
No.A. 12 02 5/02 / 2O2O - Admn.3
GOVERNMENT OF INDI.A

NITIAAYOG

NITI Bhawan, Sansad Marg
New Delhi, tlre 17tr, l1ne,2$2l

Subiect: Recruitment to the post of Senior Associate and Associate under the Flexi
pool ofNITI Aayog.

The National Institution for Transforming India is the premier poliry Think Tank of India
which is engaged in a number of transformational initiatives as a catalyst and an accelerator of
change across sectors in partnership with Central Ministries and the State Governments. The
three broad functions of NITI Aayog are given below-

Policy & Knowledge - NITI Aayog is engaged in policy intervention across the

sectors while designing strategic and long-term policies and programmes for the

Government of India. Further, it provides both directional and policy inputs as

well as relevant technical advice to the Centre and States.

II. lnnovation- Promoting a culture of innovation and entrepreneurship by serving

as a platform for promotion of world-class Innovation Hubs, Grand Challenges,

Start-up businesses and other self-employment activities, particularly in rigorous

technology and innovation driven area.

III, Monitoring and Evaluation -Design, experiment, quasi-experiment rigorous

econometric modelling techniques and big data analytics to provide insight and

feedback to drive evidence-based policy and programme design.

NITI Aayog is looking for young talented, innovative and dynamic Professionals who

desire to be a part of the team that is scripting the exciting transformation story which is

unfolding in India today. Details of the same are given below:

Senior Associate: 04 vacancies

ii ,ili,iii'.fl""lt"lli,l,,,"" fposhan Abhiyan /Nationar Nutrition MissionJ

iii. Project Appraisal
iv. Skill Development

Associate: 05 vacancies
i. Higher Education
ii. Labou r & Employment
iii. Urban Development [Water/Waste/Air Quality management)
iv. Policy and Programme Management (Poshan Abhiyanl National
Nutrit ion Mission)
v. Strategic Economic Dialogue

1. Number of Vacancies: 09 (tentative) as detailed below:
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Mode of Recruitment Deputation (ISTC)/Contract

Pay:

I and Pay Matrix for Deputation (ISTC) Consolidated Pay for
contractual a pointment**

Sen ior Associate - Level-11. : Rs. 67700-208700 Rs. 1,25,000

Associate - Level-10: Rs. 56100-177500 Rs. 1 05 000

required.

B. ElisibilityConditions:

** Olficers appointed on contract basis would not be entitled to residential accommodation,

olfiiial transpor7 leave encashment or any other allowances/facilities as admissible to o

iigutar government employee. Leave rules applicable to a regular Government employee

will notle applicable to a contractuol appointee. However, a contactual appointee will be

entitled to 8 days leave on pro-rata basis in a calendar year'

4, Essential Educational Qualification:

Masters' Degree in any discipline or MBBS or Degree in Engineering or Technolory from

a recognized University or Pissed in Sections A and B of the Institution Examinations of

the lnstitute ofEngineirs (lndiaJ or Post Graduate Diploma in Management (Two years).

5. Desirable Educational Qualification as per Annexure-I

6. Age-
a) Contractual appointment -

Senior Associate: Not Iess than 26 years but not exceeding 40 years'

Associate: Not less than 26 years but not exceeding 35 years'

b) Deputation IISTC) - not exceeding 56 years'

7. Experience -

7.1 Senior Associate : Minimum 5 years' post qualification experience as on the last

date of receipt of the application (which shall include up to 3 years for Ph.D..provided no

work experi;nce is counted during those 3 years) in formulation, appraisal, execution/

implementation, research, monitoring and evaluation of poliry, programme or proiects is

required.

T.2Associate:Minimum3years,postqualificationexperienceasonthelastdateof
receipt of the application (wtrich shall include up to 3 years for Ph.D. provided no work

u*p"ii"*" is counted during those 3 years) in formulation, appraisal, execution/

ffilementation, research, monitoring and evaluation of policy, programme or pro'ects is

8.1 Deputation (including short-term contract): From amongst 0fficers under the

Central Governm"ni o. State 6overnments or Union territory Administrations [including

their attached and subordinate offices) or universities or Recognized Research

Institutions or Public Sector Undertakings or Semi-Government or Statutory or

Autonomous Organizations;

ve



a) (i) Holding analogous posts on regular basis in the parent cadre or
department; or

(ii) with five years regular service in Level - 10 in Pay Matrix and
bJ possessing the educational qualifications and experience as mentioned in
Paras 4, 5 and 7

For the post ofAssociate who are -

a) (i) Holding analogous posts on regular basis in the parent cadre or
department; or

(ii) with three years regular service in Level - 7 in Pay Matrix and

b) possessing the educational qualifications and experience as mentioned in
Paras 4, 5 and 7

Note: Terms and conditions of Deputation for Government/Public Sector employees will
be as per DOP&T's Guidelines and Circulars issued from time to time and

amended up to date.

8.2 Contract: lndividuals working at comparable levels in Private Sector Companies,

Consultancy 0rganisations, International/Multinational Organisations and possessing

the essentiil educational qualifications, age and experience as mentioned in Para-4 to 7.

9. Period of Deputation (including short term contract)/ Contract:

Initially up to 3 years, which can be extended up to 5 years, depending on the

requirements or till the age of 60 years, whichever is earlier'

10. Crucial Date For Determining Eligibiliw:

The crucial date for determining the eligibility will be the last date of receipt of

applications i.e. 60 days from the date of publication of our advertisement in the

Employment News.

11, lob Description ofthe Post:

AssistinginDevelopingandtakingforwardthepolicyprogrammes/projectsinthe
relevanifield; Assisting in undertaking and /or managing policy research, and evidence

-based analysis; organizing meetings and workshops, sharing knowledge' experience

,nd f"r, p.r.ti..t;-Uritding consensus among stake holders, and advocacy towards

reforms in the relevant filld; Maintaining up-to-date information on programme/

project implementation and results in keeping with the various Government policy

interventions; Assisting in managing and ensuring the effective communication and

dissemination of outputs and outiomes of the policy programme; Assisting in Analysing

and providing inputi in respect ofvarious Cabinet Notes, SFC/EFC Notes and any other

issues receivJd from line Ministries. Assisting in preparing briefs and speaking notes for

the vertical and for Senior officers; Assisting in liaising, developing and maintaining

*o.ting relations with other Divisions, line Ministries, state Governments and uTs to

foster cooperative federalism

For the post of Senior Associate who are -



t2. Terms and conditions of Appointment - As per the Memorandum of procedure

and guidelines for appointment to various posts in Flexi-pool in NITI Aayog laid down in

NITI Aayog communication No.A.12013/2/20ls-Admn.l(B'1 dated 24.4.2019. (Annexure-

I IJ.

13. Mode of APPlication: -

(A) For candidates, who are applying on contract basis [i.e. candidates from Non-

Government bodies /private orsanisations) :-

Applicants, submitting applications for contractual appointments, are required to

fiillhe online application iorm on the website of NITI Aayog on the link provided

under "Work with NITI-Recruitment-Vacancy Circular". Candidates are advised to

read carefully the instructions [Annexure-lll) before filling up the online

aPPlication'

They are also required to upload self-attested suDporting documents as sought

(B)

in the online application form.

For candidates, who are applying on deputation basis [i.e. candidates from

central Government or State Government Departments or union Territory

Administrations or universities or Recognized Research Institutions or Public

Undertakings or Semi Government or Statutory or Autonomous Organisations):-

The application, along with the following documents, rn respect of the candidates who fulfil the

eligibility conditions and who can be spared for taking up the assignment within one month of

the intimation of selection, may be forwarded, through proper channel, in the prescribed

proforma (Appendix-ll, dulY signed bY the candidate and countersigned by the Head of Office or

any other officer authorized to sign along with up-to-date Confidential Report/ APAR Dossier

of the candidate concerned or photocopies of rhe Annual Confidential / Annual Performance

Appraisal Reports of the candidate for the last available five years duly attested by an officer

not below the rank of the Under Secretary to the Govt. of India to 'The Under Secretary

[Admn.3J, NITI AaYog Room No.405, NITI Bhavan, Sansad Marg New Delhi-110 001'within 6l)

NOTE: -

IncompleteapplicationsorapplicationswitJroutthesupportingdocumentsorAdvance
,ppri.iti.", or apptications received after the last date will be surnmarily reiected & no

communication will be made/entertained in this regard'

The

applications should be sent in an envelope superscribed 'Application for the post of Senior

Associa te / Associate (Flexi Pool) in the NITI Aayog"

(N. ChandraJ

Under Secretary to the Gow. of India

Tel:2304 2405

u-*
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Annexure-l

Details of Desirable Educational Qualification

Name of Post Senior Associate
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Annexure [I
,'rtfrirl@.I,ofi- Adm.(ll

Gorcnmcnt of hdb
rmrrvog

Orrd: 2l lpdl. A[9

S|,bl.d! ftGts.ndum of gcrdrm md guldrfina lbr .peom|t.|t to tndo.l pdt3 h Flt d Pool

hf,flAryE;

A Fl€r.l pool of 5a Do6tr b c!..td wld|ln thr 1{lTl Aevo! to ft ln outsldc qpcrdsc md fur

undertatlng spechl prcJccts/r,tdhr or to ropport any of tha axls{n8 wrtlcals r pr thc

req.drcrnert ln ordGt to il uD poct utdGr dtc Fled pool iolbfig t|tkHlte3 and pocldurcs rrc

tramea, tnse guldof,n65 u[l come hto etrGGt from the detl o( isru.

1.tlilt rildttrraaolpd

t sublcct to wlotw-d"ependlng tpn the wor*lad.

2. Pry:

sl
o

[aflrG of dla po6t3 tard 'ld 
?ry httt

ls?c,
iot O.putrdo.t Corof,dd

Payrmodr (fitcdl br
co.ltrlafi,.l

1 sr. AdYlser Rs. 100 tu.330@0

z l-evc}14 : Rs. 14420Ga19?9Q- Rs,265mO

3 ,oll,rt Adt l5€r R3.2200@

1 Deputy Adt l*r Lml-,12 : Rs. 7tdD2G)2tXt Rs. 14Sm0
Rs. 125m5 Sr. Research fficer Lercl-11 : Rs.

10: Rs. 551q>177500
Levd-7 : 449q)-1tl2tt0o

Rs. 105mg6 R€serrdt fficer
Rs.850007

.. we' apir,tntzd oa @o,ioct fus8 muld aot b ertlttcd to rl,,ideatk,l a@,/rttrcd,odon, ffial
trutflport, leove en(I,stt nent ot orty othet atbvolfrfs os odmlssiblc to o rcgular gott2mm?nl

employee. Lqve rulcs oil,ablc to o tcgu&rr Govetumcat employee vifi ttot b ofrllable a o

tusis in o .alen&r tcot. 
€

g I{o Xilt of Srcdomd il!s:_
1 Sr. 7

Jolnt Advlscr/Den*Y 192

3 Sr Rcsearch Oficer/Economk ffiqq 2t

tn:ia

A&iser
Lm[13: &. IUI1OG2159@

rconomlc Oficer

laa
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3. iiodc of Reculrmg* rrd idd ot r.l.cthn! An posts shill b€ filhd by Dcprmlo0 (lndudlnS
short term co F."t)/ contract rte raqdrcntsrt of ,urt A.yog xdff be adired$d from {m. to umc
on its webshe as well as tn .t lG.st ore n*rpaper (both Htndi and Endhh).

3.1 Derrtrdon ffndudllt thort4ittr orEr.fr: From among$ Offccrs undcr the Central
Gov.rnmlnt o. st te Goveflrrrelr8 or unaon t flltory Admhbmffi llnchdhg {rrrr anedred and
subordinate orffices) or unlverslths or Raco$lzed Rascanft lns0tutlons or fubllc s€dor Undgrtallngs
or Scmi€onmmrrt or Statrtory or AutorDtno6 OrE nlzrtinm; rho arc _

il.me of tha no*t drputatlon/tnncftrgrdesfromyHdr to bG madc

1

. _ 
([l rfth thrlc yeaB rrgrhr servlca ln L$r!l - 14 ln pEy Mrtrk rodb| posrssfrg dp cducattonC qurltftrtlons md eleldeft! 6

ln below

a , 0 oltlbldlng basls lnanrlogous ports c.drr orrcaular P.rcnt
o?deprrtmeng

2 Advlser

{[) r,rldr tuo y!.'s rcguhr seruke h tciEl - 13A ln pry M.trtt
lX| ultfi thrce ycrs r.arrl3 scrvhE ln t!v.l - 13 ln p.y Mmh

and
bl poescasitg the cdrcdond q1rgllftcdoos and elpcrlence as

a) (t) lbldlng oal hanalogous b.sls th.postt cad re ofregular prGnt
ordcpartmenq

ln balorr.
3 ntJoi

{ll} wlth f,uc ycen nSular s$vic. ln t rrcl - ill an pey Mrtrfi andbl poss€$ing the oducatlonal qurltficatloos end apodarc r
ln bebw

Holdlng(r) oo handqous b.sk theposts r€d olregulrr parerit
ord.p.rtmenti

4 Deputy Adrrlser posts on regu3t b.ds in thc perent cadr. ot

' lf! utfh f,ve yaars ,cauhr s.n b ln tsr.l - 11 ln pry Mrtrbr md
b) possr$hg tha cducdonel qurllfrcrdons ond elgcrlene as

alogurs

mcntbned

a) 0l Holdlng an
dcp.rtm.nq or

5 Sr. Research Officer on rrgular besls ln tfie partnt c.dn ot
dcprtmcnt; or
(lD wfih Aye yr.'3 rrguhr rrvtcc ln t .v.l - 10 ln p.y Mrtrt( .nd

b) possesshg tfic educadonal qudlficatbns end erpcrlencr as
ln bekxfl,

af (l) Boldlng enrlqous po*s

6 Researdt Offrcer posts on ,Bgul hsls in the parent csdr€ or

mantbned in b.low

at (l) tloldlng analogous

7 Economlc OfRcer posts on rcguler besls ln the peruIrt cadre or
dcparlmen! or
(tr) wlth ffte yers rtgdai 3.Mc. h tcucl -s tn pty u&tr end

b) possetchg thc educr{onal qulllcadom rrd erytdena as

al (l) Holdlne an.bsiogs

mendoned ln below.

129?28/201g/Admin 1B

3.
,to

Sr. Adviser

a)

departmrnt or
(ll) ulth th.€€ Fars reguter s.r.t lcr ln tcvd - i h pey thtrln and

b) pcsesslng tha Gducruooal qurlftcatloos end eloerlencr as

otr

Y
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Note: Terms and conditions of Deplltatlon for GoremmenVPubllc s€ctor employees will be as per

DOP&T Guklelh6 and Grculars lssued frorn tlme and time and amended up to dete.

32 Gontrect lrdlylduals rirsulB at compareue lqrEb ln Prt6tr Setor companbs, Consultancy
Oryanlsations, lntematlonrflvluldmtboal Oryanlsadons and posscselng the broad €$senthl cduc.tbml
qualifitedons, a8e ard expcrlcru rs mendoned ln paa-4 below. Corc area of spechlhatlory'sQcrhnce
and the erct requlrqrEnt of Edrc{iorul qrdhcation may bc speqiHindLated at the dme of lssu. of
ad\rrrtsement

4.t

Educa0o.r.l qtl.ficr$onc, ASG$rd C4G.lalel

For Sr. Advlser/Advlser/fr. Advlser/Dy. Advlser/Senbr Rescantr Offioer/ncserrdr O6orr

al Ercrdd Eircdand Qrfitlcdm

Mastersl lhgree h .ny @llne or M86 or DeE €c in E Eh€erhg or Iednology from a
recouhed UnkeElty or Psss€d h S.cllons A and B of the Instltutlon f,x.min.dons of the
lnsrturte of CrulrEcr! (hdle) or Post Graduet Dblome h Mdratrmeil [fwo ye.E]

b) Drdr*lc C&cdqnl Clnllflcedor:
Morate ln any dlsdpllne or M.ste/s Oegr€e in EDdneerln&

4.2 For Economk OfRcar
.l Es.nd.l Eduotlond Ar[Ilclhn

Post Graduate Dcgree ln Eqpordcs or epplled Ecorcmics or BuCness Eonomlcs or
Econmretrlcs fio;n . ihhrersfty ln@rporated by m act of $e Ccntrd or Stitc lcgblstl,re in
lndla or oth€r educatborl lnstltuteJ establlshed by an act of PrrlLmrnt or declercd to be
deemed as untuer:lty undcr sdion 3 of $e UnhE Cty Grants Conmbsioo Act 1956 or a
forelgn unlvcrsity .pprot !d by the cxntral Gonmincnt from tlmc to Ume; md of a

rcc4nlzrd UnhnrCty or crylvahnt

4.3 A6n rd Bgcdore : A8a .nd post qualificatlon work erpertence (u'hldt drell lndud! up to

3 years for Ph,D. prodded no wo* expeyienc€ ts counted durlng thm 3 yerrs) ln formulatlon,

apprdsal, exeantbn/ irplcm.ltmlgr, research, monitoring end aaluedon of polkv, ptogramme or
prorects ts rcquH as per folhming t Uo.

sl.
o

Rrtm of th. po.ti Ase (for onffiud .pFlotmatl mrlmun
po6il
qmn
cryrrttrp
hYulor

I Sr. Adviser Not l6s thanE vea"s Out n"t crc;namg s2 years 18

Adviser t{ot less thtn 35 yea6 but not medlng 50 years 15

3 lcss tian 33 ycars but not erccedlng 50 yesrsNot 10

4 Deputy Mvlser ]{ot less then 30 years but not exceedlng 5O years 8

4.

2

,olm Adviser
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5 Sr. Research Offtcrr Not less than 26 years brrt not elaeedlng tlo yaat! 5

6 Research Offfcer Itlot hss than 26 years but rfi €(cecding 35 ycars 3

7 Economic Ofroer ilot le3s than 26 years but not exoe€dh8 30 ylars 2

t" Agc and rybnce sho//. h annzd c ott tltc @ &te of @ ol ttre offiu
5. T.um lnlurlly up to 3 vGe,t, whklr can bG en€ndcd up to 5 ycrr+ dependur6 ur the
rcqukrmats or tll tlle at! of g, yul, uhlchancr ls earlbr,

5, GfrlaGatftaldsgt,hcfuro*'.ttnltpdnE

6-1 A[ rgpotntccs drell bc doomcd to be puHk scrvants for thc prrpoec of the ccl (coodud)
Rules and crdr ofiar stdut i .t notlH by the Goltrnmera frsr ffme to srne. rhosc ocnrltrd on
contract bsb haE to efircuta an agr€rm€[* as per Annexure, rhe anrploynrcm contnmt crn be
t€rmhated bry eErer cde wlth a nrtrknum nouc. p€ri.rd of onc mooth or pry h rcu thereof.

6.2' llo pcrlon shrfi be rppohnd on conffit unless he/shc ls dedr:d mcdrcally ft by a Medkal
Board to be constihrt d b,y tte Gentnl Gonm,nent ior thls purpose unlcss hc/she ias rlrrdy bccn
dedared ft by an cqulvalcnt ruthorlty.

8.1 All $c appllcrUons wlll bc scnrtlntzed by a Screctring Commlttee constrtlng of thc followlng
and shortllst the cardld.tls ln tho rauo of 1:5 for peGonal talk wlth thc sehclon commlttcc.

6.3 ln $o eEnt of thr &rdr, trlury or llness of the o,ffcer rypotrtrd on contr.cl wlrtdr is
atttibut.bh to the perftnnrncc of servtcer od behrlf of Nm A.yog und€r th. tffrs of th. contrilt
ufi$e thc oficcr b tr.rrclhg a xm Aavot sgerce or b performlng my servlc.n undcr thc cootnc
in aoy of the oficas or p(cmlras of ilm Aryot or Govemment of lrdla, thG offior or tha ofinc.r,s
dependents, rs .pproprhtq $.ll not ba cntithd to any compensstbn.

z. obqrfiidon.

o pe6on, -

(al dro h6 Goterod Lrto or comraCd a marfia3e w*h a person hahg a gouse lMng
OI

(b, rito, hevlllt . spour. fiulnB h.s stercd lnto or contr.crd . m.nlt!! r{th my
person,

shall bc dlglble 6or .ppolrh.nt to the seH post:
Provldad that fi. C.rttnl co!,rmmoftt m.y, lf satislled ftrt sudt mfit.lB ts pclmbdbh

under the pslond lar egplhet{c to idr pG.loi frd thc oth, p.rty to ilrc m:nlrgc end thet thcrt
are ot'her Founds ior so dolng ercmpt rny pcrson ftom tllr op€labn of thcse nrlcs.

& Scr. nlllils.h. oiffitt.:

a) Chlef Blrcntlva Oificar NITI A.!og - O€lrm.n V



1 7-9228/201 g/Admln't B

b) Two Ofiars (one lcvll fur to the post for whidr s.{cctlon is to be m.dc) to be
nomlnated by \rlr.,Cftelrnan . Members

I{ote: Tho oiterl. lror screenlng mry be dwked by the Sorcnlng Commlttee.

8.2 Sclcctbr shall be mrde after hoHing s p.rronal talk stth thc shortllsted rdldates to asses
thelr srltabilfi fur the post by tha Commlttee conCsdng of the follwlng:-

(a) Member ln darp of corrcerned sllbllct ln $G ilm Aeyot - Cllalnnen
(bl Chl.f Bieorthre Oficar ilm A.yo8 - Mcmber
{c} fhreo erycrts r Mcnrbcr: frofi ufiHc lht XlTl Aeyogto bc nomln.tcd by the Vlc
Ch.lrm.n, m Arpg hon rmoqst rhc CItouln*-

Sccr€tary h the MhBtry or Depa.tnmt ot Goyernm€nt of lndh d:dhg wlth the
scctor /Perrom .qual h strtus to stlcr?t ,y to th. Gotnrf|lrraot of lndr ftom rny
Mlnbtty a De0.rtmdrt or Pub[c Undrrtrtlng{ koilessors of dlsd'tdbn in thc
rlletr.nt lnstlhrtbns.

l{ote: The criterl. br sclecdon may bc doftcd by the S€lec'tioo Commlttce.

8.2 Approral of Vhe Orlrman, I{m A.?ot $.ll bc obtrlned on thc rrcommendatons of the
S€lectbn Commlnee. tn addltbn, approv.l of dte AIDotrt,nGnB Cornmittec of the C.blftct shall b€
obtalned, wheruvrr applhablc, to the neoommenditlon of thc Sdcdon Conmlttee.

9. Porltrtor.lu.

Whcre the Chahnan, IlIl A:Vog ls of thc ophbo $.t lt ls neccssery or aeedlent so to do, h
mey, by order, rnd for rersom to be rsoded ln rrrisng rehr any of th prwlSons of thcse
guldillms *i$ rcspcct to .nV dc or catcpry of pcrsons,

V
(Dhchxochlt rl

Uader Sccr.t ry to the Gora of tndb

To

1. PS to Vk Chalrmrn
2. PS to Mo${lg, Mlnlstry of Plannlng
3. PS to Memb€r (BOl

4. PSto M.mber UIG)
5. PS to Member (RC)

6. PS to Membcr (VXP)

7, ST.PPS to CEO

8. PS to Advbcr (Admn)
9. AllAdnlscrs ln ilm AaloS
10. Dir.ctor (Admn,)
11. DS (Admn lll &M
12. NtC (for drcrilrtbn through mall ln NlTl Aayog)

5
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Anntrwr

AGNEEMETfr

ARTICI."ES OF AGREEMEIIT nrde thls--. ttay of Two Thou:rnd and ElhE€n BErufffl
.--.....-.--.--..son ofldaUftter of Shrl. .-.--,-.-..-....at prcsent rddlng et Here in afte.
rcderred to as plty of tho ffrlt p.rt ad thc Pf,ESIDEI{T Of lr{DlA (H€RH}IAFrER CAIIED "IHE
GowmmentJ of thc secDnd p.rt.

WHEREAS k h.E b€en agr:ed betrvecn the p.rtca thst thc party ofthe k p.rt $.ll b€ .ppolnted
as the-.---.ln dE -.----*-wlth efiect ftorn dre furutoor/ilrmoor of .--*----.,br a

perlod of...... yo.R or mtll furthr orders on oontr*t besb on th! terms and cddhlons hereh
coot.lnd.

NOW THESE PRES€I{IS WMUESSFTH $IO IHE PARTIES HENETO RESPECITVITY A6REE AS FIDITOW5;

1. lhe Gowmmfit ha agred O aqge the prry of tho im p.rt and the p.rty of $€ n'st p.rt ha6

agreed to serr the Goutnrmeit .c SDShdgtE ln tfu Xm AsyoS wlth cffecf from thc
forcnoony'eftrmoon of <D*o of r gotlod d -.-.. yrcar: or untl ftrtrcr ordrrs, wlrldunr b eedhr,
on @ntt.ct b.sls on tte tcnnc and coddilons herctn cortelned. Tlrc perty of the first p.rt sh.ll $bmn
hims€lf to th! oders of ttro Govlrnmcm and of tte offc.rs lrd rgttorlths udcr rlrom h may

from Ume to dme bc dac.d by the Gorenrmem nrd $.ll r€mdn ln th. s.n b lrDF to dre
provislons herehr contaln€d.

2. Ih€ p.rty d thc irlt p.rt dr.H darilr hts xrftoL thte b lds *rtles $d drrll, rtracvcr ruqukcd,
proeecd to any p.rt ln or ouGld. lndls arld pcrfom gdr dutles - may be asslgnd to hlm by ttc
Govemm!nt,

3. The appotttm.nt of dta p.rty ot&e llrst prrt I <DGsIn tbn> ln thc MTI Aryog shdl conthue hr
a rerlod of *- ... years or untll inther orders of thc Gorarnmet& uilchev€r ls G.rll€r, $rbl€cl to th.
provlsbns co.tslncd ln fia fulryhg cl.use 4.

tf. The servke of tha paty of tho ftst pert mw bc tcrmhatad by tMry one cdcndar nonth nodoe ln

wrlung any tirnc Ardry thc t ftns of thr .ppolntnent under thb {ro.rltem ffrer bV the pattV of
the frst part to dt€ Gorrcrnmc t or by the Govtnmcrt or lts autfurtod oficcr to thc party of thr
ffrst p.rt hrlthout asslgnlng rny raeson3 whrtsoGr,€r.

5- Remuneratlon:

Thc prrty of the fir$ prrt sh.U, fronr the fustoon/ tftomoon of .--..-.,.. recelvc r
consofi&ted monthly ply of ns-----. {Rrpccs olilV}.
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The p.rty of the ffIst plrt sh.ll not be entltled to a r.sidenutl accfiimod.tior, ofidal
transpon, han dncdrment or eny odtcr allorrnoes as rdmbslbh to a rqdar Govcmme'tt
empby.e, L..w rules appllcabh to a regular Govemmem empbtre wlll not bc appl htble to
a Cootr.ctusl rppolnEe. Howwer. contracturl .ppointec wlll be cntltled to g dqrt' lcsw on
a grorA bads h r elandr yer.

6. lf the ptrty of the fltst prtt h alquired to trawl ln the intctest of thc publlc scrvlce, he shall be
€ntltled to tr.v€nrig a[arence on t're scale rovldGd fq h th€ ruhs supphmotary to dre
Fundament l rules iamed by the Goemment hom ttme to tlme in forte aod .ppllc.ble to dle
oficers ol hls cLss.

7. ]n the en ent of th€ dc.th, hlury or illness of the ofnoar 49drtd m coitrrct wftldr b ffihtuble
to the perfomance of servles on bch.lf of l{ril Aryog und:r the terms of ttr. conr.ct {rhlh the
ofner ls trarc ng et tm Asyos oocrlcc oe ls periormlm aiy s.ndccs unda? tln contract In arry of
the offg:! or prcmker d xm Aryog or Governlrrerrt of lndh, t{rr ofrccr or tha offi€rrs d.pendr[ts,
as approprlate, shdl not b€ cr*ltH to any @mp€$saflon.

8' rhc party of ilre ftrs part u'd[ mt b. .sorcd to F|lt lny redrcmam sdrcnre of thc Gonrnmcnt ot
lndla.

9. ln r€spect of .ny natter reHng !o dl. condu.a dMp0nc rnd othr condlEom of serulcc md h
.elDect of wtrlch no prwlslom hrs been made in tfib agrcamcn! thc prculsbns of tlrc c.cs.
(Conductl Rulcs, 196f rrd CGS. (CCA.) illes X,6s, or my odrr ruhs madc or dccmed to bG m.&
under artldc 30ll or cmtrhcd undcr arddc 313 of the oilsrthruorr *r[ rpply to the p.rty ol tle
first part to the el.tstlt to wtrkh tlrcy are .pptkebh to the scn lce henby provlded ior md the
dedlon of thc Gffinmofit .s to their .pplk bmty shall be flnrl.

10, Dlsclosurc/Confil6 of lntcre6il - lilE p.rty of the fi,st part dcd.red ttfi.
' he/she has no oonfih of lntertct wlth or pacu.hry lntrlrst th:t hc/she ould dedvc by worldng ln
ttls assfnmem urHr thc Goycnrnont of lndle .

ii

or

1r- The st rllp duty ,ayrblc on ttb trscflrcnt Crdl bc bmre by thc Gotr!'nmcnt

lil wm{Es3 WHEREOT drc party of the first p.rt and sc@od p.ft hare hcruUnto s.t rnd subccrlbed
thch r!3IGcth,c hrnds the dry, tbc rnonth end er0r:t .bow wrlEen.

Excortcdbvshd at

In the presence o{l-

d€,t lls of ths conffict rp€olnlary hr.rest are fumHred bclow-
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Witness (1).
Name:
DesBnation.
Addresc,
Erecuted br and ofi bahrf of the
Pr€sHcm of lndla by
at tlew Delhi ln the pcsence ofr-

Witness (11.

Name.

De*natbn.

Address.

wltn€ss (2).

wftness (2).

l

I
I



Annexure III

Instructions for filling uo the form

[Applicants, who are applying on deputotion (including short term contract) basis. need to
submit their application in the Prescribed Proforma (Appendix I ) through proper channel.

These instructions are onlv for annlicants who are apolving on contract basis

Annlication Process -

Note: Applicants are requested to scan aII the required documents to be uploaded beforehand, as

mentioned in sections (E) and (F) below'

A) Registration -

1. Name: Enter name (as in Class lOth/High School

Certificate)
2. E-mail ID: Enter correct and valid e-mail ID'

3. Candidate,s Date of Birth: Enter date of birth in DD/MM/YYYY format only
(as in Class 1Oth/High School Certificate).

4. Security Question Select a security question and record your
answer to reset the password'

5. Password Make your own password as instructed in the site'

&F.ill Personal
det.iils

Fiil
Ed ucaiiona I

Details

.Other '

declarations
Altach

documents

B) Login- Now login to fill up other details

Login

iFill details
about work
expenence

Preserve print
out of

Application



CJ Personal Details -

Enter present address for correspondence with PIN

2. Mobile Number:
fixing ZEROJ.

3. Nationality:

Enter 1.0 digit mobile number correctly (without pre-

Enter Nationality

D) Educational Details -

1. Educational Qualifications: Enter the details of Educational Qualifications starting
from Secondary/1Os onwards, mentioning main subjects/discipline, name of the
Board/University and School/College, year of ioining [month/year), year of
completion (month/year), percentage [in case of grade/CGPA put equivalent
percentage as per the formula prescribed by the board/institute/University].

2. After filling up the details click Save/Add button.
3. Repeat the same till last qualification.

E] Experience Details -

1. Work Experience: Fill the details in chronological ascending order with first
experience in the first row and so on including present employment. Please select
appropriate sector carefully related to the concerned work experience. Experience

sector may be considered while screening the applications by the Screening

Committee. While filling up the period for current employment put current date in the
"to date" column if you are continuing in the same job. Total experience will be
calculated based on the entries made in the rows filled.

2. Work Period should not be overlapped.
3. Attach up-to-date and full Experience Certificate, issued by the employer, in r/o each

employment, unambiguously indicating the nature of duties, date of ioining, date of
relieving and duration ofexperience, level / position, responsibilities etc.

4. PRESS SAVE/ADD BUTTON after filling data in each row.
5. Mention employer name, post held, periods, emolumen! nature of duties in detail to

appropriate columns.
6. Additional information about present employment: Enter the other details related

to present employment.
7. PRESSSAVEDRAFTBUTTON.

F] Upload documents -

1. Upload degree certificate against essential Educational Qualification :( PDF format
Maximum size 1MB )x

2. Upload last Salary Slip ( PDF format Maximum size 1 MB )+
3. Upload Your Detailed Resume (PDF File Less Then SMB Only) *

4. Upload Your Photograph (.ipg/.ipeg/,png or.gif image types Less then 1 MB.)*
5. Upload Your Signature (.ipe/.ipeg/.png or.gif image types Less then 1 MB.)+

1. Address:
code in full.



Note: PLEASE REMEMBER WHILE uploading above filesr the first 03 are pdf files and the
last 02 are .ipg/.ipee/.pneor.gif. image types of 1MB(1000 kb).
In case ofany error/update all the previously uploaded files need to be uploaded
again,

Gl Other Declarations -

5. Whether you have any conflict of interest or pecuniary interest that you could derive
by working in this assignment with the Government of India? if yes, Please furnish
details: select yes/no and also furnish details if answer is yes.

6. Carefully read the undertakings and check ( r') all four points.
7. Enter place of submission of the application form.
8. Check your details with Draft Preview.
9. Click on "Finish & Apply For Post" button.

H) Apply for a Suitable post - 0n next screen apply for a suitable post. Before applying for
a post including Preferred Area, please read again eligibility conditions, work
experience required and iob description thoroughly, candidate may please select

appropriate "Preferred Area" and "Post" as per their choice and eligibility. (Please refer to the

Advertisement for the advertised positions).

IJ Take print out and Preserve.
shortlisted.

Same will be required at the time of interview if

NOTE:

1. The essential qualifications indicated in the original advertisement are the minimum and

mere possession ofthe same does not entitle candidates to be called for Interview.

2. Candidates must ensure that they are fulfilling all eligibility conditions. The crucial date

for determining the eligibility will be the last date of receipt of applications i.e' 60 days

from the date of publication of our advertisement in the Employment News. They may

refer to the advertisement/vacancy circular uploaded on the website of NITI Aayog.

3. Candidates are requested to fill all the entries in their own interest. Data related to

minimum educational qualifications with respect to the post concerned should be filled

invariably. Data related to experience (especially period of experience) should be

mentioned correctly as indicated in the available documents with the candidate. They

must also ensure that there is no overlapping in the experience being entered in the

application and filled up the details present employment.
+. Applicatlon will be accepted oNLINE only on the link provided on the website of NITI

Aayog. No other mode of application will be accepted for candidates from private

1. Whether belongs to SC/ST/0BC/General
2. Whether any Criminal case is pending against you? if yes, please give details:

select yes/no
3. Whether you were convicted by any court at any time in your life? if yes, please give

details: select yes/no
4. Whether any financial liabilities/ any other obligations are pending with present

employer? ifyes, please give details: select yes/no



sector/non-Government bodies. The last date of submission of ONLINE application
is 60 days from the date of oublication of this advertisement in Employment News,

5. Candidates are advised to indicate their active and valid e-mail IDs in the ONLINE
application and check their e-mails at regular intervals.

6. NITI Aayog does not assume any responsibility if any candidate is not being able to
submit his/her application on account of technical reasons or for any other reason
beyond the control of NITI Aayog.

7. Candidates are strongly advised to apply well in time without waiting for the last date
for submission of 0NLINE application.

B. Candidates need not send the printout of the ONLINE application or any other
supporting documents.

9. The candidates will be required to produce all the original documents and submit their
self-attested copies, as and when asked to do so.

10.The candidates must ensure that the following points are followed to enable hassle-
free submission of application:
a) Please use the system calendar indicated in the online application for the

relevant date columns (eg. Date of birth, Period of work experience, etc.).
b) Please enter the experience in ascending chronological order.
c] Date later than the present date should not be chosen for the educational

Qualifications. Therefore, the last date should not be later than the present date.
d) Date later than the present date should not be chosen for the experience.

Therefore the last date should not be later than the present date.
e) Candidate should enter the completed qualifications only and not the pursuing

ones.

fl The entries should be in accordance with the eligibility requirements as

prescribed in the advertisement.
l.l..ln case of any clarification on web related issues, please contact at: nic-niti@gov.in or

telephone no.01!-23096776 during working hours. Queries will be clarified only till
03.00 PM on the last day of filing of online applications.

12.1n case ofany clarification other than web related issues, please contact the following:

Post Email Help Desk No.

Senior Associate/ Associate n.chandra@gov.in 011-23042405
071,-2304 2461.

Queries will be clarified only till 03.00 PM on the last day of filing of online applications,



Application for the post of Senior Associate in NITI Aayog

[For Deputation (Including Short-Term Contract)l

P0ST APPLIED F0R: Senior Associate

PREFERRED AREA :-

(Add rows if required)

Annendix -l

PHOTO

Name & Address

(in Block Lettersl

Mobile No

E-mail id

2 Date of Birth fin Christian era)

i)Date of entry into service

ii.J Date of retirement under the Central

/State Government Rules

4 Educational Qualifi cations

Degree/Diploma

/ Certificate

University /
Board

Main Subjects Month & Year

of Passing

% Marks /
Division

i)

ii)

iii)

1.

3.



Whether qualifications required for the
post are satisfied I If any qualification has

been treated as equivalent to the one
prescribed in the Rules, state the authority
for the same)

Qualification/Experience Required as

mentioned in the advertisement/
vacancy circular

Qualification/experience possessed by
the officer

Essential

Pay Level Since datea) (i] Holding analogous posts on regular

basis in the parent cadre or
departmenq or

(ii) with five years regular service in
Level - 10 in Pay Matrix and

University

...........ye4rs

(Please furnish details at Sl No. 7 below)

c) Minimum 5 years' experience fwhich
shall include up to 3 years for Ph.D.

provided no work experience is counted

during those 3 years) in formulation,

appraisal, execution / implementation,

research, monitoring and evaluation of
policy, programme or proiects

Month
Year
passing

&
of

Degree with
maln
subjectsDesirable :

Master / Ph D degree as per Annexure-l

6 Please state clearly whether in the light of
entries made by you above, you meet the

requisite Essential Qualifications and work
experience of the post.

7 Details of Employment, in chronological order:

5.

Month &
Year of
passing

Degree with
main
subjects

bJ Masters' Degree in any discipline or
MBBS or Degree in Engineering or
Technolog, from a recognized University
or Passed in Sections A and B of the

lnstitution Examinations of the Institute of
Engineers (lndia) or Post Graduate

Diploma in Management (Two years)

University



SI

No

Office/
Institution

Post held

on regular
basis /
Name of
Employer

From
(date)

To
(date)

*Pay Matrix
and Pay Level

of the post
held on

regular basis

Nature of Duties

[in detail)
highlighting
experience

required for the
post applied for

* Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the

officer and therefore, should not be mentioned. Only Pay Matrix and Pay Level of the post held

on regular basis to be mentioned. Details of ACP/MACP/NFU with present Pay Matrix and pay

Level where such benefits have been drawn by the candidate, may be indicated below;

0ffice/ Institution Pay Matrix and Pay Level drawn

under ACP/MACP Scheme/NFU

basis

To
(date)

B Nature of present employment i.e. Adhoc

or Temporary or Quasi-Permanent or
Permanent

ln case the present employment is held

on deputation/contract basis, please state

d) Name of the
post and Pay of the
post held in
substantive
capacity in the
parent

organisation

c) Name of the
present office /
organisation to which
the applicant belongs

b) Period of
appointment on

deputation/contract

a) The date of
Initial
Appointment

9

9.t Note: In case of Officers already on deputation, the applications of such o

be forwarded by the parent cadre/ Department along with Cadre Clearance Vigilance

Clearance and Integrity certifi cate.

fficers should

I

I

I

I

From
(date)



Note: Information under Column 9(c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still
maintaining a Iien in his parent cadre/organisation

10. If any post held on deputation in the past by the
applicant, date of return from the last deputation
and other details.

IL, Additional details about present employment:

Please state whether working under ( indicate the name ofyour employer against the
relevant column

a) Central Government

b) State Government

cJ Autonomous 0rganization

dJ Government undertaking

el Universities

fJ Others fplease specifyJ

1,2. Please state whether you are working in the same

Department and are in the feeder grade or feeder

to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the
date from which the revision took place and also

indicate the pre-revised scale

1.4. Total emoluments per month now drawn

Basic Pay in the pay level Total Emoluments

15. ln case the applicant belongs to an Organisation which is not following the Central

Government Pay-Scales, the latest salary slip issued by the Organisation showing the

following details may be enclosed

Basic Pay with scale of pay

and rate of increment
Dearness pay/ interim relief /
other Allowances etc (with
break-up details)

Total Emoluments

9.2



t6.A Additional information, if any, relevant to the post
you applied for in support of your suitability for
the post.

(This among other things may provide
information w'ith regard to

(iJ additional academicqualifications

(ii) professional training and

Iiiilwork exoerience over and above orescribed, ' in the Vacancy Circular/Advertis'ementJ

16.B Achievements: The candidates are requested to
indicate information with regard to;

iJ Research publications and reports and special
projects

iiJAwards/Scholarships/0fficial Appreciation
Affiliation with the professional bodies/
institutions/ societies and;

iii) Patents registered in own name or achieved for
the organization

ivJ Any research/ innovative measure involving
official recognition

v) Any other information.
(Noter Enclose a separate sheet if the space is

1.7. Please state whether you are
deputation (ISTC).

applying for

Whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information furnished in lhe Curriculum Vitae duly supported by the documents in

respect of Essential Qualification/Work Experience submitted by me will also be assessed by

the Selection Committee at the time of selection for the post. The information/ details provided

by me are correct and true to the best of my knowledge and no material fact having bearing on

my selection has been suppressed/withheld.

Place :

Date :

insufficient.)

1B

(SIGNATURE OF THE CANDIDATEJ

Address:



Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. Ifselected, he/she will be relieved immediately.

2. Also certified that;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt./Ms

iD

iii)
His/ Her integrity is certified.
His/ Her CR/APAR Dossier in original is enclosed/photocopies ofthe ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of India or
above are enclosed,

No major/minor penalty has been imposed on him/her during the last 10 years Or A list
of major/minor penalties imposed on him/her during the last 10 years is enclosed [as
the case may be).

Countersigned

Name & Designation

(Employer/ Cadre Controlling Authority with SealJ

ivJ

Date :



Application for tfre nost of Associate in NITI Aayog

[For Deputation (Including Short-Term Contract)l

POST APPLIED FOR: Associate

PREFERRED AREA
PHOTO

Mobile No

E-mail id

Date of Birth (in Christian era)

9 i)Date of entry into service

ii.) Date of retirement under the Central

/State Government Rules

10. Educational Qualifi cations

Degree/Diploma

/ Certificate
University /
Board

Main Subjects Month & Year

of Passing

% Marks /
Division

il

iD

iiil

(Add rows if required)

7. Name & Address

(in Block LettersJ

B.



Whether qualifications required for the
post are satisfied ( If any qualification has

been treated as equivalent to the one

prescribed in the Rules, state the authority
for the same)

Qualification/experience possessed by
the oflicer

Qualification/Experience Required as

mentioned in the advertisement/
vacancy circular

Essential

Since datePay LevelaJ [i) Holding analogous posts on regular

basis in the Parent cadre or
department; or

(ii) with three years regular service in

Level - 7 in PaY Matrix and

&
of

Month
Year
passing

UniversityDegree with
maln

subjects

b) Masters' Degree in any discipline or

MBBS or Degree in Engineering or

Technology from a recognized University

or Passed in Sections A and B of the

Institution Examinations of the Institute of

Engineers findia) or Post Graduate

Diploma in Management (Two Years)

experience fwhich
3 years for Ph.D.

c) Minimum 3 Years'
shall include uP to

&
of

Month
Year
passing

UniversityDegree with
maln

subjects

11

Master / Ph D degree as per Annexure-l

Desirable :

Please state clearlY whether in

entries made by you above, you meet the

requisite Essential Qualifications and work

experience of the PosL

the light of12

7 Details of Employment, in chronological order:

I

I

I

........,..ye4rs

(Please furnish details at Sl No. 7 belowJ

lprovided no work experience is counted

I during those 3 years) in formulation,

lappraisal, execution / implementation,

L research, monitoring and evaluation of

I policy, programme or Projects
I

I



SI

No

Office /
Institution

Post held

on regular
basis /
Name of
Employer

From
(date)

To

Idate)

*Pay Matrix
and Pay Level

of the post

held on
regular basis

* Important: Pay Matrix and Pay Level granted under ACP/MACP/NFU are personal to the
officer and therefore, should not be mentioned. 0nly Pay Matrix and Pay Level of the post held

on regular basis to be mentioned. Details ofACP/MACP/NFU with present Pay Matrix and pay

Level where such benefits have been drawn by the candidate, may be indicated below:

0ffice/ Institution From
(date)

To
(dateJ

Nature of present employment i.e. Adhoc

or Temporary or Quasi-Permanent or
Permanent

In case the present employment is held

on deputation/contract basis, please state

d) Name of the
post and Pay of the
post held in
substantive
capacity in the
parent
organisation

c) Name of the
present office /
organisation to which
the applicant belongs

al The date of
Initial
Appointment

9

Note: In case of 0fficers already on deputation, the applications o

be forwarded by the parent cadre/ Department along with cadre clearance vigilance

Clearance and Integrity certificate.

f such officers should9.1

Nature of Duties

[in detail)
highlighting
experience

required for the
post applied for

Pay Matrix and Pay Level drawn
under ACP/MACP Scheme/NFU

basis

8.

b) Period of
appointment on

deputation/contract



9.2 Note: lnformation under Column 9[cJ & (d) above 11].ust be given in all cases where a

person is holding a post on deputation outside the cadre/ organization but still
maintaining a lien in his parent cadre/organisation

10. lf any post held on deputation in the past by the

applican! date of return from the last deputation
and other details.

Additional details about present employment:

Please state whether working under ( indicate the name ofyour employer against the

relevant column

al Central Government

b) State Government

cJ Autonomous 0rganization

d) Government undertaking

e) Universities

fJ 0thers (please speciffJ

72. Please state whether you are working in the same

Department and are in the feeder grade or feeder

to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the

date from which the revision took place and also

indicate the pre-revised scale

74 Total emoluments per month now drawn

Basic Pay in the pay level Total Emoluments

15. ln case the applicant belongs to an organisation which is not following the Central

Government Pay-Scales, the latest salary slip issued by the organisation showing the

following details may be enclosed

Basic Pay with scale of PaY

and rate of increment

Dearness pay/ interim relief /
other Allowances etc (with

break-up details)

Total Emoluments

I 11.

I

I



1.6.4 Additional information, if any, relevant to the post
you applied for in support of your suitability for
the post.

[This among other things may provide
information with regard to

(iJ additional academic qualifications

(ii) professional training and

(iii)work exoerience over and above orescribedt ' in the Vacancy Circular/Advertis'ement)

16.8 Achievements: The candidates are requested to
indicate information with regard to;

i) Research publications and reports and special
projects

ii)Awards/Scholarships/Official Appreciation
Affiliation with the professional bodies/
institutions/ societies and;

iii) Patents registered in own name or achieved for
the organization

ivJ Any research/ innovative measure involving
official recognition

vJ Any other information.
(Note: Enclose a separate sheet if the space is
insufficient.)

17. Please state whether
deputation (lSTCJ.

you are applying for

1B whether belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware

that the information furnished in the Curriculum Vitae duly supported by the documents in

respect of Essential Qualification/Work Experience submitted by me will also be assessed by

the Selection Committee at the time of selection for the post. The information/ details provided

by me are correct and true to the best of my knowledge and no material fact having bearing on

my selection has been suppressed/withheld,

Place:

Date :

ISIGNATURE OF THE CANDIDATEJ

Address:



Certification by the Employer/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. Ifselected, he/she will be relieved immediately"

2, Also certified that;

vl There is no vigilance or disciplinary case pending/contemplated against Shri/Smt./Ms

vi)
viiJ

viii)

Date :

His/ Her integrity is certified.

His/ Her CR/APAR Dossier in original is enclosed/photocopies ofthe ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of India or

above are enclosed.

No major/minor penalty has been imposed on him/her during the last 1-0 years or A list

of major/minor penalties imposed on him/her during the last 10 years is enclosed (as

the case may be).

Countersigned

Name & Designation

[Employer/ Cadre Controlling Authority with SealJ


