Resporsibbe lor forging porinerships with other product and tech
companies to encouwage new product creofion by using APK of the |
bank. Monefizing APl - Revenue generalion through APl bosed

products. P
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12.Recruitment of Senlor Manager - Digital Banking in Scale Il

Pasl

Senior Manager - Digital Banking

Mo of Posis

4 [ Four Only)

GQuglification |

B Tech / B.E. from o University / institute recognized by Government of India
or its Regulatory bodies in Information Technology / Computer Science /
Electronics and Communications [ Bectronics and Tele Communicafions/
Elecironics / MCA/ M5c Computer Science with minimum 55% (S0% for

OBCs) marks in the aggregate of all semesters [ years.

Experience

Essential: Minimum 5 years of post-gualification work experience in Digital
Banking Scenarno / Digital Strategy [ CBS Maonagement / Digilal Journey, IB
& MB / Finlech colloborafions, Infegrafion in Digital Joumeys in P/ Bonk/
Financial Insfitutions [/ Listed IT Companias [ Private Limited Componies.

Desirable: Candidates having work experience in Digital Products (Banking)
will be given preference.

Skill St

I. Relavant experiance in Delivery Mnnc:gen'hen'l of Business Applications.

2. Progject Monogement & Program managemant in banking indusiry.

4. Previous experence in leading ond managing large feams as o project
lecder.

4, Solution ofented, analytical, pro-active and pragmatic with a focus on
deiivering high quality cutput.

Minimum 25 years and maximum 38 years,

Twa years from the date of Joining the Bank.

Six Maonths from the dale of Joining the Barnk.

1. Developing ond manage implementalion of the digital praduct suite for
new ond exsting customers across businesses, Assist clients on various
platforms offered by the Bank. including, online and mobile banking. Bill
Pay. mobile deposil, wire ransiers, Credit cords ond debit cards. Assist in
praparation and resecrch pertaining fo oudifing, exaominalions, and
manitoring requests,

2, Works ocross multiple lnes of busines: fo deliver volue odded
enhancement to the cuslomer engogement platforms. Enhonce
cuslomes expenence oacross online and offine through fesling,
peronalization and automation of customer journeys.

<. Performs project management on small to medium scale projects from
inception through to defvery. Supporls the product and portner teams
in the development of digital tools and implementing the best proctice
and upcoming marke! frends. Brings innovatfions in fools fo improve
respanses and design, Meet Key Perdfommance Indicalors; mesi
Customer Satfisiaction.

4, Trock ond monoge production ssues and work with relevant technology
fo expedite solufions. Seek cuslomer feedback on bonk products ond
services, Help in 1he selling of anfiine bonking products and sarvices

5. Emsura delivery of products and sernvices s completed within ogreed
upen fimelrames,

13.Recruitment of Data Analyfics in Scale II:

Post

Data Analyfics

.

2

Mo of Posts

3 [Five Cnly)

3

Gualification

B. Tech / B.E. rom a University / Institute recognized by Government of India
or its Regulatory bodies in Information Technology / Computer Sclence /
Blecironics and Communicalions ¢ Elecironics ond Tele Communications/
Blectronics [/ MCA/ M3c Computer Science with minimum 55% (50% for
DBRCs) marks in tha aggregate of all semesters [ years.

Exparence

Essentlal: Minimum 3 yeors of post-qualification work experience in the Data |

Ancldics field in PiUs [ Banks f Ananchal institutions / Listed T ﬂnmmm% :
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Private Limited Companies.,
Desirable: Data Analylics Cerlificote from recognized Institute,

— |
5 | Age Minimiur 25 vears and maximum 35 yeors.
& | Minimum Two years from the date of Joining the Bank.
| Bond Period
7 | Probafion Six Months from the date of Joining the Bonk.
Feriod
a4 | Job Profile 1. Wilize technical tool fo enswre dolo & occurafe ond high-qualify.

Analyse, designed ond present dola in g woy that ossists individuals,
businesses, and orgonizafions moke beller decisions,

2. Driving ond owning the end to end model lifecycle from concept o
delivery for core AlJML ond onalylics producis/platforms.

4. Analyze & interpret data ond communicate results to stokehoiders, offen
wilh the oid of mothemaolicolfsiolisfical techrigues ond softwore.

4, Drve simultoneows lorge, complex, ond  business  crifical

onalysesfabsiroct problems fthot serve major parts of the business.

a2, UEng ovtomated tools to extroct dolo from priemory and secondary

SOARCES
& Removing comupled doia ond fixing coding ermon and relofed problems
7. Develop and mointoin dotobase, dala systems = recrgandzing dala in o
readable formaot
B. Perlorming analysis 1o assess quality aond meaning of data
%, Filer Data by reviewing reporls and performanoe indicalon (o idenfily
and corect code problems
10, Using stafistical fools to identfify, analyre, and inferprel potterns and
frends in complex dofo sats that could be helpiul for the Sognoss ond
prediclicn

11, Assigning numencal value 1o essential business funclions 5o thal businass
performance con be ossessed and compored over periods of ime,

12, Preparing reports for fhe manogement stating frends, paltems, and

predictions wsing relevant dala
13. Working In tandem with progrommerns, eangness, ond management
| heads fo identily process improvement opporfunilies, proposa system
madifications.

14. Preporing final onalysis reports for the stokeholders o understand the
data-gnalysis staps, anabling tham to foke imporfont decisions based on
vanous focts and trends.

15. Be a key influencer in stralegy ord confribule sgnificantly 1o overall
planning.

Eslablish a robust quality assurance process for new analytical systems
and Ovarsesing implemeantaton of data governance ond privocy

policies.

14. Recruitment of AFl Monogement Administrator in Scale 11

I | Post APl Management Administrabor
2 | Ho of Posts 3 (Three Only)
3 | Qualficalion | B. Tech / B.E. from a University [ Institute recognized by Government of India
or its Reguloiory bodies in Informalion Technology! Computer Science /
Elacironics and Communications [/ Elecironics and Tele Communications /
Electranics/ MCAS Mic Compuler science with minimum 35% r‘m:rks in ’rhe
aggregate of all semesters / yeors.

1.,» \
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| 4 | Experience Exzentak Minimum 3 yeos of post-qualificotion work expednence in AP
Manogemend in PSUs/Bonks Fnancial Insfitutions/Listed T Companies/
| Frivale Limited Companies.
5 | Skill Set '@, knowledge in APl design and implementation and system integration
using APls
b. Bpenence in working on the cloud (iPoas / Soas)
C. Working Enowladge in implementing REST APl 50APF APIs, Plans, and
sacurity Palicy.
d. Protocols such as Open D, TLS, ODAuth, SAML, 550, PEI [encryption and
kay manogement], REST, - _U
& | Age Minimum 25 years and maximum 35 yeors,
7| Minimum Two years from ihe dale of Joining the Bank.
Bond Penod
8 | Probalion 5ix Monihs from the date of Joining the Bank.
Peticd
9 | Job Profile 1. Sefiing up AP1 Galeway for the Bank.

Z  Creoling APl marketploce for the bank and jointly architect the strategy
wilh technology stakehalders.

<. Monoging the complete APl Lilecycle — Define APls. generate AP
documentation, Govern APl usoge, fest ond debug execulion of AP,
deptoy APE into production. sfoging and quality assurance.

4. Ullizing the APk of Fin-lechs and other market players for integrafing
with Bonk's product ond processes [or crealing omozing user
expanences and compeling value proposition for the bank.

5. Moniloring APl usoge ond lood. Collecting ond analyiing usoge
shatistics and reporting on the performance.

6. Identily markel opporiunities and define product vision ond strategy
jaintty with ather teams.

7. Responsible for forging parinerships with other product and tech
companies o encourage new product creation by using APs of the
bonk. Monefizng APE - Revenue genercfion through AP based
products,

15.Recruliment Maonager - Digital Banking in Scale 11

[1 | Post Manager - Digital Banking
2 | No ol Posts & (Eight only) .
3 | Qualification | B. Tech / B.E. from a University [ Insfitule recognized by Government of India
o its Regulotory bodies in Information Technology/ Computer Science [ |
Becfronics and Communicofions / Beclronics ond Tele Communicalions /
Electronics! MCAS M5C Computer Science with minimurn 55% [(50% FOR 5Cs/
. [— OBCs) marks in the aggregale of ol semesters [ years.
4 | Experience Essenfial: Minimum 3 years of post-qualification work experence in Digital
Banking Scenaro / Digital Strategy / CBS Management / Digital Joumnay, 1B
& MB [ Fintech collaborations. Integralion in Digital Journeys in PSU/ Bank/
Financial institutions / Listed IT Compaonies / Private Limited Companies.
Desiroble: - Condidates having work experience in Digital Products
!Bc:nh‘ng]_ be given preference.,
o | Skill Sed Fetevant experence in Delivery Management of Business Applcations,
2. Froject Monogemeant & Progrom manogemeant in banking industny.
3. Frevious experence in lkeading ond monoging large teams as a project
leader,
4. Solution criented, analvlical, pro-octive and pragmalic with a focus on
chalivering high quality sulput.
A LyE Minimume 25 years ond maximum 35 years.
hAirirmim Twa years from the date of Joining the Bank.
Bord Period
8 | Probation Six Montns from ihe date of Jolning the Bank.
Period

{lf.
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2 | Job Frofie I. Developing and monage implementation of the digital product suite for
new ond exisfing customerns across businesses,

2. Assist cBents on various platforms offered by the Bank. including. online
ond mobile banking, Bill Pay. mobile depaosit, wire fransfers, Credit cords
and debit cords,

4. Assist in preparofion and research pertaining to auditing, examinations,
and moniforng requesis.

4. Works across multiple lines of buwsiness to deliver value added
enhancement to the cuslomer engogement platforms.

5. Enhance customer experience across orfine and olfine through testing.
pesonalization ond automation of customer joumeys

|6, Performs project management on small to medium scale projects from

| inception ihrough to defivery

7. Supports Ihe product and partner leoms in the development of digital
tocts and implementing the best procfice and upcoming market frendas,

8. Brings innovatfions in tool fo improve responses and design. Meel Key
Performance Indicators: meel Customer Safisfaction.

¥. Trock ond manage production Bsues and work with relevant lechnology
o expedite soluticons,

10. Seek customer feedboack on bank producls and services. Help in the
seling of online bonking products and services

1. Ensure celivery of products and services & compleled within agreed
upon fimeframes,

16.Recruitment of IT Security Officer In Scale |I:

Post IT Security Officer
Mo of Posts 5 [ Five Only)
Qualification | B, Tech / B.E. from a Universily / Inslilule recognized by Govemment of India
or its Regulatory bodias in Information Technology! Compuler Science [/
Electronics and Communications / Bectronics and Tele Communications /
Elecironics/ MCAS M5c Computer Science with minimum 55% [50% for
DBCs) in the aoggregole of ol semesters / yvears,

==

b

ia

Desirable: Ci5A/ CISSFf CISM/  DISA/Cerfified Cyber Forersic
Frofessional[CCFP). Computer Hocking Forensic, Inwestigator[CHFS).
Cerfified Ethical HockinglCEH] cerlification. -

4 | Experignce Essenfial: Minimum 3 years of post-quolfication work experience in PSU /
Bank [/ Financial Insfilutions / Lsted 1 Companies/ Privale Limited
Companias in the field of IT / Informalion Sacwity of that organization,

Desirable: Condidates having hand's on experence on the Security Tools

such as SIEM, PAM, DAM, EDR, Firewall etc. will be given preference.

5 | Skill Sed |. Experdence in implementing securty improvements by assessing curent
dluation: evaluating frends: onficipafing requirements and making
changes fo keep the organization secure.

2. Experience in Managing Cyber Secwity Operalion Centre [SIEM fools)
and hands on experence on network securty implementation ond
management, VAPT, and incident handling

3. Experience in BFSI sector in handing vorous information secuwity related
rodes like Frewal Manogement, IPS Manoagemenl, SIEM administration,
Antivirus Mancgement and experience in following.

4, Experience in BFSI sector or IT informafion security or Cyber Security
industry in honding various informalion security reles including Cyber
Securty idenlifying security risks, Developmen! plan. Frewall and IPS
management. o~

3. Work expenience in Cyber-Security Operation Center [CS0C) L ;
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&, Hands on expeniance on SIEM lools
|?. Must hove knowledge of nest practices of Idenfity ond Access
management

Age

pAimirnum 25 years and maximum 35 years.

Minirmum
Bond Pericd

Two yedars from the date of Joining the Bank.

Probation
Period

Six Monihs from the dale of Joining the Bonk.

Jab Profile

I. Implementing security improvements by assessing cument situalion:
evolugfing Irends; onficipating requiremenis and making changes to
keep the orgonizafion secure.

2. Monaging Cyber Securty Operation Cenfre, Securty Analytics and

incident hondling.

Managing Information Security Audit of the Bank's infrastruciure.

M secwity managers enswe thal busingss processes remain secure

without dissupfions or compromising bank's policy.

Collaborafe with internal operafions and third-party vendors to ensure

that any new hordware o software installation on the organization’s

network meels business and security standords,

Lead colloboratively. working wilth their teams to develop stfrong security

systems.

To Review repors on secwity breaches ond such incident ond

inveshigole, resolve  the swes.  Moreover, creale reporls  for

= 0

management on secunty shatus,

17.R

ecrutment of Mobile App Developer in Scale II:

Post

Meobile App. Developer

]

No of Posts

10 [ Ten Cnly)

Cuolfication

B. Tech [/ B.E. from a Universily / Institute recognized by Govermnment of India
of its Regulalory bodies in Informafion Technology! Compuler Science [/
Blectronics and Communicalions / Electronics and Tele Communications /
Bectronics) MCA/ MSc Computer Science with minimum 55% [50% for 5Cs /

CBCs) in the aggregate of all semesters [ years,

Experence

Eszenfial: Minimum 3 years of post-qualification work expadence in Mobile
Application Development in PSUs / Banks / Financial institutions / Listed M
Companies f Privale Limited Companies.

Skill 5et

I. Proven soffwore development erxperence and Androbd/i05  skils

development, Proven working experdence in Android/i0% app

development and have published at least -D5- criginal Androidfi0s app

Experence with third-party librares and APIs.

Experience in Mobile Application design, development & deployment.

Should have hands-on expenence in ol stoges of Mobile app Kfe cycle -

concepl, design. build, deploy, test, releose 1o opp stores and support

4. Experence in implementing Web Applicafions and Wab Services in
MET/Javo fechnologies will be on advantoge. Experence on web
sarvice integration [SOAP, REST, JSON, XML). Experience with of least one
of the lalest Jovaicript romeworks like Xomarin, Angular J5, Reoct JS,
lonic 2/3 and Cordova will be an advaniage

el

o

Age

Minimum 25 years and maximum 35 years.,

MInEmILIMT

Bond Perod

Two yeors from the dote of Joining the Bonk,

| Prabation
Period

Six Monihs from the date of Joining the Bank,

Job Profile

. Design ond build odvanced opplications for the Android/ 058 platform.
2. Support the enfire opplicolion lifecycle [concepl. design, test, release
and suppor]. Enwwre the performance, quality. and responsivengss of

appEcations. a
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3. Wark wilh oulside dofa sowces and APls. Troubleshoot and debug fo
opfimize perfermonce. Liaise with Product development team to plon
new featuras

4, Unit-test code for robusiness. including edge cases, usability, ond
general reliobiEty.

5. Work on bug fiing and impraving opplication performaonce

6. Conlinuously discover. evoluate, and implement new lechnologies fo
maximize development afficiancy

7. Coordingle with voriows feoms to ensure ol development tasks meeat
quaity criteria.

8 Research and sugges! new mobie products, applications and protocols

?. Keep raiging the bar and standards of ol the quality processes with

every project,

18.Recruitment of Dot Net Developer in Scale II:
1 | Post Dot Net Developer
| 2 | No of Posts 10 [Ten Onily)
3 | Qualitication | B. Tech / B.E. rom a University / Institute recognized by Govemment of India
of its Regulalory bodies in Information Technology/ Computer Science /

Bectronics and Communications / Bectronics ond Tele Communications /

Blectronics/ MCA/S M5c Computer Science with minimurm 55% (50% for 5Cs /

OBCs] in the oggregate of all sermasters / years.

4 | Expenence Eszentiol: Minimum 3 veors of posi-qualificalion wok expanence os Dof MNei |

Developer in P3ls fBonks [ Finoncial instilutions / Listed T Componies [/

F'lwute Limited Companies.

5 | Skill Sef . Complete knowledge of both, front end and backend required fo build
the lully funclional Dol Nel opplicalion,

2. Should be capable fo build on enlire opplicofion and must know
difterent factors thal ore importont for building o wecesful net
appication

3. Excellent knowledge of Relolional Dotabases, Orocle SGL, PLASQL [ie;
Function/Frocedure/Triggers) and ORM Technologies [JPAZ, Hbemaote).

4, Good undersianding of Cryplography fundamenials,

5. Other sialls include JSOM, SOAP, WSDL, XML, X5LT, XPATH.

#.  Microsolt Application Servers experience [II5)

7. Experience in developing web opplicotions wing populor web
applicaiion fromeworks

4 | Age Minimum 25 years and mu:lrnu_'_y_e-cn
# | Minimum Twi years from the date of Joining the Bank.
Borwd Period
& | Probation 3lx Months from the date of Joining the Bank.
? | Job Profile 1. Design ond buld Banking/Finoncial applications ;.'mng Dol Mel

technology

Work with outside dota sowces and APl

3. Unit-test code for robustness. incluoding edge coses, usobiily, ond

general refability

Davelop the front end architecture & Deasign Ul iayout

Develop back end framework

6. Confinuously discover, evaluate, and implemeant new technologies to
maamize development efficiency.

7. Woik on bug fidmng and improving appécation peraormance.

8. To build fealuresich solbwvare products and ook after performonce,
security, testing, and scalobility.

¥. Touse the .NET platiorn fo build web applications, desklop opplicotions,
and mebile applicafions

10. Design, create and mointain applications using the .NET platform.and
environment

od
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11, Undersland requrements and franstorm  them  into funchional
appications in line with business objectives

12, Colloborate with peers fo design the best solution possible using the Mel
framework ond Microsoll tech stack,

19.Recrvitment of Java Developer in Scale II:

—

Post

lava Developer

2 | No.of Posts

10 [Ten Only]

3 | Qualification

B. Tech [ B.E. from o University / instifute recognized by Govemnment of Indio
or its Regulatory bodies in IT Information Technology / Computer Science/
Bectronics ond Communicafionsf Blectronics and Tele Communications/
Electronics/ MCA/ MSc Computer Science with minimum 55% [50% for
SC/OBC) marks in the aggregate of all semasters [ vears.

4 | Experance

Essential: Minimum 3 years of post-qualification work experence oz Java
Developer in P5U [/ Bonk [/ Anonciol Insiiulions [ Listed IT Companies / Private
Limited Componies

3 | Skill 5ot

. Complele h'm'Mecige of boih, front end and bockend required to build
the fully funclionol Dot Net applicalion.

2. Sound knowledge of Object-Crenfed Programming {OOP] Patterns and
Concepts.

3. Basic Understanding of the concepts of MVC [Model-View-Controllar)
Pattern, JDBC [Java Datobase Connectivity), ond RESTIul web services

4, Relevont Knowledge of Jova GUI fromeworks like Swing, SWT, AWT

according fo project requiremeants

Hands on experence wilth Windows environments,

Good understanding of Cryplography fundamentals,

Olher skils include JSON, SOAP, WSDL, XML, X5LT, XPATH.

Microsolt Application Servers experience [II5)

Proficient understanding of code versdoning foals

(. Experience in developing web opplcations using popular web

application framewonks
11. Basic understanding of financial fransaction using 150 8583 standard

= 0 e tn

rAimimum 25 years and maosamum 35 yeors.

Twg Feurs from the dote of Joining the Bank.

=i Months from the dote of Joining the Banik.

? | Job Profile

I. Design and buid Banking/Financial applicalions using Java lechnology

2. The Java developer 5 responsible for several Java-related duties
throughout the solftware development lifecycle, from concepl and
design 1o teslting. The developer is required fo creabte wser informalion
salutions through the development, implementalion, and maintenance
of Jova-bosed components ond interdaces.

4. Work wilh outsde dato sources and AFls

4, Unil-test code for robusiness. including edge coses, usabiity, ond

general reliabiity

Confibute in all phases of the development lilecycle, wile well

designed, lestable, efficient code.

Develop Ihe front end architeciure

Design Ul loyout

Develop back end fromework

Continuously discover, evaluate, ond implement new technologies to

maximize development efficiency

10, Work on bug fiding ond improving applcotion performance.

kn
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20.Recrultment of Quality Assurance Engineer in Scale I

Post

Guality Assurance Engineer

=]

Mo ol Posts

10 | Ten Only)

X

Qualification

E. Tech J B.E. from a University [ Institute recognized by Gowvernment of India
of its Regulolory bodies in Informalicn Technology / Computer Science /
Electronics ond Communication / Elechonics ond Tele Communicafion /
Electronics J MCAJ Mic Computer Science with minimum: 55% [S0% for
SC/OBC) marks in the oggregale of ol semesters [ yeors,

Expenances

Essentiol: Minimum 3 years of post-gquolification work experience in guaolity
matics / quality processas or area related 1o guality assurance in PSU [ Bank
/ Financial Instilufions / Listed IT Companies / Private Limited Companies.

Skill Set

1. Experience & Proficiency in Funclionaol testing
a. Unit Testing
b. Integrofion Testing
c. Syslem Testing
d. Acceplance Tesfing

2. Experence & Proficiency in non-Functional testing
a. Performaonce Testing
b. Securly Testing
e. Usability Testing
d. Compatibiity Testing
3. Tesling outomation & Coding Skills
Fraven frack record of stralegizing and evolving testing strategies.
Must have mancged fthe roodmop for webk and mobile products
{Android i05) in the financial services industry,
Froficiency in one of more generdl purpose programmeng longueages
Slrong Java. J2EE development/Testing experience,
Exposure (o Ul development/Testing
Basic knowladge of web concepts [HTML. webservers) and relafional
database management systems
10, Good knowledge and experence in avlomation testing and tools ke
Sedenium,
11. Experience with web service lesting [REST and JSON, HTTP)
12. 3frong knowledge of tesfing tools for AP testing, Lood tesfing. distributed

el

el e B

festing, lunclional festing. regression testing ond exposure fo festing
outomalion & odded aodvantoge.

13. Experience with Version Confrol Software

14, Experience in the enfire lifecycle of projech = from requirement

gathering to UAT sign-off

Age .
Minimum
Bond Perod

Minirmurm 25 yeors and mnﬂﬂum 35 years.

S T Y T =r

Two years from the date of Jc J:::inlng the Bonk.

Frobatfion
Pefiod

Six Months from the dofe of Joining the Bonk,

Job Profile

1. Working with ofl slake holders fo ensure that the quality mefrics i
reviewed, closed ond ogreed upon.

2. Create a list of midestones ond checkpoints ond set measurable criteria o
check the guality on fimely bosis,

3. Defining processes for test plan and several phases of testing cycle.

4. Flanning and scheduling several milestones ond fasks like alpha and bela

testing. )
AR

& Focus on automalion along with manual festing.
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6. Keerp raising the bar and standards of all the quality processes with every
propect.

7. 5ot processes for test plan reviews ond ensure that that test plans get
reviewed by ol stakeholders,

8. Review lest strategies and see that ol the vanous kinds of tesling like wnil,
functional, pertormance, streds, acceptance etfc. are getting coverad.

7. Meefing with Quality stondards in various new testing technologies in the |
industry. This may include finding new strategies for automation testing
and day to day work processes ke agile and scrum, Colloborate wiih
development team in bugs fikdng ond build plans. Colloborale with QA
Lead in creafing lest plons. Writing bug reporis

21. Recruifmaent of Dalabase Administrator in Scale I

Fost Datobase Administrator
2 | No of Posts 5 [Five Only)

31 | Qualification | B. Tech / B.E. from a Univarsity / Institute recognized by Government of India

or its Regulatory bodies in Informafion Technology / Computer Science /

Electronics and Communicofions / Electronics and Tele Communications /

Elecironics / MCAS M3c Computer Sclence with minimum 55% |50% for OBC |

marks in the oggregale of ol semasiers f yaars.

4 | Experience Essenflal: Minimum 3 yeors of posi-quolificofion work experence as

Dotobose Adminkdralor in P3U / Bonk [/ Fnoncial Institutions [ Listed 1T

Cﬂmws { Privale Limited Companias.

= | Skill 3et ERF Cracle ﬁ.puilcumm. 11 R12, 12.2% (ERP) E-Business Suite,

i. RDBEMSE:-Orocle 8, 9. 10g. 11g. 12c. 1%c

3. Tools: - Toad, 5GL"Loader. Discoverer 10g/11g. PLSGL developer. Bl
Fubidisher, OTM, SOA, FAHRC, Golden Gate Cloud. ASCP. VCP, DR, elc.

4, Database Palching, Pedormance Tuning, Dataobase Securily, Database
administration, Data guard configurafion etc.

3. Working Knowledge in Oracle Real Application clusters and any Change
Dalo Coplure solutions, Defining Oracle Paramealers elc,,

6. Installation / Administration/ Configuration of Databases as per the Bank
requirement, Configuring DR ([Standby's) dotobases. maintaining data
guardflog shipping configurations, Applying Dafobase patches as per
the Bonk’s Policy. Hardening the Dalobases as per the Bank's Policy,

/. Trouble Shooting, Furging, Archiving, Bockup. Re-organization of
databme; Performance Tuning elc, Implementing oll the new features
w.r.l the dalabases like TDE, Database Voull, Orocle Voull etc.os per ihe
varsions and license  availability, Installafion Administration)
Configuration of Orocle Enterprise Monoger and infegration of RDEMS
into OEM.

& | Age Mirimum 25 yeors and maximum 35 yeors.

| Minimum Two yaars from the date of Jaining the Bank.

Bond Period

8 | Probation Six Months from the dale of Joining the Bank.

Pamod

¥ | lob Profile

Cotobose Adminstralion in Oracle f 5QL SERVER RDBMS.

Instaation and mandenance of Oracle Real Application clusters ond
ary Change Data Caopfure solufions

Maintaining Dafabase, DBA Report Generafion

Rectification of problems in dotobose

Defining Crocle Poramefers efc.,

Instolialion [ Administrofion/ Configuration of Daolaboses as per the Bank
requirement.

Cluster Configurations [RAC, Active-Passive Clustering) w.r.! Databases.
Conliguning DR [Standby’s) datobases, maintaining dota guardog -

Ll Ll o R e
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¥.

10.
1.
12,
13
14,

configurations.

Applvirg Daotabase palches as per the Bank's Policy,

Hardening the Dalabases as per the Bonk's Policy.

Trouble Shooting. Purging, Archiving,

Backup, Re-organizofion of dolabose;

impiementing all the new featuras wort the dalaboses like TDE, Datobase
Vaull, Oraclke Vaull elc.as per the versions and icense availability.
Irstallation/ Administration/ Configuralion of Qrocle Enterprise Manoger
sy s]

Integration of EDBMS into OEM.

Anlicipoting requirements and making changes 1o keep the organizafion
eCune,

Ligison with various in-house and/for third-party teams and ensure
achieving the, Define stondards relaled to data manogemant.

|4,

16.
7.

18.

2. Recruitment of Unix / Linux Administrator in Scale I

Posi

Unix / Linux Administrator

Mo of Posts

5 | Five Only)

Gualification

B. Tech / B.E, from g University [ Insfitule recognized by Govemmeent of Indio
or ifs Regulotory bodies in Informafion Technology / Computer Science [/
Electronics ond Communications / Becironics and Tele Communicofions /
Blecironics /| MCA/ MSc Computer Science wilth minimum 55% (S0% for OBC)
marks in the aggregale of all semesters [/ vears.

Experience

Essentiol; Minimum 3 yeors' post qualification experence as Unix Linux |
Administrator in PSU/Bonk/ Anancial Institulions/Listed IT Componies/ Privale
Limited Companias.

Desirable: Condidales having work exparance in Digital Products [Banking)
will be given preference.

Skill Sat

1. Mainlenonce, Moniloing, Administralion ond Monagement of Sothware
and Hordwaore;

All Sysiem Adminisirafion fosks wort Unix/ Linux Systems of all varsions
Configuration monagerment of Unbxy/ Uinux efc.,

Patch management

Criving the ossigned project

improvements by assessing cument siluation

Evaluating frends

Anficipaling requirements and making changes to keep the organization
SECune

2. Any other work enfristed by the Bank from lime 1o fime.

e

Age

—

Minirmum 25 yeors and mcoedmum 35 years.

Minirmusm
Bond Period

Two vears from the dote of Joining the Bonk,

Probation
Period

Six Months from the date of Joining the Bank,

Job Prafile

I, UNIX Systern [ Server installafion, configurafion. maintenaonce and
rrcrif g,

Analyze and rescive problems associated with UNIX servers, hardware,
applications and software,

Detecl. diagnose and report UNIX related problems on servers,

Devedop UNIX administration fest plans and perform festing.

Pedormance tuning, copoacity management ond maintenaonce of UMIX
warvars,

Patch updole / upgrade ond migration.

Eruring server sacurity / hardening for UNIX based servers,
Risk mitigation planning.

B g

=l
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23.Recruitment of Network & Security Administrator in Scale Ik

——

1 | Pest | Network & Security Administrator

2 | NoofPosts | 20 [ Twenty Only)

3 | Gualficalion | B. Tech J B.E. from a Universily / Inslifute recognized by Government of Indig

or ils Regulalony bodies in Informalion Technology / Compuler Science f

Bectonics ond Communicalion / Beciionics and Tele Communication /

Electronics / MCA/ MSc Computer Science with minimum 55% (S0% for

SC/SIF OBC) marks in the aggregate of all semesters [/ veors,

4 | Experience | Essenflal: Minimum 3 years of post-qualificafion work experience in Mebeork
Securty in PSU/BankS Finoncial insfitufions/Usted 1T Companias/ Private

| Limited Companies,

Desiroble: Condidofe should have the hands on experiencs m Iha nebwork

5 | Skill Set I. CIS5CO devices muum Switch & Frewall) instoliation, v ey
upgrade management and administration,

2. Polo Allo firewol, Citic Lood boloncer installotion, maintenance,
upgrade management and administration,

3 CISCO  ACl Titrafion maintenance, upgrode manogement and
adminitration.

4. Proociive management and maintenance of secuwrity postures of of the
above compananis,

5. Knewledge of administrafion aond manogement of CISCO, Palo Allo and
Firewols.

& Enowledge of odministration and management of AST Routers, Nexus |
Swilched, Lood Balancer.

7. Frooctive Management and maintenance of security posiures of all the
above components,

B. CI5C0 Router swilch angd  Frewol Inslallotion, Configuralion,

Administration and Management,
?. CI5CO ACI & Titrafion installotion, configwration. administration ond
managament,
10.Palo Alto Frewall installafion. configuralion, odmingtration ond
management,
Age Minimurm 25 vears and madmum 35 years,
7| Minimium I Two years from the date :rf'ljanlng the Bank.
Bond Period
8 | Probafion Six Months from the dale of Joining the Bank.
Pediod
# | Job Profie 1. Maintaining Nehwvork and Nebwork Equipment’s

2. Metwork Monitoring ond frouble-shoofing, Adding Mebwork Eguipment's
to Network, aonficipoling reguirements ond moking changes o keep the
organization secure

3. Routing and switching.

L Inrouling using Border Gateway Protocol (BGP).
i Drowing up specificofions for procurement of Metwork devices
inchuding routers

4, Implementation of Network Admission Confrol [NAC). Network
Troubleshooling, Mebwork Protocols. Routers, Metwork A::lrrunurmlmn An-,,r
olher work enfrusted by the Bank from fime fo fime. .
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24, Recruitment of Windows Administrator in Scale i

Post Windows Administrator
Mo of Posts | 6 (Six Only)
Qualification | Essential: B. Tech / B.E. from o University [ Instilute recognized by Governmeant
of Indha or ifs Regulatory bodies in Information Technology / Compuder
Science [/ Electronics and Communication [/ Bectronics aond Tele
Communication f EBlectronics / MCAS MSc Computler Science with minimum
55% (50% for OBCs) marks in the aggregate of all semesters [ yeaors.

'I'.ll]h.'l —

_ Desirable : Cerfification in MUSE / MCSA / Windows Server O35 s desirable.

4 | Experience | Essenfial: Minimum 3 years of post-qualiticotion work experience as System /
Server Administratar in PEU/Bank/ Finoncial Institutions/Usted T Componies!
Frivole Limited Companies.

2| Age Minimum 25 yeors and maximum 35 yaars.
& | Minirmumm Twio years from the dole of Joining the Bonk,
Bond Pericd
7 | Probation Six Months from the dote of Joining the Bank,
Perniod
B | Job Profile 1. Installation, Administration. Configuration, Hardening. froubleshooling

issues of Windows Server Operating Systems.

2. Copocity planning, support. mainfenance, oudit complionce and
manitoring of o compiter syslem / server [ storoge | network,

3. Independently handling teom for administration of Windows Server
Operating Systems. Aclive Dieclory Maonagement, Domaoin Maome
semvice, Group Policy and Windows Chuster environmenil.

4, AD heaolih check-up & idenfify resource botilenecks, roubleshooting and
resolving problems, Creale DMS zone [ Delegation creation and delefion
on location AD servers and ADFS operations. Regulor clean up on AD,
DN and DHCP, Hondling Blade Servers, SAN Swilches ond Storoge.

5. 3hould be responsible for hondling Enterprise level Patch Management
Solution with experence of paftch deployment, reporling and
froubleshooting. |

6. Should be responsible for Automation and  Scripling.  Stong |
roubleshooting, debugging skils and knowledge of OS commands for
debugging the 05, Application Bsues.

| 7. Should hove knowledge in avoiding unwonied server downtime through
scheduled maointenonce activities.

8. Hondling Backup solulion. Should ensure the infra is mainfained as per
the comphiance and standards. Should proactively reviews and resclves
escalaled call,

?. Troubleshooting and incident analysis for resolution within S5LA. RCA
analysis ond availakbiliy.

10. Should co-ordinate with 15, Audit, and Risk team during internal ond
encternal audit for compliance and closure.

11. On time version upgrade to closure of security vulnerabiliby.

12. Performing DR Dell octivity to ochieve scheduled timeline & reduce the

downtime during Dr Drill,
25. Recruitment of VMWare / Vidtualizafion Administrator in Scale I
Post__ VMWARE/ Vittualization Administrator

|

2 | Mo of Posts 4 { Four Only] o
3 | Quolfication | Essenfiol: B, Tech / BE hom o Univerily / Instilute recognized by
CGovernment of India o its Regulalory bodies in Information Technology /
Compuler Science [ Beclhronics and Communicalion / Elecironics and Tele
Communication [ Bectronics / MCAS M3c Computer Science with minimum
35% (50% Tor OBCs) marks in the aggregate of all semesters [ years,

Desirable : Cerificotion In Cerfificofion in Viware [ "-.I'Hunualuml
| lechnologies ks desrable i

: s
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4 | Experience Essentlal: Minimum 3 years of post-qualificofion work experience in Viware
virtualization in PSU/Bank/ Finoncial Instifufions/Listed IT Coampanies/ Private
Limited Compaonies.
5 | Age Minirnum 25 years and maximum 35 years,
& | Minimum Twao years from the dale of Joining the Bank.
Bond Feriod —
7 | Probalion Jix Months from the date of Joining the Bank.
Pericd
8 | Job Profie 1. Maonitoing the Vifduol Servers and ensuning Availability of the VMs.
2. Monitoning health of the cpplications installed on vifluval environment,
3. VWM Creation / configuration, understanding of virlualization technology,

scripling knowledge, performance funing of YMWare servers and virfual
sassions ond monagement of servers resources between  wirluol
machines,

4. Managemenl of Windows. Lnux. storoge & vilualized Infrastructure,
Architecting and providing technical solution based on Linux, Viware
platform,

3. To ensure the infrostructure B maintained as per the complionce ond
stoncards,

&, Troubleshooling oand incident analysis lor resolufion within SLA, RCA
arnalysis and availability,

£ should co-ordinate with 15, Audif, and Risk team during internal and

external oudit for complionce and closure

should prooctively reviews and resolves escaloted coll,

On fime varsion upgrade 1o closure of security vulnerability.

0. Performing CR Dl activity to achieve scheduled fimeline & reduce the

downtimea during Dr Drill,

=0

26. Recruitment of Mall Administrator in Scale |1

1_| Post Mail Administrator
2 | Mo of Posts 1 [One Only) L .
3 | Quaitication | Essenflal: B. Tech / B.E. Fom o Univerity [/ Insfilule recognized by
Governmen! of India or ifs Regulatory bodies in Information Technology /
Computer Science [ Bectronics and Communication / Blectronics and Tele |
Communication / Electronics / MCA/ Mic Computer Science with minimum
55% marks in Ihe aggregate of ol semesters [ vears.
Desirable: Cerfification in Domino / Microsoft Exchange / Emoll fechnologies
/ Cloud bosed email. Cerification in Doming f Microsoft Exchange / Ernail
o technologies / Cloud based email.
4 | Experience Eszential: Minimum 3 vears of posl-gualification work expedence in Emuali
Adminisiration in PSU/Bank/ Finoncial Insfitutions/listed M Companies/
i — Privale Limited Companies.
4| Age Minimum 25 yeors and maximum 35 yeors,
& | Minimum Two years from the date of Joining the Bank.
Bond Peviod S
7 Pr::i.l:f;inn Six Months from the date of Joining the Bank.
P
B | Job Profie 1. Administiration / Configuration knowledge of E- Mall server in Enterprise

arviranment,

2. Develop and apply procedures for Bank's electronic mod network.

3. Monitoring the perdormance of electronic mail system by carrying out
WOFOUS,

4, Maintaining Email related records like MX records for quick response.

5. Frotect the MX emoi goteway from spam. cyber threats. mabware,
ransomware, phishing attack and email spoofing. |

6. Securng emo domain with enhancing email security profocol by
stopping sender fraoud wilh 5PF, DEIM and DMARC.

7. To ensure for ol Incoming & COutgoing cleon mail accept and is daan%/

E....
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ta be virus and spam free to avaid Mahabank IP blacklist,

B. Ensure prevention from Graymail, Bulk and Marketing messoges fo
deliver cleon message.

%, Ensure for Coordinafion with 15, Audil, and Risk feam during intermal and
externcl audit for compionce ond closure

10, Ensure on fime version upgrade for closure of security vulnerability.

11, Maraging email security gotewoy opplionce ond should handie s
operafions ond mainfenance,

12, Proociively reviews and resclves escalated call,

13, Troubleshooting and incident analysis for resclution within SLA, RCA
analysis aond ovailability.

14, Co-ordinate with 15, Audif, ond Risk feam during infermal and exlernol
audil for complionce and closwe,

15, On fime version upgrade fo closure of security vulnerabity.

14, Performing DR Drill activity o achieve scheduled fimeline & reduce fhe
downlime during DR Dril

27_Recrutment of Production Support Administrators for EFT Switch in Scale 11

providing troubleshooting support,
2. Monitoring the bank's poyment switch swtem's ATM/POS and other
associoted channels, as well o5 inferaching with the switch vendor to
ansure fhe solulion is up and operating.
Froduct cerification wilh YISA, MASTER, NPCI elc.
Test cose preporation, UAT of varows chonges | developments and
upgrades if ony.
Regression and lunclion fesfing of new CRs
Felecse note preparation ond conduct handovers and knowledge
transher sessions
7. Should prooctively reviews ond resolves escolated caoll,

o

o

B. Troubleshooling ond incident onolysis for resolufion within LA, RCA

anahysis and avallabiity.

9. EShould co-ordinate with 15, Audif, and Bisk teaom during inlemal and

external audit hor compliance and closure,
10. On time version upgrade to closure of security vulneratsility.
11. Perfceming DR Drill aclivity to achieve scheduled fimeline & reduce the

1 | Post Production Support Administrators for EFT Switch
2 | Mo of Posts 2 [Two Oniy}
'3 | Quolification | Essential: 8. Tech / BE from a Uriversity / Institule recognized by |
Government of India or ils Regulatory bodies in Information Techneology /
Computer Science / Elecironics and Communication / Elecironics ond Tele
Communicalion [ Blecironics [ MCA/S Mic Computer Science with minimum
55% marks in the aggregate of all semesters [ years.
Deskrable : cerificafion In Poyment switch management and |
Viso/MosterCord/UPI and other reloled Cerdificalion.
4 | Experience Essenflok Minimum 3 yeors of post-guolification work experience in EFT
Switch technology / ATM Card Industry in PSU / Bank / Financial Instifutions /
Listed IT Companees / Pivate Limited Companias.
5 | Age MinETLm 25 years and maximum 35 yeons.
& | Minimum Two years from the daote of Joining fhe Bank,
Bond Period
7 | Probation Six Months from the date of Joining the Bank.
Parnod
& | Job Profile 1. Adminisirofion & Monitoring of Poyment Swilch Monogement ond

downtime during DE Drill.

"lu.,
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28, Recruitment of Produchion Support Administrator for UPI Switch in Scale Ii;

1 | Post Froduction Support Administrator for UPI Switch

2 | Noof Posts 4 [Four Only) 2

3 | Quaolification | Essentiak B. Tech / BE from a University / Inslitute recognized by
Government of India or its Regulatory bodies in Infermation Technology /|
Compuler kcignce [ Becironics and Communicalion / Elecironics and Tele
Communication / Electronics / MCA/ M5c Computer Science with minimum
35% (50% for OBCs) maorks in the aggregate of all semesters / yeors
Desirable: Cerfilication on Payment System ke UPI and olher related
Cerfificoles,

4 | Experence Essenfial: Minimum 3 yearss of post-guolification work experence in UP1
awitch technology in P3UBank/ Fnancial insfilufions/Usted M Companias/
Private Limited Componies.
Desirable: Condidates having work experience in Digital Products (Banking)
will ba givan prefarence.

3 | Age Minirnurm 25 yeors and micsirmuen 35 vearns.

4 | Minimum Two years from the date of Joining the Bank.

| Bond Peviod
7 | Frobalion S Months from the date of Joining the Bank.
Peniod
B | Job Frofie . Administralion & Monitoring of UPI Swilch Manogement and providing

froubleshooting support.

2, Monitoring the bark’s UPl swilch system's channels incleding Viftual
Poymeni Address/ Account Number with IFSC, Mabile Number & MMID,
Aadhoor Number, ATM/FOS and other ossocioted channels, as well as
interocting with the UP switch vendor o ensure the solufion is up and
oparaling. Should have knowledge of development and delivery of UP
»wilch Jolufions,

3. Should hove knowledge of development and delivery of products and
change requests for isuing and acquiing payment syslerms buill on
Java and associated lechnologies.

4, Should prepore overoll strofegy & roodmop for UPL IMPS, customer
demond ond analylics for UPI products, in colloboration with various
NPCI functions. Should confribute for design product cosfing, pricing.
specifications, norms and uier guidelines,

5, Should confibute for diving fealure enhancement:s for allolted
products to implement fulure product fines ond Coordinofe with
lechnology team for development of these fealure.

&, Should ensure for product regulalory and compliance requirements

Should be engoge deeply with the ecosystem comprising bul nod limited

to regulatory, governmen! bodies, banks, merchonts, oggregators and

Fintech.

8 Manoge ond meel fnonciol ond business metfic performance
indicators for UPI & IMPS including revenue largets, operating expense
budgeils, fronsaclion volume, volues, customer elc,

2. Complete Product Lifecycie - Product Mole, BRD creafion, Solulion
Detign, Development, Tesfing, product deployment, Performance
manitoring and working with different stakehclders o implement the
Business Reguiremeands for the final Lounci.

10, Should proactively reviews and resalves escalated coll.

11. Troubleshoofing and incident analysis for resolution within 5LA. RCA
analyis and availability.

12. Should co-oedinate with 15, Audil, ond Risk leom during infemal and
extermnal oudit for complionce and closure.,

13. Shouid be responsible for on fime version upgrode fo closure of securily
vulnerabdify. Should be responsibie for performing DR Drill activity to.|
achieve scheduled fimeling & reduce the downlime during DR Dill, i

|
N
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2% Recrultment of Windows Desktop Administrator in Scale 11

1| Posl Windows D Administrafor
|2 | Noof Posts B [ Eighl Cindy) |
'3 | Qualificalion | Essenfial: B. Tech / B.E, from o University / Instifute recognized by |
Govemment of India or its Regulatory bodies in Information Technology /
Computer Science [ Elecironics and Communication / Electronics and Tele
Communication / Blectronics f MCA/ M5c Computer Science with minimum
55% (50% tor SCs/OBCs) marks in the agaregate of all semeslers / yeors.

Deslrable : cenificalion an MCSA

4 | Experience Essenfiol: Minimum 3 yeoars of posl-qualification experience in Windows
Adminisirafion in PSU/Bonkf Finoncial Insfitutions/Uisted M Componies/
Private Limited Componies.

Desirable: Candidotes having work experence in Digilal Products [Bonking)

will be given preference.

| Age Minirmum 25 yeors and maximum 35 years.

| Minirrum Two yeors from the dole of Joining the Bonk,

Bond Period

7 | Probation six Months from the date of Joining the Bank,

Period

8 | Job Profie |. Addressing user fickets regarding hordware, software ond networking as

port of basic deskiop suppor operations

2. Support for instaling applicafions and computer peripherals

3. Guidefsupport users with smple, step-by-step instructions for Bsue

resolution,

Support via remote froubleshooling.

Updating technical issues and solutions in logs/Helpdesk ficketing

sodution,

Escalate unresolved issuas to the next level of support personnel

Follow up with cienis to ensure their systems are funclional

Report end user feedback and potential product regquests

Halp creale lechnical documenlation and manuals

0. Should have working knowledge of Microsoft Office and computer
peripharals, fke passbook printers and sconners efc,

11, Should hove basic nowledge of network securily proclices and anfi-

Virls progroms -

Ok flm

o

e e

3. Note:

1. The above number of vaconcies ore provisional and may vary according fo actual
requirement of the Bank. subject fo availability of sultable candidates. Application for mulliple
posts by a single candidote shall be treated as invalid application. The condidates belonging
o reserved category for which no reservation hos bean announced are free to opply for
vacancies announced for unreserved categories. However, they must fulfil ol the efigibiiity
conditions of unreserved cotegory.

2. The selecled condidales will be posted anywhere in India, depending on the reguirement of
the Bank. The job role / descripfion b only indicative and nof exhaustive: appicants must fulfil
iheir duties in occordonce with the tasks thal are given fo them.

2. The cul- off date for Eligibility Criteria and Other delalls is 31-10-2022.

4. Before applying, candidates are requested fo ensure that they fuifil the efigibility criteria for the
post a5 on the dale of elgibiity. The process of regisiralion is complete only when fee is
deposited with the Bank through online mede on or before the last date of payment of fee.

5. Condidates are odvised to check Bonk's websile regulorty for detalls ond updates.-No
seporale infimation / advertisement etc. will be issued in cose of ony chonge / update )Ow?/
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14,

"Wocancies reserved lor QBC category are available only fo the 'NMon-creamy layer CBC
condidales. 'Creomy lover’ OBC condidales should indicate their colegory os "General, #
Vacancies for PwBD cotegory condidales are reserved horizonially, @ PWBD categories under
clowses 'd" & ‘e’ of Seclion 34(i) of RPWD Act 2014 - [I) “Specific Leomirg Disabilify™ (SLD]; (W)
“Mental liness" [MI): [} “Muttiple Discbifties" (mulliple disabiities amongst LD, VI, HI, 5LD & MI).

Reservalion for Economically Weoker Section [EWS) in recruifment B govemed by Oifice
Memorandum no. 3803971 /2019-Es1l (Res) daled 31.01.2019 of Depariment of Parsonnal &
Training, Minstny of Persanngl, Public Grievance & Pendons, Govemment of India, Banefit of
reservation under EWS colegory can be availed vpon production of an ‘Income and Asset
Cerificate’ isseed by o Competent Authorty on the formatl prescribed by Government of
Indica.

Candicates with record of default in repayment of loans/ credit card dues and/ or against
whose name adverse report of CIBIL or other external rating agencies s availoble are not
eligible for oppointment. Candidates against whom there i / are odverse report regarding
character & ontecedents, moral furpilude are not eligible to opply for the post,

Condidale should be proficient in computers; good in inter-personol communicalion skills,
anahytical skills and droffing skilis. The oppointment of olficers & on PAN Indio bosis and the
selected condidates are ioble fo be posted anywhere in india as a Branch Manoger [ Oficer
as per Bank's requirement. Grodualion in any disciplineg from o recognized Universily o any
equivolent qualificotion recognized as such by the Ceniral Governmend., Candidates having
Iintegrated Duwal Degree [IDD)] cerificate should ensure thol fhe date of possing the 1IDD & on or
before cut-ofl date.

Only full time experience oz a permanent employee aoffer ocquiing the educationol
gualificafion will be considered, Candidates having work experence as contracival employee
are nat eligible for the posts.

The daote of posang eligitility examination will be the date oppearing on the mark sheat or
provisional cerlificole ksued by the University/ Insfilute. In cose the resull of o particular
examinafion B posted on the website of the Universily/ Instifute, a cerdificate isved by the
appropriole authorly of the Universityy Insfitute indicating the date on which the result was
posted on the website will be token os the dote of passing.

. Candidate should indicale the percenfoge oblained in Gradualion calculoled io the nearest

two decimals in the online applcafion, Where CGPAS OGPA |k aowarded, the same should be
converdad info percentage and indicated in the onling applcation, I called for infarview, the
candidate will have o produce a cerfificate issued by the appropriote authornty infer oo
stating the norms of the Universily regording conversion of grade info percentaoge and the
perceniage of morks scored by The candidale in ferms of these nomms.

. Calculation of Percentage: The percentage marks shall be arived ot by dividing the lolal

marks obtoined by fthe candidate in all the subjects in all the semester(s)/ year(s) by
aggregate moaximom morks in ol The subjechs imespaclive ol honours fopliongl! additional
optional subject, it any. Thes will be applicable for those Universities also whena Class) Grade is
decided on basis of Honours marks ondy. The fraction of percentage so armived will be ignored
Le. 59.99% will be treated as less than 6057,

In cose of ony condidote completed the Diplomo Course and directly got enfry info second
year / semesier in degree counse by gelting exemplion of few semesters [ vears then only
Ihose semesters § years morks would be cansidered which ore port of bochelor's degree,
neither diplomao morks nor any exempled semesters/! years maorks sholl be considered for
eligibility. The same shall also be applicable for other degree counses. :
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04. Age Limit: Relaxation in upper age limit (As on 31-10-2022):

0s.

&, | Cotegory Age relaxalion
01 | Scheduled Caste/ Schaduled Tribe ' 5 Years
02 | Other Backward Classes [Non-Crearmy Layer] 3 Years
03 | Persons With Benchmark Disabiliies | PwBD (S5C/ 5T) 13 Yeors
(PWBD) PwiD [OBC) 13 Years
PwBD [GEM/S EWS) 10 Years

04 | Ex  Sernvicemen. Commissioned officers including Emergency | 5 Yeoars
Commisioned Officers (ECOs)/ Short Service Commissioned DHicers
(S5C O] who have rendered 5 yeors mililary service and have been
released on complefion of assignment (including those whose
assgnment s due fo be completed within 4 months from The lost date
of receipl of applicolion) olherwise than by woy of dismissol or
dischorge on accoun! of misconduct or ineficiency or physical
disability attributable fo miitary service or invalidment,

05 | Persons affected by 1984 riofs 2 Yeors

Category: - Flaose note that change of calegory will not be permitted ot any stage alter
registration of online application. Candidates belonging to OBC colegory bul coming in the
‘CREAMY LAYER', are not entitied fo OBC reservation and age reloxalion. They should indicate their
colegory as 'GEN' o 'GEN [OC) or 'GEN [VI]' or GEM [HI) or GEN (ID) [os applicable).

0. Candidates with record of default in repayment of loans/ credit card dues and/ or against whose

07.

name adverse report of CIBIL or other extemnal rofing ogencles is avoilable are not eligible for
appoiniment. Candidates against whom there is / are odverse report regarding character &
antecedents. moral turpitude are not eligible to apply for the pest. Candidates who have been
found guilty in any departmental invesligation are ineligible for the positions.

Career Path, Joining and Training:

The selected condidates will be exposed 1o basic bonking knowledge, ofter joining through an
onfine cowrse and will hove fo complete this coune before stipulated date. The selected
condidates, at the fime of joining, will have to execute a Bond fo serve the Bank for sfipuloted
pericd, The Bond will be invoked by the Bonk if Ihe condidate resigns from the service of the Bank
before expiry of bond pedod from the dote of joining. On joining, the selected candidates will be
designated os above mentioned post and wil be on probation. They will be subjecied to
confinuous assessment dwing the probation period. Those condidales who gualify in the
assessment o5 per stondords defermined by the Bank rom lime to ime, will be confimed in the
Service of the Bonk. If any candidate fails o achieve minimum standards stipuloted, his / her
services may be terminoted from fhe Bonk in force ol the significont fime, Bonk provides immense
opportunities for growth in career, including opportunities for posting in various sections. The
ottractive mwomolion polcy of the Bonk provides: an opportunity to the menforous ond
exceptionolly brlliant officens to reach the Top Management Grade in O reasonably guick fime.

. Emoluments: Presently, the starfing basic pay applicable is as under:

.m Scole of Pay : Scale Il | Rs, 63840 - 1990/5 - 73790 - 2220/2 - 78230

02 | S5cole of Pay : Scake || Es, 48170 = 174071 - 49910 = 1990/10 - 49810
The official will cleo be eligible for DA, HE.A | Leasa rental, C.C.A, Medical and olher allowances
elc. in o Metropaolitan center & parquisites as per rules in force from time to fime. ABowances may
vary depending upon the ploce of pasting.

- Confimmation; The confirmolion of newly recruited officers will be subject 1o salistactory completion

of stipuiated probalion.

LS
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10. Probation Period & Bond:
The selecied candidates will be on probation tor the under-mentioned period of from the dote of
joining the Bonk. There B mondolory provision of execuling o service bond by selecled
candidates.

Bond B
Scale | Probation Parlod -2 e T Minimum Service Pesiod
Scale Il & Months 02.00 Lakh 2 Years
scale I 4 Months D2.00 Lakh 2 Years

11. Nationality / Citizenship:

A candidate must be either (i) a Citizen of India or (i) a subject of Nepal or (iii] subject of Bhulan or
(iv] a Tibetan REelugee who come over to India belore 01Y Jan 1942 with the infenfion of
parmonently selfling in India or [v) o person ol Indion orgin who hos migrated from Pokistan,
Burma, 54 Lanka, Eosl Afdcon counfries of Kenyo, Uganda, the United Republic of Tonzonia |
Formery Tanganyika and anzibar), Zambia, Malkawi, Zaire, Ethiopia and Vietnam with the infention
ol permanently settling in India, provided that of a condidates belong to categaories (i), ([), [iv] &
(v} above shall be a person in whose favouw a cerlificate of eligibility has been issued by the Govt.
ol Iindia. A candidaofe in whose case a certificale of eigibility is necessary may be admitted to
examinalion/Group discussions/interview conducled by the Bank, bul on final selection. the offer
of appointment will be given only afler the necessary eligibility cedificote Bssued to him by
Government of India is submitled to the Bonk.

12. Selection Procedure:

a. The candidates shall be reguired to oppear for onlfine exomination 1o be conducted through
IBPS, The successhul condidales sholl be colled for interview in the proporfion of 1:4 bosed on
their raonking. The alfocalion of marks for online exomination and inferview is each of 100 only
which will be converted into 73:25 [Onfing Exaominafion; Inferdew]. The minirmum cul off morks
for online examination, interview and final selection shall be 50% for UR / EWS and 45% for SC /
51§ QBT | PwBD respectively,

b. The combined final score of candidates shall be amived of on the bass of scores obtained by
the condidales in the Opling Exominalion and Inferview and occordingly a merdl list shall be
prepared for selection of candidates. Merit list for seleclion will be prepored in descending
order on the basis of combined scores oblained, in case mone than one candidate scare the
cut-off marks [common marks af cut-off point). such candidates will be ranked according to
iheir oge in descending order, in the meril.

€. In case, in the opindion of the bonk, adequate number of candidates hove nol qualified by
obtaining minimum marks o6 stipulated above in the online examinafion, bank reserves rght fo
reduce the minimum marks o3 deemed fit, Bonk reserves right to do oway with online
exgminalion / Group Discussion and o shorflist sufficient / odequate number of candidates for
interview bosed on their suitobiity, experience, elc, While shorl &fing the condidoles, bank
moy consider odditionol gqualification/s, greater experience ond level of respondbilifies
handled ond accordingly only such candidaies will be ollowed to parficipate in recruifment
[pHOCess.

d. Mere efigibility [ admission fo Group Discussions / inlerview | pass in GDf inferview does nol
imply thal the Bank s sofisfied beyond doubt about the condidote's eligibility and shall not
vest any right in a condidote for selection.

& The Bonk would be free fo reject the condidohwe of any condidote al ony siage of
recnuitment process, if he [ she s found o be ineligible and [ or fumished incorect or false
information [ cerificales / documents o has suppressed oy malenial foclhs and the fees poid
by the inelighle condidales sholl be forfeiled. If oppointed. such o condidote moy be
summorily removed from the services of he Bonk,

B
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f. In case, the less number of candidates apply ogainst the declored vacancies (Le. less than
1:10 ratio) then selection may be camied oul through personal interview only. A preliminary
screening of applications may be caried oul by the Bank, to shorflist eligible condidates fo be
called for interview. While shorl listing the condidotes, bank may consider addilional
gualification/s, greater experience and level of responsibilifies hondled. Thus, merely fulfilling
minimum qualification and experience criteria would not outomatically entitie a condidate for
the interview and the bank as per decided criteria shall shorlist the candidotes for interview |
examination.

11, Examination Palem:

Examination consisting al abjecfive tast which wil be conducted online through IBPS. The test wil
have lollowing sections [with separate timings for each section) as follows:

5r | Name of Test No. of Questions | Maximum Marks Duration
| 01 | Professional Knowledge 50 | 100 60 Minutes
Total 50 100 | &0 Minutes

Thees i Fa Pl v & i ariiingg In Gnling encrmana ion

14. Examinafion Centers:

[a) The exominalions wil be conducted online af venues across various centers in Indig. Mo
request for change of Exomination Cenire shall be entfertained,

(b) Bank of Maoharashira reserves the right to concel any of the Exominotion Centers ond / or agd
some other Centers, of its discrefion, depending vpon the response, adminisirative feasibility,
efc.

[c] Bonk of Mohoroshira ako reserves the nghl 1o allad any center 1o the candidate acrass The
Indica.

(d) Candidate will cppear for the examination at an Examination Centre at his/ her/ their cwn risk
and expenses and Bank of Maharashirg will not be responsible Tor any injury or losses efc, of
any nature.

le] Any unrdy behovior misbehavior in the axamination hall moy result in concellofion of
candidature/ disquolfication from future exams conducted by Bank of Mahorashirg,

{f} The centers for the onling Examination will be Imited, The exaominofion moy be held at the
following centres and the oddress of the venue wil be odvised in the call lelters. Bank of
Moharashirg, however, reserves The right fo cancel any of the Exaominotion Cantres ond [ or
odd some other Cenfres, al its discrefion, depending upon the response, odministrative
leasibility, &tc. Bank of Maharashira also reserves the right fo oot the condidate fo any centre.

S State Center/s 5r_| State Center/s
1 | Bihar Faing 11 | Maharashira | Aurangabad({Maharashira)
2 | Chandigarh Chandigarh - 12 | Maharashira | Mumbai / Thane [ Navi
Maohali, Bathinda Mumbai f MMR region
3 _| Chhattisgarh Ralpur 13 | Maharashira | Nogpur
4 | Delhi NCR Delhi NCR {All NCR 14 | Maharashtra | Pune
| cifies]
2 | Goa Pongiji 13 | Odisha Bhubaneshwar
& | Gujarat Ahmedabad - 16 | Rajasthon Jaipur
Gandhinogaor, Suraf
7| harkhand Ranchi 17 | Tamilnady Chennoi
|8 | Kamataka Bengalury 18 | Telangaona Hyderabad
¥ | Kergig Thinnvanaonthapuram, | 19 | Uttar Pradesh | Luckrnow
| 10 | Modhya Brooal 20 | West Bengal Kolkata |
Pradesh

15, List of document/s to be produced at the fime of interview:

The following documents in onginal together with a self-attested photocopy in support of the
condicale's efigibility and identity are fo be invariably submiited at the time of inferview faiing
which the candidate may nol be permitted to oppear for the interview. Non-submission of
requisite documents by the candidate of the time of inferview will debor his condid
furthier participafion in the recruitment process.
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Printcut of the valid Inferview Call Lether.

Valid system generated printout of the anline aoppicalion farm.

Proot of Date of Birth [Birth Cerfificale Bsued by the Competent Municipal Authority or S5LC/
std, X Cerlificote with DOR).

For the purpose of idenfificafion, plecse bring Possport faodhar Cord! PAN card [ Voter 1D/
Driving Licensa [ any other Photo 1D cord issued by Statutory Authorifies where photograph is
affixed.

Mark sheets / Cerificates from 35C examination onwards fo the highest examinaficn passed.
individual Semester / Yeor wise Mork sheels & cerlificotes for educofionol qudlifications
including the finol degree. Froper document from Boord/ University for having declored the
result on or before cut-off date has 1o be submitted.

Pliease bring o delailed specifiic and explict expaniance cedificate including details of hull
name. full oddress and telephone numbers of emplovers. penod of experence with exact
daotes, designolion held, noture of duties handled/ Job Profile, number of persons working
under yvou, nafure of Projects handled etc.

income and Assel Cedificate issued by compelent authodily, sinclly in the prescribed format os
stipulated by Government of India, in case of EWSs (Economically Weaker Seclions) cofegory
condidoles.

Caste Cerlificote issuved by competent outhcrily, sirictly in the prescribed format as stipulated
by Govermment of Indio, in cose of 5C 7 51 / OBC colegory condicates.

In cose of candidates belonging fo OBC category. cerfilicote should specifically contain o
cloyse thal the condidole does nol belong 1o creamy layver seclion excluded from ihe
benefits of reservation for Other Backward Classes in Civil post & senvices under Govemnment of
Incig, OBC coste cerfificate containing the non-creamy lover Clowse should be valid os on the
dale of inferdew il colled for {issved within one year s on the date of adverfisement]. Coste
Hame menfioned in cedificate should fally lelter by leHer with Central Government kst /
nofification.

Disability cerfificale in prescribed formal sseed by The Dishict Medical Board in cose of Persons
with Benchrmark Disability cotegory, If the candidate has vsed the services of a Scrbe af the
firmea of onling examination. then the duly flled in delails of the soribe in the prescribed format,
An Exsedviceman candidale has o produce a copy of the Service or Discharge Book along
with pension payment order and documentary proof of rank lasi Jf presently held [substanfive
a5 well as octing] of the tme of interviaw.

Condidates sening in Governmen [ quasi-Govi. Offices/ Public Sector Undertakings (including
Holionolized Bonks and Fnancial Instifulicns) ore required fo produce a “No Cbjechion
Cerfificate” from their employer of the fime of inferview, in the obsence of which iheir
candidature will not be considered and fravelling expenses, If any, olherwise odmissible, will
not be paid,

Persons efigible for oge relaxation under 4 (5] must produce a certificate from the District
Maogisirate to ithe effect that they ore eligible for refief in terms of the Rehobidliiohion Pockoge
for 1984 Eiot Alfected Persons sanclioned by fthe Govermment ond communicoted vide
Minstry of Finance, Dept. of Financial Services Communication Mo F.No? 21720041k daled
27 .07 2007,

Any other relevant documents in support of eligibility.

Hote: Condidates will not be allowed to appear for the inferview if he/ she falls to produce the
relevant eligibllity documents oz mentioned above,

Non-production of relevant eligibility deocumends of the fime of Iinferview sholl maoke the
candidale ineligible for further process of recruitment.

Reservation lor Persons with Benchmark Disabilities (PwBD): 4% horizontal reservaton hos been
provided to Persons with Benchmark Disobilities o5 per section 34 of “Rights of Persons wilh
Disabsifies Act, X18". The posit is idenfified sultable for the Persons with undemoted cotegories of
disabilities as defined in the Schadule of RPWD Act 2014. The Authonzed Cerlifying Authority will be
ihe Medical Boord al the District Level, The Medical Boord will consisl of Chied Medical Officer,

Sulb- Divisional Medical Otficer,

A. "0OC" category: -

A person's inability 1o execute dislinctive activiies associated with movement of self and objects
resulfing from offiction of musculcskeletal or nervous system o both, including Cenatwal Palsy,
Leprosy Cured, Dwarfism. Muscular Dystrophy and Acid Altock Victms, Orinopadically chalenged

persons are covered under locomolor disability with following bench mork:

LI%
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a. “leprosy cured person” means a person who has been cured of leprosy but is suftering from:
L Loss of sensation in hands or feet as well as 10353 of sensation and panasis in the eve and eye-

Ed bul with no manifest deformity;

ii. Manifest deformity and paresis but having sufficient mobility in their hands and feel fo
enable them to engoge in normal economic aclivity;

ii. Extreme physicol deformify os well a5 odvonced age which prevents hmfher from
undertaking any gainful sccupaton, and the exprassion Teprosy cured” shol be construed
accorgingly;

b. "Cerebral paly™ meons g Group of non-progressive neurplogical conditions alfecting body
mowements ond muscle coordinolion, cowsed by domoge o one of more specilic areas of the
brain, wsuolly occurmng before, during or shortly alter birth;

¢. Dworfsm™ maans 0 medicol or genehic condition resulfing in an adult height of 4 feet 10 nches
(147 centimeters) or less:

d. "Musculor dystrophy” means a group of hereditary genetic muscle dsease thol weokens the
muscles thal move the humon body aond persons with mudliple dystrophy have incomect and
missng informalion in their genes. which prevents them from maoking the proteins they need for
healthy muscles, It B chorocterzed by progressive skeletal muscle weakness, defects in muscle
profeins, and the death of muscle cells ond fissue;

&, "Acid oticck victims™ meons a person disfigured due fo violent assoulls by throwing of acid or
similar comosive substonce.

B. Vizual impalment (“V1" Calegory): Only thowe Visuoly Impored (V) pasons who suffer from
any one of the following conditions, ofter best coarection, are eligible fo apphy.

a. Blindness:

i. Total absence of sight; OR

ii. Wisual acuity less than 3/60 or less than 10/200 (Sneflen) in the betler eye with best possible
comrection: OR

iii, Limitation of ihe field of vision subtending an ongle of less thaon 10 degree. OR

b. Low Vision:

i. Visual acuity nol exceeding &/18 or less than 20/60 upto 3760 or upto 10/200 (Snellen) in the
better aye with best possible comections; OR

ii, Limitafion of the ield of vision sublending an angle of less than 40 degree up to 10 degree.

. Hearing Impaired (“HI" Category):

a. Deal: meons person having 70 DB hecaring loss in speech frequencies in both ears.

b. Hard of Hearng: means persan hoving &0 DB 1o 70 DB hearing loss in speech frequencies in
both ears.

D. "ID" Cotegory: Only those persons, who sulfer rom any one of the following tvpes of disabilities,
ara eligible 1o apply under this calegory:

D. Intellectual disabllity.

2, Aulism Spectum discrder (ASD] means o newo-developmenial condifion typically appearing
in the first Ihree vears of life that significanily affects a person's abiity to communicate,
understand relalionships and relote o others, and 5 frequenily associoted with unusual o

sterectypical riluals or behaviours,

b. “specific Leaming Disability” [SLD) means a heterogensous group of conditions wherain there i
a deficit In processing longuoge, spoken or written, tholt may manifest ilsell os o difficulty fo
comprehend, speok, read. write, spell. or to do mathemalical colculafions and includas such
conditions of perceplual disabiifies, dysexio, dysgraphia, dyscaolculio, dysproxia ond
developmental aphasia,

<. "Menial Bness” (M) meons g subslontiol disorder of Thinking. mood, perception. cdentation or
memary that grossly impairs judgment, behaviow, capacily o recognise reality or abdily o meel
the ordinary demands of life. but does not include retardation which i a condition of arested or

s
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incomplete development of mind of o person, specially chorocterzed by sub nomaglity of
intelgence

2. "Multiple Disabiifies” means mulfiple dizabilifes amongst Clouse "A": “B": “C":" D [1}".

Note: Only fhose persons with benchmork disobdlfies would be eligible for reservofion,
“Benchmark dsabiity” means a penson with nol less than 40% of o specified disability where
specified disablity has not been defined in meacswable ferms and includes the pesons with
disability, where disabiity bos been defined in a memurable lerm, os certiied by the cerlifying
authority. A person who wanis fo avail benelfit of reservation will have to submit a disability
cerificote sswed by o Competent Authodty o5 per Government of Indio guidelines. Such
cerilicote will be subject 1o verificotion/ re-verificolion os moy be decided by the competeni
aulhoriby.

The allocalion of reserved vacancies for the persons with benchmork disobiifies wil be as
prescribed in the “The Rights of Persons with Dischilifies Act, 2016" ond o5 per vaconcies.

17. Guidelines for Persons with Benchmaork Disabilities using a Scribe:

The visually impoired condidates and candidates whose wiiting speed i odvenely alfected
permanently for any réason can use thair own scribe ol their cos! during the online exomination
{Prefiminary and Main). In all such cases wheare a scribe is used, the following rules will opply:;

*  The candidale will have to arrange his / her own scribe at his/her own cost.

¥ The scribe may e from ony ocademic sfream.

» Both the condidate as well as scribe will have 1o give a suitable undertaking confirming thot
the scriba fulfils all the stipulated eligibility criteria for o scribe mentioned above. Further in case
it later transpires that hefshe did not fulfil ony aid down edsgibility critera o suppressed moterial
facts the condidature of the appicant will stond concelled. imespective of the result of the
recruilment,

*  Those condidotes who use g scribe shall be eligible for compensalony fime of 20 minutes or
otherwise advised for every hour of the examinalion.

» The scribe amonged by the condidote should nol be o condidote for the some online
exomingtion, If violation of the above s delected ot any stage ol the process, condidature of
both the condidales and the scribe will be concelled. Candidates eligible for and who wish 1o
we the services of o scribe in the examinalion should invoniobly corefully indicate the some in
the cniine opplication form, Any subsequent request may not be fovorably enferiained.

* Only condidates regisiered for compensatory fime will be ollowed such concessions since
compensatory lime given fo condidotes shall be system based, it sholl not be possible for the
test conducting ogency o ollow such time if he / she b not registered for the saome.
Candidotes not registered for compensatory fime shall not be allowed such concessions.,

¥  Guidelines for candidates with locomotor disabliity and cerebral palsy.
A Compensatory time of twendy minules per hour or otherwise advised shall be permitied for
ihe caondidates with locomotor disabdity ond cerebral palsy where dominant [writing)
exiremily is offected to the exient of slowing the performance of lunction [minimum of 40%
impoirment).

F  Guidelines for Visually Impaired candidates
Visually iImpaired candidates (who swller fram nof (258 than 40% of degability) may opt to view
the contents of the lest in mognified fort and all such condidales will be eligible for
compersatory fime of 20 minutes lor every hour or olherwise advised of exomingfion

The facility of viewing the contents of the test in magrifying font will not be avoloble fo Viswally
Impaired candidales who use the services of a Scribe for the examination.

= Guidelines for Candidates with Intellectual Disability (1)

L
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A Compensalory ime of hwenly minules per how of examinalion, either aovailing the services of
a scribe or not, shall be permilted to the candidates with mone than 40% Intelleciual Disability
{autism, intellectual disability, specific leaming disability and meantal iliness).

These guideiines are subject 1o change in lerms of GOI guidelinas/ darifications, il any, from
time to time.

18. How to apply: Dehailed guidelines / procedures for application registration: imporant points fo be
noted before registration,

01. Belore apphving onling, candidotes should:

02. Scan their photograph, signature, lett thumb impression and the hand writlen declaration.
ensuring thot both the photogroph and signature, left fhumb impression, hond written
declaration adhere to the reguired specifications as given under guidelines.

03. Lef thumb impression [If o condidate & nol having el thumb. hefthe moy vse his) her nght
thumb. If both thumbs are missing. the impression of ana of the fingers of the left hand starfing
from the forefinger should be taken. If there are no fingers on the left hond. the impression of
one of ihe fingers of Ihe right hond slarfing from the forefinger should be taken, IF no fingers are
avcdable, the impression of left toe moy be foken, In olf such cases where left thumb
impression & not uploaded, The condidole should specily in the uplooded document the
name of finger and the specification of leftfight hand or toe).

04. & hand written decloration [fext given below). The hond written declaration must be in the
candsdate’s hand wriling and in English only. IT it is written by onybody ebe and uploaded or in
any other language, the appication will be considered as invalid. (In the cose of candidates
who connot write, may gel the lext of decloation typed ond put their lait-hond thumb
impression [if nof able to sign ako) below the typed declaration ond upload the document as

per specifications).
05. The text for the hand witten declaralon & as follows -

“I. {(Name of the candidate). hereby declare that all the information submitted by me in
the application form Is correct, frve and valid. | will present the supporting documents as and
when required.”

04, The above mentioned hand writlen declaralion has o be in the condidate's hond wrifing and
in English only and should NOT BE IN CAPITAL LETTERS. It it is written by anybody eka or in any
alner languoage, the opplication will be considerad os invalid,

07, The left thumb imprassion should be propery sconned aond not smudged.

08. Have a valid personal e-mail address and mobile number which should be kept aclive fill the
complelion of this Eecruitment Process. Bank may send call letters for the examination efc.
through the registered e-mail ID. In case o candidate does not have a vold personal e-mail 1D,
he/she should create his/her new e-mail ID ond mobile no. before applying on-ine and st
maintain thal e-mal account and mobiie number,

09. Applicalion Fees/ Infimation Charges (Non-Refundable):

5r | Calegory Applicotion Fee / Intimation Charges | G5T | Tetal
01 | UR J EWS J OBC 1000 180 | 1180
02 | SC F 5T /PwBD 100 12 | 118

10. Fee [ Intimaticn charges once paed will NOT be refunded on any occount ol can it be held In
resarve for any other examination o selaction. Bank Transaclion charges for online payment of
opplicafion fee finfimation fae will haove to be bomea by the candidale. Applcafions once
swhbmitted will not be allowed fo withdrow and fee once poid will nol be relunded on ony
ground nor can it be held in reserve for any other exominafion or selecfion, Eigible condidote
has to apply onine through the Bank's website www bankofmahargshirg.in only. No-other
means/ mode of applicalion are occeptable. h
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A, Application procedure:

a. Candidotes are advised fo go fo the Bonk's website www bankofmaharashirgin and click on
the "‘Careers <& Eecriitment Process =+ Cumrenl Openings o open the link "Online opplication
for recruitment of “Recruitment of Specialist Officers in Il & 1l Project 2023-24" and then click aon
the opfion "APPLY ONLINE" which will open a new screen.

b. To register oppiication, choose the lob “Click here for Mew Regisiration™ and enter Hame,
Contocl detols ond e-mail id. A Provisionol Regstrofion Mumber ond Possword will be
generated by the system and displaoyed on the screen. Condidate shoukd note down the
Frovisionol Registrofion Number and Possword. An Emall & 5MS indicating the Provisional
Eegistrafion number ond Password will also be senlk.

c. Visually iImpaired condidates showld fill the application form carefully and verity / get the details
verified 1o ansure that the some are correct prior to final submission,

d. Condidotes ore odvised lo carefully fill and verfy the detals filed in the onBne opplication
fhemsehves a5 no change will be possible / enterfained affer clicking the COMPLETE
REGISTRATION BUTTOM,

e. The Mome of the candidate or his / her father / husband etc. should be spelt comectly in the
application os it oppeons in the Cedificotes / Mork sheets. Any change/alteration found may
disqualify the condidature.,

. Validale youwr defals and Sove your applicalion by clicking the Validote yow detal’ and
'Procesd’ butlon,

g. Caondidales con procesed to uplood Pholo, Signoture, Left Thumb Impression & Hand Written
Declaralion s per he specificalions given in the Guidelines for Scanning and Uplood of

Photograph and Signature.
h. Condidates con procead o fill other details of Ihe Applicalion Fom,

L Chck on the Freview Tab to preview and verfy the enfire application fam before COMPLETE
REGISTRATICN,

J  Modity detals. if required. ond click on "COMPLETE REGISTRATION" ONLY affer verifying ond
enswing thal the photogroph, signoture uplooded and ofher details filled by you ore comect.

k. Condidoles are requesied to apply on-ine between 23.01.2023 and 04.02.2023.

Padiculars bate

Commencement dote of on-ine opolicalion 23.01.2023

Last Date of online appfication 06.02.2023

Date of Online Examination Will be informed separatehy

Date of GE / Inferview Will be informed separalely
I. Payment of fees:

a. Condidates have the opfion of moking the poyment of reguisiie fees [/ infimation choarges
through fhe ONLINE mode only. Payment of fees [ intimation charges through ihe ONLINE
MODE from 23.01.2023 and 04.02.2023.0nd no ofher mode of poyment & occepiable.

b. Alter emuning the comeciness of the particulors of the appicalion form, condidate shoukd
pay fees through the poyment goteway infegroted with the opplication, by following the
instructions avalkable on the screen. The poyment can be mode by using debit card [ credit
card [/ Inlemel Bonking by providing informolion os osked on the screen. Imrrm::-rrnn
charges lor onling payment, if any, will be bome by the condidates.

LyS
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C.

On swccessful complelion of the fronsoction, e-receipl ond oppicotion form will be
generabed; which may be printed for record. The printout of the application form should not
be sent to the Bank.

if the online lronsochon s nol successfully completed, pleose regisher ogoin and make
poyment onling, There 5 alo a provision to reprint the e-Receipt and Applcalion form
conlaining lee delails, af laler stage.

19. Guidelines for scanning the photograph & signature:
Before applying online, a candidate will be required 1o have a sconned (digital) image of his/her

photogroph. signature. left thumb impression and the hand wiitlen decloration os per the
specificalions given below,

a I'huluﬂmph Image:

Photogroph must be a recent passporl size colour picture. The picture should be taken
against a ight coloured, preferably white, background.

Look sfraight at the camera with a relaxed face. If the piclure s loken on o sunny day,
have the wn behind you, or place yourself in the shade, so that you are not squinting and
there are no harsh shadows

If vou have fo use fiash, ensure there i no “red-eya"”

If you weor glasses make sure that there are no refleclions and your eyes con be cleqrdy
L1

Caps, hats and dark glasses are not acceptable. Religious headwear is allowed but it must
nol cover your [ace.

Dimensions 200 x 230 pixels (prefemed)

Size of file should be batween 20kb and 30 kb.

Ensure that the sipe of the sconned imoage & ot more than S50KB. If the size of the file s
more thon 50 KB then odjust the settings of the scanner such as the DPI resolution. no. of
colours ate., during the process of sconning.

b. Signature, lefi thumb impression and hand-written declaration image:

The applicant has 1o sign on white poper with Black ink pen.

The signafure must be signed only by the appicant and rol by any ofher parson.

The signature will be used to put on the Hall Ticket ond wherever neceassary.

If the Applicant’s signalure on the answer script, atf the fime of the exaomination, doeas not

match the signature on tha Holl Ticke! the applicont will be disqualified.

Dimensions 140 x 40 pixels |prefemad)

Size of file should be between 10kb and 20kb.

Ersure that the size of the sconned imoge & not more than 20KB.

The apphcant has to pol ks leff thumb impression on a white paper with black or Blue ink.

(i} Fietype:jpa/ipen

(i} Dimensions: 240 x 240 pixels in 200 DPI (Prefered for required quality] e 3 cm * 3 cm
(Width * Height)

i) File Size: 20 KB - 50 KB

The applicant has to write the declarofion in English only clearly on a white paper with

black ink.

[l Filetype:jpg / jpeg

[i) Dimensions: 800 x 400 pixels in 200 DP| (Prefered for required quality) i.e 10cm * 5 cm
(Width * Heignt)

[} File Sipe: 50 KB - 100 KB

The lall thumb impression and the hand wiitlen declarafion should be of the applicant and

nat by ony olber person.

If the Applicont’s signature on the aftendance sheet or Call letter, signed at the time of the

examinafion. doeas nol malch the signature uploaded, the appliicont will be disqualified,

Signature / Hond written declaration in CAPTAL LETTERS shall NOT be accepled.

. Scanning the pholograph & signafune:

sel the sconmer reésolution o a menimum of 200 dpi (Dots per inchj,
set Colour to True Colour,
File Size as speciied above, )H,t-‘
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« Crop the image in the scannar 1o the edge of the photograph/signature, then use the
uplead editor lo crop the image to the final size (as specified obove).

= The image file should be JPG or JPEG formal. An exomple file nome i imogell.jpg o
imogeld] jpeg imoge dimensions con he checked by Eling the lolder files or moving the
mouse over the file image icon.

+ Condidatas using M5 Windows/M3 Office con easily obfain phole and signature in jpeg
format not exceeding S0KB & Z0KB respectively by using M5 Paint or M3Oflice Picture
Manoger, Scanned pholograph and signofure in any format can be saved in jpg formal
by wing “Save A5 opfion In the FAle menu aond size con be reduced below
SOEB [photogroph) & 20KB [dgnalure) by using crop and then resize oplion [Plegse see
point (i) & (i) above for the pixel size) in the image’ menw. Similar options are available in
alher pholo echlor also,

If the file size ond formof ore not os prescribed, on eror message will be displayed,

wWhile filling in the Online Appicalion Form the candidate should fill in all his details on Poge
1. After verifying that the details he has filled in are comect and clicking on the “Submit f
HNext” button a link will he provided on Poge 2 of the onling applicafion form o uplood hig
phologroph ond signature,

d. Frocedure lor uploading the photograph and signature

There will be hwo separate finks for uploading Photograoh and Signature

Click on (he respective link "Upload Pholograph / Signafure”

Browse & Salect the location where the Scanned Pholo [ Signature file has been soved.
select the file by clicking on it

Click tha "Upload” button

Your Online Application will not be registered unless you uplood your photo and signature

as specified.

e. Nole:
o In cose the foce in the pholograph or signalure or leff thumb impression or the hond

written declaration is unclear / smudged the candidale’s opplication may be rejected,

s« Condidaotes are advised fo fake a prntout of their system generaled online applicafion
forms ofter registering,

= |ncase the pholograph or signature s unclear, the candidate may edit his applicotion and
re-upload his photograph or signafure.

« Online application will not be registered unless you upload your photograph, signoture, left
thumb impression, hand wiitlen declaralion speacified.

« Aller uplooding the Photograph [ signature [ lelt thumb impression / hond wiitlen
declaration in the online opplication form condidates should check that the images are
clear ond hove been uplooded comecily. in cose the phologroph or signotwe or left
thumi impeesson or the hand wiitfen declorafion is not prominently visible, the candidate
may edit his/ her applcation and re-upload hisf her phatograph or signature or left thumb
imprestion of 1he hand wiillen declaration, pricr to submitling the form,

« Candidote should alio ensure that photo is uploaded at the ploce of pholo and signature
al the ploce of signature, If pholo in ploce of photo and sgnature in ploce of dgnature i
net uploaded propery, condidate will nof be allowed fo appeor for the exam,

« Condidate must ensure that Photo 1o be uploaded & of required size and the face should
b clecrty visibe.

» It the pholo is nol uplooded ol the ploce of Pholo Admission for Exaomination will be
rejected/denied. Condidale him/herself will be responsible for the some.

= Affer regisiering onfine condidates are aodvised o loke a prinfoul of Their system generoted
online application forms.

20. Download of Call leHter / Admit Card:
The candidale: should download their call lefter for Examinaiion / GD & Inferqdew and an

information handout by entering their regisirafion nember and password [ date of birth from The
Bank’s website. NO HARD COPY OF THE CALL LETTER / INFORMATION HANDOUT WILL BE SENT BY

POST.
L e
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21. Proof of identity to be submitted of the fime of examination:
The condidates must bring one photo identity proot mentioned in call letter such as passport/
Aadhar/ FPAN Card/ Driving License/ Volers Id Cord/ Bonk Passbook efe. with duly atlesied
Fhotograph/ Identity Card issued by Schoal or College/ Gazetled Officer in the official letterhead
in onginal as wed o3 a self-attested Photocopy thereof. The photocopy of Identity proof should be
submilted along with call latter to the invigilators in the exomination holl, failing which, [or if identity
of candidates is in doubt] the candidate will not be permitted to appear for the fest,

22. Biomelnc Verfication:

1. The Bank, at varows stages, may capture IRIS Scan/ thumb impression of candidate in digital
format for verification of genuineness of the candidates. Decision of the IRIS dala/ Blomelic
verification oulhotity with regaord fo ils status [malched or unmalched) shal be final and
binding upon the candidales. Refusal lo participate in the process of IRIS/Biometic scanning/
verification at any stage may lead fo cancelation of condidaiure.

2, Regording IRl sconning. the following poénts should be noted;
a 'LEFT EYE (IRIS) will be captured
b Cendidate should remove contoct lenses ond spectacles while capturing IRES
€ Thare i no touch involved in RIS scanning. Hall leel distance betweaen scanner and eye

will be mainfained.

4. Any foiure to observe these points will resull in non-admilttance for the exaomination and
cancellation of candidature. In cose a condidote found fo be not genuine, aparl from taking
tegal achion against himy/her, his/her condidoiure willl be cancelled.

4, Regording Biomelric verification, tallawing paints to be noted:

a. Canddale wil ersue that comect thumb impression s capfured at various stages and any
inconsstency wil lead o rejection of the condidature. In case of any condidate found to
ke not genuing, apart from foking legol aclion against him/her, his/her candidalure will ba
cancelled. As such, they ore advised not fo apply any external mafier ke mehoncd, ink,
chemical efc. on thed hands.

b. The Bonk, ot various stages, may caplure phote and thumb impression of the candidates in
digital format for blometric verification of the condidates. Candidate will ensure that his/
her/ thelr comect thumb impression 5 coptued at varous stages as any inconsistency will
lead to rejection of their condidature. Accordingly, condidales ore advised not to apply
any external matter ke mehandi, ink, chemical etc. on their hands. In cose, il any
candidate is found not fo be genuine, then apart from faking legal actions against him/
hier, hisf her their candidature will be cancelled,

23. Action againsl candidates found guilty of misconduck:
a. Condidotes are caulioned that they should not fumish any parliculars or doecuments that are
talse, tampered/ fobricaled and they should not suppress any material intarmation while filling
up the applicalion form.

b. Al the time of examinction/ inferview. if o candidaote is [or has been) lound guilty of; [ijusing
unfair means duing the exominafion or (i) impersonating or procwing impersonalion by any
person o (M) misbehaving in the examination hall or (iv] resarting to any kregulor or improper
means in conneclion with his/ herf their candidoture for selection or [v] obtairing support for
his/ her/ their condidature by any untair means, such a condidote may, in addition fo
rendering himsellf hersalf iable 1o criminal prosecufion, will alko be iable 1o be:

+ Disqualified from the exominafion for which he/f she 5 a candidale
= Debored, either permanenlly o for a speciied peicd, from any exomination or
recruiimeni conducted by Bank.

¢. The Bank would be analyzing the responses of a condidate with other appeared candidates
to detect patterns of similarity. Based on such an analysis, if if is found thal the resporses have
been shared ond scores oblained are not genuine/ valid, the Bank reserves the right to cancel
his/ her/ their candidoture.

d. Use of mobile phones, pagers, calculator or any such devices:
I. Mobile phones. pagers of any other communicolion devices are nol allowed inside the

premises where the examinotion/ inlerview is being conducted. Any infringement of fhese

h".’ i
e/
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instructions shall enfaill canceldation of condidature and disciplinary action including bon
from future examinalions.

2. Condidoles are odvised in their own inlerest not 1o bring ony of the prohibited ilems
including mobile phones/ pogers to the vernue of the exomination/ interview. as
arangement lof salekeeping cannot be assured.

3. Conddates are not permitfed o use or have in possession colculotors in exomination

premises,

24. General informafion:

1. Condidoles ore odvised o foke a prinfoul of their system generated onling applicafion form
after submitting the appication.

2. Condidales should safisty themselves about their eligibiity for the post opplied for. The Bank
would admil to the test all the condidales opplving for the posts with the requisite fea on the
basis of the information fumished in the online applcotion and shall detemnine their elgibility al
the tirme of interview and moy verily themeafier ot every stage of recruitment.

3. Condidotes ore advised in their own interest to apply online well before the closing date and
not 1o wail il the last dole 1o oveid the possibility of disconnection/ inobiilyf failure 1o log on
to the websle on occounl of heovy load on intermnet or website jom.

4, Bonk of Maharashira does not assume any responsibility for the candidates not being able fo
subimit their applications within the lost date on aoccount of alorescid reasons or for any olher
recson beyvond the conbrol of Bonk of Mahorashira.

5. Mot more than one opplication should be wbmitied by o condidate, In cose of muliiple
applications, onty the last valid [completed) application will be retained and the applcation
fes/ intimofion chorges poid for the other registrafions will stand forfeited. Multiple
aftendonce/ appearance by a condidote in exaominotion/ inferview will reswll in summary
rejection/ cancellation of condidoture.,

4. The possibilty of occumence ol some problems in adminigtralion of examination connot be
ruled auf completaly, which may impact test delivery/ generation of result. In such coses.
every effort will be made 1o resclve the problem, which may include fhe conduct of anather
examinalion if considered necessary.

7. Condidotes serving in Government/ Guasi Govemment Offices, Publc Sector Undertakings
including MNalionalized Banks and Financial Institutions are advised to submit "No Objection
Cerificale’” from their employer ot the fime of inferview, Tailing which thelr candidaiure moy
nol be considered ond froveling expenses, il ony. otherwise admissible. will not be poid.

B. In case of seleclion, candidotes will be reguired o produce proper discharge cerfificote from
the emplover at the tirme of faking up the appointmend.

7. The original documenls regoarding eligibility criferio ond proof of daote of birth should be
produced for verificafion on fhe date of inferview. Condidate will not be allowed to aftend the
inferview if criginal cerdificates ore not produced lor verificalion on the dale of inferview,

10. Caste cedificale issued by Competent Authodity on the lormat prescribed by the Government
of Indig will have fo be submitted by the 5C/ 5T /(OBC/EWS condidates, if called for interview.

11. A declaration wil hove lo be submitted in the prescribed format by condidates seeking
reservation under OBC colegory siofing that he/ she does not belong fo the Creomy Lover,

12, Benefil of reservation under EWS cotegory con be availed upon production of an ‘Income
and Asset Cerfilicaote’ msued by o Competent Authorty on the format prescribed by
Government of Indéa,

13, Condidales are advised to keep their e-mail ID clive for raceiving odvices / communicotions.

gL
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17.

. The Jon Prefile / Job role s indicative nof on exhaous tive,

. As record for this project will not be mainfained affer one year on decloration of result of onling

test, the iInformolion [/ dala regarding This project will nol be available thereafter.

. After a candidate is selected but belore joining the Bank. the candidate will be required fo

provide defails regarding criminal cose|s] pending against him /her, if any, The Bonk may alio
conduct independent verificalion, infer alla including verfication of palice recorch elc, The
Bonk reserves right to deny the appointment depending upon such disclosures andfor
independeni verificafion.

Any legaol proceedings in respect of any mafter of claim or dispule arising out of this
advertisement and/ or an application in responsa therelo can be instituled only in Pune and
Couwrds/ Tribunaols/ Forums al Pune only shall haove sole and exclusive jursdiction o Iy any
couse/ dispute. Bank reserves right to change / modify / concel the recruitmenl process at
any stage fully or parlly on any grounds ond such decision of the Bank will not be notified or
intimated to the candidates.

18. The cut-off date for Fost qualification experience will be given in this nofification. Only full ime

19,

21,

22,

experience as a permanent employee alter acquirng the educotionol qualificalion nolified
tor eligiblity wil be corsiderad. The condidate must provide the proof of the claimed work
expanence, The experience cerlificate(s) for the perod given in the online application should
be isved on the prescribed lommol [The prescrbed formal of Experience cerificale &
available as Annexwre-lll wilh this nofification) under signatures of the Competent Authorily af
the Coniroling Office / Head Office level of the respeclive employer/s. cleardy stafing the
perod, Posts) held and noture of duties performed by the applicant. The copies of the
Appointment Letters, Solary Cedificoles, pay slip elc. will nol be accepted In llev of Work
Experience Cerfificate. The opplicant will not be allowed to porticipate in the process on the
basis of Appointment Letters, Sakary Cerfificales, Pay slip elc, His / Her candidaiure sholl be
cancelled al any stage. aven aller his / her selection / appointment in the services of the Bank
on the Basis of Appointment Letlers, Sclory Certificotes, Fay slip efc.

The applicants will be called for the Online Exomination / Group Discussion (it conducied) /
Interview, on the bosis of the information provided by them in Iheir Online Applicafions withoul
verficafion of their age or gualification or category or any other eligibidity criteria. The
applicants must, theretore, ensure that they fulfil all the nofified eigibility crilera as on the cut-
off date prescribed in this nofification, have possession of the requisite documents / certiticates
speciied by the Boank. ond thal the poriculors furmished in their Online Applicafion are
compiete, true ond comect in all respecls. Meraly appeaaring in the Online Examination [
Inferview or passing the Onkne Exomination / inferview and [ or being colled by the Bonk lor
ihe Interview shall not impdy that the Bank is safished about the eligibllity of the opplicant. Bank
may verify the eligibiity of the condidates ot any stage of recruitment or thereofter ond
reserves right 1o lerminate the service of provisionally selected candidates if found ingligible for
the post,

. The Boank reserves the right to alter. modity or change the eligibility criterio and / or any of the

other ferms and condifions spell out in this Nofificalion.

Candidates shoukd mention ol the qualificofions and experence n the relevant fiekd over and
gbove the minimum one suggested herein above and should attach attested copies of the
certificates in support thereof. The Bonk reserves the right fo call only the requisite number of
candidates for the Group discussionsfinterview after prefiminary screening fshorl lisfing with
relerence 1o condidate’s qualificofions f suilobility and experience elc.

The Bonk reserves the night 1o change / modify the selaction procedure [ hold supplementary
process, if necessary. The changes, if any shall be intimated to the condidates throwgh Bank's
website [ registered e-mald in advonce. When called for Group Discussions (GD) ond / or
Interview. candidates have to bring original of documents for verificotions, Candidates will not
be alowed to parficipate GO and f or Interview without production of the original documents.

bk
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24,

25.

26,

28,

. The condidate called for online examination / GD / Interview will be informed through Bonk's

website/registered e-mail /SMS as per informalion provided by them In the application. Though
bank puts maximum efiorts to send the communication by e-mall/SMS, if any condidate does
not receive the same due fo technical or any other reasons, bank shall not be responsible for
non-receipt of communication. The candidates are advised fo visit Bank's website frequently

lor updates.

The Candidates should ensure that they fulfi oll efigibiity criterio. Their candidature at all the
stages of recruitment process will be purely provisional subject fo satislving prescibed eligiblity
criteria mentionad in this adverisemeni.

The aobove number of vaconcies are provisionol ond moy vary occording to actual
requrement of the Bank, subject to ovoilobiity of suitable condidates. The condidates
bedonging to reserved colegory for which no reservation has been announced are free fo
apply for vaoconcies announced for unreserved calegories. However, they must fulfil oll The
eligibility criferio of unreserved calegaory.,

i ony false/incorect information fumished by the condidote s delected ot any stage of
recnalment process, hefshe will be disqualified from the seleclion process and lioble o
terminale the services, if appointed.

. If the condidole knowingly of willluly furnishes incomect or fole particulars or suppretes

materal information, he/she will be disqualified and it appointed, shall be oble for dismissal
from the Bank's service without any nofice or ossigning any whatsoever reasons.

The decision of the Bank in oll matters redating to recruitment sholl be fingl and no Individual
comespondence will be entertained. Appin:a'ru:-ns iEL‘.EI'F-Ed afler duee dale will nol be
entartained. The Ba . sible Tsons of de

al.

3.

34

34,

J7.

. The Bank reserves the right 1o cancel the Recruitment af any stage through this Advertisement

fully or parfly on any grounds and such decision of the Bank will not be nofified or intimated fo
the candidates.

Employees working In Government /Semi-Government Undeartaking will hove to produce “Ne
Cbjecltion Cedificale™ al 1he lime of GD/inlerview,

The appication must be submitied ondine Through Bonk™s website www bankotmoharashing.in,

. Appointment of selected condidole is whject o his/her being declored medicolly fit ot per

the requirement of the Bank. Such appointment will also be subject to the Service & Conduct
Rules of Ihe Bank.

The selected condidote will be on probofion and offer complefion active service from the
dale of joining. Their confirmation in the Bank's service will be dacided in terms of The provision
of the Bank of Moharashirg (Officers] Service Regulations,

. Candidales applying under reserved category should submit the peigied cedificates in the

Iormat prescribed by the Government of Indio, Reloxotion in age wil be given o he reserved
cotegory caondidotes os per extont guidelines of Government of India.

Online Appécalion will nol be regittered unless you upload yow Photograoph, signature, el
thumb impression and hand written declarafion as specified.

The candidates against whom gny Disciplinary Action i / was initioled and minor J major
punishment s / wos imposed, such condidates are nof efigible 1o apply for any post,

. During the examination, al any stage. if it observed that the scribe is independently answering

the queshons or violating the guidelnes. the exam session may be ferminated and mﬁm1ﬂ's
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condidoture will be cancelled. The candidature ol such candidotes using the semvices of scribe
will clso be concelled if it 5 reporfed / fronspred offer the examination by the test
administrator that the scribe independenily answered the questions.

25, Announcements:
Al further announcemeants/ details perfaining to this process will be published/ provided only on
hitps./ibonkoimaharashirain from fime to time. Mo seporafe advertsement will be issped in this

regard,

26, Discloimer:
In case it s detectad at ony stage of recruitment thal a condidate does not fulfd the aligibdty

norms and/ of that he/ she has hunished any incomect/ false information or hos suppressed any
rnalerial lact(s), his/ her! their candidalure will stand cancelled, If any of these shortcomings i/ are
delected even alter appoaintment, his/ her/ their services are lioble fo be ferminated. Decisions of
barnk in all matters regarding eligibiity, conduct of online exominalion |/ ofther leds) selection
wolld ba final and binding on all condidotes. Mo representation or comespondence will be
entaerfained by the Bank in this regard.

For more defails, pleose visit bank's website [hilps)//www bonkoimohorashirain). Onfine
applications for submission sholl be open from 23.01.2023 lo 04.02.2023. Belore applying
candidates ore odvised 1o ensure that they fulfil the sfipuloted eligibility criterio as per Ihe delails
on bonk's websile, Helpdesk: In case of any problem in filing up the form. payment of fee
infimation charges or receipt of Admision/ coll letter, quedes may be lodge on email
ggmhrmZEmahabonk.cain [  Dbompcel@mohgbonk coin,  Condidotes should menfion
'Recruitment of Specialist Officers in Scale Il & Il in Bank of Maharashira 2023-24" in the subject of
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Format of Experience Cerlificate

This is to cedify thol Sha Smit, joined fhe services of the Bank
on (et [Designalion / Post). Al present he fshe i
working in ow Deptt f OHfice/ Branchas . The detais of various

positions held by him / her during the tenure with our bank are menfioned as under: -

5r | Designalion | From Dote | To Dale | Permanent [/ | Job Profile / Porlolic (nalure of
Confractual dufies pedormed)

Dote: - Mome: -
Floce: - Designation & Deptt.
Stamp: -

Mote: - The cerlificote on the above format should be issued by the Competent Authority on
the letierhead of ihe bonk aond o copy of appoinimant letter from the soid company [/
erganization should be atlached.
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